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https://reports.weforum.org/docs/WEF_Future_of_Jobs_Report_2025.pdf
https://reports.weforum.org/docs/WEF_Future_of_Jobs_Report_2025.pdf
https://www.microsoft.com/en-us/worklab/work-trend-index/2025-the-year-the-frontier-firm-is-born
https://www.mckinsey.com/capabilities/mckinsey-digital/our-insights/superagency-in-the-workplace-empowering-people-to-unlock-ais-full-potential-at-work
https://www.mckinsey.com/capabilities/mckinsey-digital/our-insights/superagency-in-the-workplace-empowering-people-to-unlock-ais-full-potential-at-work
https://www.mckinsey.com/capabilities/mckinsey-digital/our-insights/superagency-in-the-workplace-empowering-people-to-unlock-ais-full-potential-at-work
https://www.microsoft.com/en-us/worklab/work-trend-index/2025-the-year-the-frontier-firm-is-born
https://www.morganstanley.com/insights/articles/humanoid-robot-market-5-trillion-by-2050
https://www.morganstanley.com/insights/articles/humanoid-robot-market-5-trillion-by-2050
https://www.morganstanley.com/insights/articles/humanoid-robot-market-5-trillion-by-2050
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https://www.romania-insider.com/google-survey-ai-impact-may-2024
https://www.romania-insider.com/google-ai-public-administration-oct-2024
https://proofminder.com/
https://media.kasperskydaily.com/wp-content/uploads/sites/86/2020/09/17130024/Kaspersky-The-Future-of-Human-Augmentation-Report.pdf
https://www.makipeople.com/resources/say-hi-to-mochi?trk=public_post_comment-text
https://corporate.target.com/press/release/2024/06/target-to-roll-out-transformative-genai-technology-to-its-store-team-members-chainwide#:~:text=MINNEAPOLIS%2C%20June%2020%2C%202024%20%2F,technology%20to%20its%20store%20team
https://www.hyundai.com/worldwide/en/newsroom/detail/0000000872
https://www.hyundai.com/worldwide/en/newsroom/detail/0000000872
https://www.hyundai.com/worldwide/en/newsroom/detail/0000000872
https://dailybrand.co.zw/meet-the-ai-ceo-how-net-dragon-websoft-is-revolutionizing-business-management/
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https://reports.weforum.org/docs/WEF_Leveraging_Generative_AI_for_Job_Augmentation_and_Workforce_Productivity_2024.pdf
https://www.businessofapps.com/data/microsoft-copilot-statistics/
https://www.jetbrains.com/lp/devecosystem-2024/
https://www.jetbrains.com/lp/devecosystem-2024/
https://www.jetbrains.com/lp/devecosystem-2024/
https://www.jetbrains.com/lp/devecosystem-2024/
https://www.jetbrains.com/lp/devecosystem-2024/
https://www.jetbrains.com/lp/devecosystem-2024/
https://www.weforum.org/publications/the-future-of-jobs-report-2025/
https://www.weforum.org/publications/the-future-of-jobs-report-2025/
https://www.weforum.org/publications/the-future-of-jobs-report-2025/
https://www.weforum.org/publications/the-future-of-jobs-report-2025/
https://www.mckinsey.com/capabilities/mckinsey-digital/our-insights/superagency-in-the-workplace-empowering-people-to-unlock-ais-full-potential-at-work
https://www.germanbionic.com/news/logimat-2025
https://www.germanbionic.com/news/logimat-2025
https://www.dhl.com/global-en/delivered/innovation/dhl-successfully-tests-augmented-reality-application-in-warehouse.html
https://www.dhl.com/global-en/delivered/innovation/dhl-successfully-tests-augmented-reality-application-in-warehouse.html
https://www.sciencedirect.com/science/article/pii/S2213422025000228#:~:text=These%20interfaces%20have%20also%20demonstrated,restoration%20in%20severe%20paralysis%20cases.&text=Beyond%20motor%20control%2C%20BCIs%20are,vision%20restoration%2C%20and%20memory%20enhancement.
https://www.sciencedirect.com/science/article/pii/S2213422025000228#:~:text=These%20interfaces%20have%20also%20demonstrated,restoration%20in%20severe%20paralysis%20cases.&text=Beyond%20motor%20control%2C%20BCIs%20are,vision%20restoration%2C%20and%20memory%20enhancement.
https://www.sciencedirect.com/science/article/pii/S2213422025000228#:~:text=These%20interfaces%20have%20also%20demonstrated,restoration%20in%20severe%20paralysis%20cases.&text=Beyond%20motor%20control%2C%20BCIs%20are,vision%20restoration%2C%20and%20memory%20enhancement.
https://www.sciencedirect.com/science/article/pii/S2213422025000228#:~:text=These%20interfaces%20have%20also%20demonstrated,restoration%20in%20severe%20paralysis%20cases.&text=Beyond%20motor%20control%2C%20BCIs%20are,vision%20restoration%2C%20and%20memory%20enhancement.
https://www.sciencedirect.com/science/article/pii/S2213422025000228#:~:text=These%20interfaces%20have%20also%20demonstrated,restoration%20in%20severe%20paralysis%20cases.&text=Beyond%20motor%20control%2C%20BCIs%20are,vision%20restoration%2C%20and%20memory%20enhancement.
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UG o2 o3 Blre . OB @ &

IAera, 3 qpgofeniul : _ : ¢ t8hpalogid?, cu
bugete de miliarde de dolari y , ° Vv P qpe odb@t ¢ 3P €
. & .. Ac@m nu mai este cazul.

€ O Zz3bmo , Maodeefr p instrumentelor open-
source, oricine poate construi sau utiliza propriul
agent IA 3 adesea vV € R ¢heltui mai mult de 100
de dolari pentru o utilizare de R PLIZ D ¢ 3&
modele 3 p . opP Mgptopuri personale sau chiar pe
dispozitive precum Raspberry Pi .

Ce s-a schimbat ?

M 1A Open -source: modele puternice disponibile
acum gratuit .

M Instrumente mai mici g mai inteligente : nu
o C dp@voie de un centru de date 3 doar de un
PC decent.

M o Mai_ 3, o Zo: , 3008 edyi: principala
. roxpcare 'n prezent este viziunea, nu bugetul .
ot "5
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https://knowledge.insead.edu/leadership-organisations/how-expensive-it-have-your-own-ai-agent-really
https://knowledge.insead.edu/leadership-organisations/how-expensive-it-have-your-own-ai-agent-really
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N Managementul si
® ®
< controlul algoritmic
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45% dintre manageri considera ca software-ul ¢ 'acest sens, viitorul muncii

de management algoritmic le imbunatateste
satisfactialaloculdemuncam z * y'1 zd>ns z Y
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https://www.oecd.org/content/dam/oecd/en/publications/reports/2025/02/algorithmic-management-in-the-workplace_3c84ed6d/287c13c4-en.pdf
https://www.oecd.org/content/dam/oecd/en/publications/reports/2025/02/algorithmic-management-in-the-workplace_3c84ed6d/287c13c4-en.pdf
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Njd3. " o, &3, Br3z . G, 3. BBOEP Bp, 0@ B
controlului algoritmic 3 3 P Gy ., ¢, B
Pd3bl, € a5 6 d3,
Bosch Ungaria :
Air Canada :

Meituan (China) :

Uber :
Target ( SUA):

UnitedHealth & others

BMW Romania :

Food delivery (UK): :

Maersk + Start -up P ? ' dze t

Cefac @2 ¢, P de #&lemerdgnre ?
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https://boschmediaservice.hu/en/press_release/bosch_artificialintelligence_manifacturing_2024-391.html
https://boschmediaservice.hu/en/press_release/bosch_artificialintelligence_manifacturing_2024-391.html
https://boschmediaservice.hu/en/press_release/bosch_artificialintelligence_manifacturing_2024-391.html
https://boschmediaservice.hu/en/press_release/bosch_artificialintelligence_manifacturing_2024-391.html
https://www.meituan.com/news/NN250103051009207
https://www.meituan.com/news/NN250103051009207
https://corporate.target.com/press/release/2024/06/target-to-roll-out-transformative-genai-technology-to-its-store-team-members-chainwide
https://corporate.target.com/press/release/2024/06/target-to-roll-out-transformative-genai-technology-to-its-store-team-members-chainwide
https://corporate.target.com/press/release/2024/06/target-to-roll-out-transformative-genai-technology-to-its-store-team-members-chainwide
https://corporate.target.com/press/release/2024/06/target-to-roll-out-transformative-genai-technology-to-its-store-team-members-chainwide
https://www.lawyer-monthly.com/2025/05/bmw-romania-aiconic-ai-supply-chain/
https://www.lawyer-monthly.com/2025/05/bmw-romania-aiconic-ai-supply-chain/
https://www.locate2u.com/technology/maersk-and-ib-cargo-combine-robots-for-romanian-hub/
https://www.locate2u.com/technology/maersk-and-ib-cargo-combine-robots-for-romanian-hub/
https://www.locate2u.com/technology/maersk-and-ib-cargo-combine-robots-for-romanian-hub/
https://www.locate2u.com/technology/maersk-and-ib-cargo-combine-robots-for-romanian-hub/
https://www.locate2u.com/technology/maersk-and-ib-cargo-combine-robots-for-romanian-hub/
https://www.locate2u.com/technology/maersk-and-ib-cargo-combine-robots-for-romanian-hub/
https://www.locate2u.com/technology/maersk-and-ib-cargo-combine-robots-for-romanian-hub/
https://www.manatt.com/insights/newsletters/advertising-law/ai-gone-wild-airline-has-to-honor-a-refund-policy
https://www.manatt.com/insights/newsletters/advertising-law/ai-gone-wild-airline-has-to-honor-a-refund-policy
https://www.forbes.com/sites/jonathankeane/2020/10/26/uber-drivers-launch-legal-action-over-robo-firing-by-algorithm/
https://www.forbes.com/sites/jonathankeane/2020/10/26/uber-drivers-launch-legal-action-over-robo-firing-by-algorithm/
https://www.theguardian.com/us-news/2025/jan/25/health-insurers-ai
https://www.theguardian.com/us-news/2025/jan/25/health-insurers-ai
https://www.theguardian.com/business/2025/jan/21/its-a-nightmare-couriers-mystified-by-the-algorithms-that-control-their-jobs
https://www.theguardian.com/business/2025/jan/21/its-a-nightmare-couriers-mystified-by-the-algorithms-that-control-their-jobs
https://eur-lex.europa.eu/eli/dir/2024/2831/oj/eng
https://eur-lex.europa.eu/eli/dir/2024/2831/oj/eng
https://eur-lex.europa.eu/eli/dir/2024/2831/oj/eng
https://cms-lawnow.com/en/ealerts/2025/04/romanian-senate-reviews-draft-law-regulating-ai#:~:text=Individuals%20found%20using%20AI%20to,%E2%80%8B
https://cms-lawnow.com/en/ealerts/2025/04/romanian-senate-reviews-draft-law-regulating-ai#:~:text=Individuals%20found%20using%20AI%20to,%E2%80%8B
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® - Directorii vV P pt 6 (Fratctiopél .
fractlonata Executives)sunt OP . V dse | .
’ de nivel superior 3 precum
directori financiari (CFO),
directori de marketing (CMO)

P- é§d3d3cp(f(chp3 8. . o QL’fg sau directori | @ 3P p6 _, . °’

", P.CGT oP®mp: €z 03 BG, (COO) 3 caret ., mr. P 3ol
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OP, vdie , . o, Z= costurile unui contract
permanent.
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Mai multe platforme si servicii emergente (inclusiv cele din Ungaria si
Romania) permit trecerea la modele de lucru mai flexibile, la cerere.

Aceste exemple arata cum se formeaza deja infrastructura pentru munca
fractionata si economiile personale:

PdsucpdsPdstyt‘ CEQ@ @ ZU@u
BPe, @ Br{ PP Br3 dBe vV, g
' 3d3®d3 adswquw Pd3s: . e oP¢

? QS@Q@E gaZZU’::T::W

Platforme care permit munca Njd3. * op, d3, s, . t o, d3u
VPmpt 6, . oo¢ regionale
M rolnctrlai 1z 2" Y p° R UVZj nt 0~ M OP, 1O, . o, CU3TTU3RBrOP,
3 . FRYWPZI J<nud Jm,” y. RIS, 27 dgpib . BepmiZgn, ",
N*aTz) ) RQZRIT R G M BIOBE 2, CBUG™" Go. 03, PO-
Lo xl U R YyRUDT Xy wg 1, ja*xor, B d&3a’¢tmpoP, |, BksTsw| ?
;A;J;;’;Q%?%%ﬁ?éﬁ‘jymm"m “VsTioz. gPdUQ @ @ Pea,3, U3
tgev, &3O, R. . . @@ BPLBe ¢d
M roCapital Decisions: L3 1 rR* V1 EV pn, P, B BPBPE, . { 22 %Be PR BrE 2
0, *EYyAY I 6 RMPREZRYZ e AzlE ST VA
o;ﬁ_p'l,wL'g_IA"g_')%Ysz yRsz vz, GVvUEOP, Ve ’ Mo, U
RJ/J\EM?_;?E';\JJ)Z Y NI Rozylv 9[,Pd30pb|(,zu’qo[,1 ekt ¢’ ’}9» Zgq
‘ - OBRBCR PLIZG 3 BUOP, | d3ft @ re P~
V' AboveBoard: 7 2~ Yu‘?”; Igyy Ing z VP ot 6. ZRnoeFidp 3¢ @, po B&
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L eYjuro g1 Nz 3RPYIZD T BNy 1z I EQUPP PO CZ, GV, BIO R, | ¢
1.Yg0yEpudzl *urpd S dségisy e L B L
M Par(i.IO:Z“Jlr],Zf/RRJYZ”yZ=RJ| Ig‘ G)’%Ig U;Sdﬁ . U"[d3333q
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http://inctrl.ai
https://www.capital-decisions.eu/
https://www.aboveboard.com/
https://www.aboveboard.com/
http://paro.io
http://paro.io
https://www.bestjobs.eu/casual/wp-content/uploads/2024/01/ALL-ABOUT-WORK-2024-1.pdf
https://www.bestjobs.eu/casual/wp-content/uploads/2024/01/ALL-ABOUT-WORK-2024-1.pdf
https://ec.europa.eu/eurostat/statistics-explained/index.php?title=Part-time_and_full-time_employment_-_statistics#:~:text=In%202023%2C%2017.1%25%20of%20employed%20individuals%20in%20the%20European%20Union,%25%29%20and%20Belgium%20%2837.3%25%29.
https://www.alertacui.ro/verificare-monitorizare-firme/en/
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€ . € (a® trecere de la ierarhii
rigide la moduri de lucru mai fluide p |
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https://deepdao.io/organizations
https://emt.gartnerweb.com/ngw/globalassets/en/human-resources/documents/hr-toolkit-9-future-of-work-trends-for-2025.pdf?_gl=1*1ptv0hu*_ga*NDAyOTI0NzEwLjE3NDYzMDQzOTg.*_ga_R1W5CE5FEV*czE3NDYzMDQzOTckbzEkZzEkdDE3NDYzMDQ0ODMkajYwJGwwJGgw*_gcl_au*MTM3NDcwMzI2LjE3NDYzMDQ0MTUuNDYzNzM1NDcwLjE3NDYzMDQ0ODMuMTc0NjMwNDQ4Mw..
https://emt.gartnerweb.com/ngw/globalassets/en/human-resources/documents/hr-toolkit-9-future-of-work-trends-for-2025.pdf?_gl=1*1ptv0hu*_ga*NDAyOTI0NzEwLjE3NDYzMDQzOTg.*_ga_R1W5CE5FEV*czE3NDYzMDQzOTckbzEkZzEkdDE3NDYzMDQ0ODMkajYwJGwwJGgw*_gcl_au*MTM3NDcwMzI2LjE3NDYzMDQ0MTUuNDYzNzM1NDcwLjE3NDYzMDQ0ODMuMTc0NjMwNDQ4Mw..
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rRo Rom~>nia Il £ E Ungaria=—
M ETH Bucharest: ETH” 31 3 Paffpstp | VM Polkadot DAO: O P: @ . b6 3
primul eveniment din 2024 la care a 3 d3e t d3 @ Reooun, sistepp de
fost © P d3bl diirbipré@@n DAO, o D IC P’ multi¢e @R, ' € pcarea
L. O, PodP: @Z @I, B . C publicat ghidul nDe lazero la DAOW r ©d3’ @ P 3 ¢
3Bt &3 P @odPH@B ., . " P < a dezvolta ecosistemul DAO local.
Semnale globale de schimbare V' 1.000 de agenti IA autonomi colaboreaza
pentru a-si construi propria societate:
s 6. Gad G@Ie. . . 3. G ok
\ Dictador & NetDragon:f = O . (i @P B ?3,*00'1 O, Mjrecrdft’ dé Altera & MIT) )
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0% G¢™" ¢4V [ 6. Pirgdsis. Past ¢, P %tx sook S sOF G 00 50 5
B ¢ APl e e o f sorganizatesp, st P3¢
®3. . . € QPmp6 B3

M Agentie de marketing trece la modelul de
M Uniswap: Uniswap este una dintre proprietate a angajatilor: ¢ * ' ds rRP .50
t i3 BU. . ¢ PP, Gy, G . tO, O3, q)?%l?é{ & fpg 03’ 6 . pBrwgdatiomP’ &3¢ . T L

[P t. BGO PoBGOPP@.t . Ok, &l 533@3 g Py Ur. 3P@? kol oePdt
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https://www.foxbusiness.com/technology/mika-worlds-first-ai-human-like-robot-ceo
https://www.foxbusiness.com/technology/mika-worlds-first-ai-human-like-robot-ceo
https://app.uniswap.org/
https://app.uniswap.org/
https://ethbucharest.ro/
https://ethbucharest.ro/
https://forum.polkadot.network/t/decentralized-voices-cohort-4-hungarian-polkadot-dao/11988
https://forum.polkadot.network/t/decentralized-voices-cohort-4-hungarian-polkadot-dao/11988
https://digitalhumanity.substack.com/p/project-sid
https://brandnation.co.uk/news-insights/brandnation-becomes-employee-owned/
https://www.ft.com/content/c04389a3-c672-43ce-8d9e-724668c0e490
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Semnale globale de schimbare

M Primul centru de IA spatiala din Romania~ z ' IKEA 'n Roblox: An{ zyzy_  0_uyy
Y. Yyuzade{ywA RJOOUOT zy 07 0F2Y y_ jzljy  jzoj, plioz
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https://eonreality.com/eon-reality-brings-immersive-learning-revolution-to-romania-with-10000-specialized-courses-and-launch-of-first-spatial-ai-center/
https://eonreality.com/eon-reality-brings-immersive-learning-revolution-to-romania-with-10000-specialized-courses-and-launch-of-first-spatial-ai-center/
https://www.tomsguide.com/ai/a-company-gave-1000-ai-agents-access-to-minecraft-and-they-built-a-society
https://www.tomsguide.com/ai/a-company-gave-1000-ai-agents-access-to-minecraft-and-they-built-a-society
https://www.tomsguide.com/ai/a-company-gave-1000-ai-agents-access-to-minecraft-and-they-built-a-society
https://www.ikea.com/gb/en/newsroom/corporate-news/ikea-is-opening-a-new-store-on-roblox-pub8a9272d0/
https://www.ikea.com/gb/en/newsroom/corporate-news/ikea-is-opening-a-new-store-on-roblox-pub8a9272d0/
https://www.ikea.com/gb/en/newsroom/corporate-news/ikea-is-opening-a-new-store-on-roblox-pub8a9272d0/
https://www.ikea.com/gb/en/newsroom/corporate-news/ikea-is-opening-a-new-store-on-roblox-pub8a9272d0/
https://www.retailtouchpoints.com/blog/walmarts-vr-training-tool-practical-or-just-a
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Una dintre cele mai importante

ez 3 .cared d3 3 o3 dydpend

muncii este { P d3p ¢ tkiewlijjgr de

- 2 tvézivprat | ©Od3e o3 véras, |
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De exemplu, EY p Microsoft au creat un
program numit " EP dsds’ ¢ Nj . &
care @ “Zpargenii € € ' C 36 B3O &30 o3’
necesare pentru locuri de_ 3’ tdib
economia verde .

LinkedIn a studiuat " '2023 t €. din 8
utilizatori  ~ |g.d3t . apwrZcel © 38q '
t . . O©d3pw@Erzié Zprofilul lor.

studiuul LinkedIn privind { , . ©d3p d3’ 8
verzi pentru 2024 P gi@@a nivel global,
ponderea @@ 3’ 6 3 angajafe care
€., .it... 03B egoldyide a crescut
dela 6,8% " '2021la 7,5% " '2024.

[ P: @ bl B _ ra’

d3e @ . . @3@BRZ "Zanul 2030 se vor
crea aproximativ. 24 de milioane de locuri
de_ 3’ f{lanivel global " 'economia
verde .

¢’ . _ 2’ magmulte ,’ . 8 napp , Cd3
V. P_ @BIZP @emtruPlocuri de . 3’ t

verzi. De exemplu , RenewAcad

(Academia pentru Energie & d3: d3' 3R, oo
v, o dé gMV@Petrom p, . O, d3 o

_ OPd¥Ee’'v®’ 3lgzéle, a organizat
mai multe cursuri pentru recalificarea

21 P Z @in fdustriaR ZP R J'sali, 3.
din centrale electrice ,@ P’ € v_ R 2’
instalatori de panouri solare.

Lae v 2 P pnulgi 2023, RenewAcad a

v un’cénhimpipde formare * 'U 2 P Ji®
pentru a” ' CZ®de vV, umineri de
t € PR BUmMdg @nstaleze sisteme
fotovoltaice ,iarla” ' t d3@apwWuin2024
deja R € | . Czead dgRectricieni y |,
mecanici ca € © 3t , toenergiepe . . P

Fpa30t 93C2° @3,

B.

“ Aceste programe se 3 P d3e dzpbl

2t P Z @e Bate nivdurile (nu este

Bt BeoRP, @, . @ i3P).y, fapP €
parte dintr-un efort mai amplu de a
recalifica persoanele din industriile
combustibililor fosili * ’roluri din domeniul
energiei solare, eoliene p ald3v | t .
energetice .



https://renewacad.eu/en/omv-targu-jiu/#:~:text=,with%20the%20help%20of%20RenewAcad
https://www.ey.com/en_gl/green-skills-passport
https://economicgraph.linkedin.com/research/global-green-skills-report
https://economicgraph.linkedin.com/research/global-green-skills-report
https://economicgraph.linkedin.com/content/dam/me/economicgraph/en-us/PDF/understanding-the-green-transition.pdf#:~:text=talent5%20between%202021%20and%202024,the%20demand%20for%20green%20talent
https://www.ilo.org/resource/news/24-million-jobs-open-green-economy-0
https://www.ilo.org/resource/news/24-million-jobs-open-green-economy-0
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oamenii " 'perioadele de schimbare , Studiul Deloitte 3, ' ¢sTsSsVvEOP,  C," 30: d3 &P b .,
PP Zo2le®?: o bnarpua P Z ¢ @ P po Epioxidativ vwi ¢3 . oP&BGrd, ¢t 3t OCZPZe
vitorul, - 7 3 e-ledB] O R Co B B3pe [, §F ¢ 3BR. Dt Clhe I, odd B8, ., dBpbZle
€ @ schimbe r . | gt PBd32lockyi de OPd& t 230€¢P ., . PU AdTane 30 HRWE,F. dZ di3P
. 2’ tefologice care ¢ @ie atractive ... @ m, LTt 3Pt Cre e p, CAZbl A3l O,
pentru toate : d3' d3P gp@oate catgoriile 3 B30 ’9 t (Zu[ PP B’ ey oM CBPb, M2 &

de. 2t PZo. P,

CEEA CE VEDEM
CA SEINTAMPLA DEJA

rRo Rom~nia I £E& Ungaria=
M oc’ L@ 3D 0d gPAF, GteP @ b, 6Y Ut PR B3I BUV, P pP B OP, Vv
UEa alocat aproximativ 2,14 miliarde de Ungaria &r vV, € rpt @ 23, . blpo & ™’

BIP, Gt P3. O "' e BOQEA. RP, B> T 233 Nb@dg cpcpqﬁ”gucpPgdz,u’H Oe .’ t.
Pd: . 3 B3 BOd zdﬁomdsuzdswt(ZPR%*dsuswdsz@ t.eGnt, Odpd 6d
B &3 quCpL'rqscpt A4 2077 Ge Odst . o, U O dgtoapermiesenider .’ 3¢ U
2t PC P, . . GeQCQU: Ce Bope t €0’ , | &, (\1[ agm’ué)'dé%aﬁuj&bg%u(pcp(p@uﬁile(ZL'r' ok
verzi. : A :
din economia verde din Ungaria sunt
Mleogdr, O Pog ougdii? 'ds, e oot CHOQP B r3Br, . . 0o & &, .t 3

"3 ZCORG oPBroO, &k &z, st It ddplr. . éclqg'@qag@uB?S%maimulte

[ P By pdefdlediinkedin . * 3.t GV PO, Gt C0 O, £ @3IP, G¢Compt @ QIBBOWPE, It P
L VBPOd, BEZBE, AP, t3BE. 3 [ CGOR QPIR 9 3@y gEsrd’ t C0. B3 . | G
CZPbl, 03, 08, _ 2’ B g Zurt P e t 2 &t Mpma de 29% a UE/OCDE) .

@ 2mp, Cht ., . 6’98 (Zu;-@'ﬂ@)sqz 3i ¢t TSV

printre cele mai ridicate din lume

Semnale globale de schimbare
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AP o . B2 a8, @ . Copu C . Brigiepppgacy mediul. Penipragegatagatkereat
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https://www.fastcompany.com/91141356/how-gen-z-workers-that-want-green-jobs-can-learn-the-skills-they-need-to-get-hired
https://www.deloitte.com/content/dam/assets-shared/docs/campaigns/2024/deloitte-2024-genz-millennial-survey.pdf?dlva=1
https://ec.europa.eu/regional_policy/whats-new/newsroom/12-09-2022-eu-cohesion-policy-eur2-14-billion-for-a-just-climate-transition-in-romania_en
https://ec.europa.eu/regional_policy/whats-new/newsroom/12-09-2022-eu-cohesion-policy-eur2-14-billion-for-a-just-climate-transition-in-romania_en
https://economicgraph.linkedin.com/content/dam/me/economicgraph/en-us/PDF/understanding-the-green-transition.pdf
https://economicgraph.linkedin.com/content/dam/me/economicgraph/en-us/PDF/understanding-the-green-transition.pdf
https://economicgraph.linkedin.com/content/dam/me/economicgraph/en-us/PDF/understanding-the-green-transition.pdf
https://economicgraph.linkedin.com/content/dam/me/economicgraph/en-us/PDF/understanding-the-green-transition.pdf
https://www.cedefop.europa.eu/en/publications/4219
https://www.cedefop.europa.eu/en/publications/4219
https://www.cedefop.europa.eu/en/publications/4219
https://www.oecd.org/en/publications/job-creation-and-local-economic-development-2024-country-notes_ad2806c1-en/hungary_948b35db-en.html
https://deciem.com/en-us/deciem-earth-climate.html
https://deciem.com/en-us/deciem-earth-climate.html
http://reedenvironment.com/approach/
https://www.pwc.co.uk/services/sustainability-climate-change/insights/green-jobs-barometer.html
https://www.pwc.co.uk/services/sustainability-climate-change/insights/green-jobs-barometer.html
https://www.lesnouveauxgeants.com/
https://www.lesnouveauxgeants.com/
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CUM AR PUTEA
ARATA VIITORUL?

q20¢ev ., @ . blP B Bamapat 3z Bt BPt B3 pP B

P& 3, 63, PzZOpred ' &3 Przdtet” . RPP®BUGY, GproP g ¢
structurale ep. 3. P, olre Vvt &3. ¢WIP_. Co, P, rOped e CrdiROO, ., P¢
posibile viitoruri. Cu toate acestea, pentru a ne imagina

C..9. P33 URe gBr' Bt &3¢ pPZrp, &, ¢t BCp, FPPBEP BP, , € ¢ Z &LV
O, Ut t &3, BP e PIF” . ©, B3, t pre ~ ., . R PP Bpa

ZA&B QPRI pplre OP " |7 v pt Bpe 9 Zr BHOO., ., PpPdiz ¢tOP, 03 & ¢3¢,
P B . B, IRBEOP, e Odt ¢, CBUL P . el 9Zle JRET I &3, RO I B
mFutures Triangle 2 & [ Be @&, € 9P dF ol 20C0¢, ¢, 3B ¢, VvV, i pPd
.32, 9.0 ¢t PPBr3, VBP, oBrV, PBERBE, " eBP @t 6., .  dBpbiod
modela viitorul.

CE ESTE FUTURES TRIANGLE?
Futures Triangle ., 38 @ . V.1 CGoPd, ¢, O3P_, r3 i3V, P B o3

C. P 8pmezedgului E P d3? @ @dkutuluids Viitoruri preferate

Udg 3 .4 sérugale de Bariere care © ' { d3@ progdgsut , cum ar Viitoruri, viziuni sau
schimbare care fi politici ' Cd3t,”’. GGEZ6 cdg., ® 26 , Pe @, Bpb6 , LK 0r3 &
V. 2d3T Bndglmetie sau_ d3' @ o persist@re,. care ne atrag

sistemul (multe dintre o, @ d3z

acestea fiind prezentate "’
capitolele anterioare ).

Acestea pot include p valori sau practici
pe care alegem ~ 'mod deliberat £ @e
O0Ce 9P C_

1

Acest instrument @' JapsBucturarea @ ? ’ ZnuRumai
" ’jurul a ceea ce s-ar putea ' @ ? , cBy g@meea ce

este probabil sau dezirabil , d@3C , 3 d3 qfo, v, ¢ P3écae d3
OP, C, gftintharea,{ » |wpcele opun Pd3bl, €.9 d3 8 €

Am utilizat Futures Triangle ™ ' -wnHormat colaborativ
(crowdsourcing ), cu accent pe @ P otviorului : cgre
sunt qpe O, P, qeénariile $8u viziunile emergente care

ar putea modela viitorul muncii © 'Europa f 3 ¢ Rige €
Est?

Prin explicarea acestor qpe © , ,PpufEdn, * ' 6 dzmaigbirg
3.PBBG. @ pORem ™ { GG, . : . tud.
eforturile actuale s-ar putea aliniasau,3 .. ©, pP,  C¢C
T 3 d30d2 Ragstea .
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