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ʈʤȹεφȻversiune a studiului ΡʤΘΡʤы˯̓φȻo traducere Ρʤȹ̞˯ыȹφȻde Concordia cu sprijin extern.
Future Station nu ˺μȹ˯εϠ̼Ȼresponsabilitatea pentru ȹʈϠΡȹφʤϐʤȹʈ͔̼Θ̞ʤφȻa traducerii μΡ˯ʤʈ͔̼ȹ̓ʓȻconsultarea

versiunii originale ˺ l̓imba ʤ̓ː̞ʤыȻpentru ʈ̞ȹΡ˯˅˯ʈȻΡ˯sau ˯̓φʤΡΘΡʤφȻΡ˯̓Ϡȹ̓ϐȹφʤ.
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ᵑẕREZUMAT EXECUTIV

q|ứf|ứǋ)ứ|ȐƵŗſƾ)ŢứȆăăǙſƾǦŗᵵ
ẴẕǇʀϋΊμȵẕȳΊ˂ϋ̨ʝ̯μȳΊʝẕȳẕ̨̿μ˟ϭϋ̋ϋ˟ẕͻʝ̯μΊϋẕʀȳΊʝẕ

˂ȼ̯ʌ˟ΊʝȳẕͻΊ̿Ϋͻʝʀμ˟ϭȵẕβ˟ẕȳ̯μ˟ʀ˟ͻȳΊʝȳẕϭ˟˟μ̿Ίϋ̋ϋ˟ẕΫϋ̯μẕ
ʝΫʝ̯υ˟ȳ̋ʝẕȳʀϋ̨ᵐẕ˩̯μΊᴨ̿ ẕ̋ϋ̨ʝẕʌ̨̿˟̯ȳμȵẕʌʝẕĂ

]ᵑẕSTUDIU T|ŪqăŪǜ|

ƵƾſÇăŗǦƾăứq|ứǜ)ƾăứ#05
ƲʝΊΫͻʝʀμ˟ϭʝẕʌ˟̯ẕƺ̨̿ȼ̯˟ȳβǡ˟̯˂ȳΊ˟ȳ
ịẕ{ϭ̿̋ϋυ˟˟ẕΫͻʝʀ˟ʽ˟ʀʝᵐẕμʝ̯Ϋ˟ϋ̯˟ẕβ˟ẕ
˟̯˟υ˟ȳμ˟ϭʝẕʀȳΊʝẕ̨̿ʌʝ̋ʝȳЕȵẕμΊȳ˟ʝʀμ̿Ί˟ȳẕ
ʽ˟ʝʀȵΊʝ˟ẕυȵΊ˟

ᵑẕfǦŢứי[ ƾứƵǦǙ| ứ ƾ)Ǚ ứ
VIITORUL? #32
Ǉʀʝ̯ȳΊ˟˟ͻΊʝʽʝΊȳμʝͻʝ̯μΊϋẕϭ˟˟μ̿Ί
ᴛeΊ̿ϱʌΫ̿ϋΊʀ˟̯˂ᴓẕ
ịẕȁ˟Е˟ϋ̯˟ẕʀΊʝȳμʝẕ˩̯ẕʀ̿̋ȳɹ̿ΊȳΊʝẕʀϋẕ
ͻȵΊυ˟̋ʝẕ˟̯μʝΊʝΫȳμʝᵐẕʀȳΊʝẕ˟̋ϋΫμΊʝȳЕȵẕ
ͻ̿Ϋ˟ɹ˟̋ʝẕΫʀʝ̯ȳΊ˟˟ẕʌʝẕϭ˟˟μ̿Ί

{̋ʝ̨ʝ̯μʝẕΫϋΊͻΊ˟ЕȵẕᴒȄ˟̋ʌẕeȳΊʌΫᴓ
ịẕ{ϭʝ̯˟̨ʝ̯μʝẕʀϋẕͻΊ̿ɹȳɹ˟̋˟μȳμʝẕ
ΊʝʌϋΫȵẕβ˟ẕ˟̨ͻȳʀμẕΊ˟ʌ˟ʀȳμᵐẕʀȳΊʝẕȳΊẕ
ͻϋμʝȳẕͻʝΊμϋΊɹȳẕΫȳϋẕȳʀʀʝ̋ʝΊȳẕ
Ϋʀˌ˟̨ɹȳΊʝȳ

ᵑẕf|ứǋ|ứǋfßăŢ^)ᵵ#09ח[
ƲʝΊΫͻʝʀμ˟ϭʝẕͻΊ˟ϭ˟̯ʌẕμʝ̯ʌ˟̯υʝ̋ʝ
ịƲΊʝЕʝ̯μȳΊʝẕ˂ʝ̯ʝΊȳ̋ȵẕȳẕםẕμʝ̯ʌ˟̯υʝẕ
ʝ̨ʝΊ˂ʝ̯μʝẕʀȳΊʝẕ̨̿ʌʝ̋ʝȳЕȵẕϭ˟˟μ̿Ίϋ̋ẕ
̨ϋ̯ʀ˟˟ẕ˩̯μΊᴨ̿ ẕ̋ϋ̨ʝẕɹȳЕȳμȵẕͻʝẕĂ

ᵑẕMETODOLOGIE #36ך[
eϋ̨ẕȳ̨ẕΊʝȳ̋˟ЕȳμȳʀʝΫμΫμϋʌ˟ϋ
ịẕÞ̿Ί˟Е̯̿ẕΫʀȳ̯̯˟̯˂ᵐẕʀ̯̿Ϋϋ̋μȳΊʝȳ
ͻȵΊυ˟̋̿Ί˟̯μʝΊʝΫȳμʝᵐẕÆϋμϋΊʝΫǕΊ˟ȳ̯˂̋ʝᵐẕ
ȁ˟Ϋ˟̯̿˟̯˂ᵐẕʝμʀᵑ

eᵑẕRECOM Ūq)ƾă

fſŪfŗǦȮăăứfß|ă|ứǐăứ ǋƵ|fǙ|ứq|ứŗǦ ǙứċŪứfſŪǋăq|ƾ ƾ|

ẴẕeʝẕȳΊẕμΊʝɹϋ˟ẕΫȵẕȳ˟ɹȵẕ˩̯ẕϭʝʌʝΊʝẕȳ̯˂ȳ˻ȳμ̿Ί˟˟ᵐẕʽȳʀμ̿Ί˟˟ẕʌʝẕ
ʌʝʀ˟Е˟ʝẕβ˟ẕʽϋΊ̯˟Е̿Ί˟˟ẕʌʝẕΫʝΊϭ˟ʀ˟˟ẕʝʌϋʀȳυ˟̯̿ȳ̋ʝᴌ

Ẵẕeʝẕȳʀυ˟ϋ̯˟ẕȳΊẕͻϋμʝȳẕʽȳʀʝẕͻ̿Ϋ˟ɹ˟̋ȵẕΊʝȳ̋˟ЕȳΊʝȳẕϭ˟˟μ̿Ίϋ̋ϋ˟ẕ
ͻΊʝʽʝΊȳμᴌ
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q|ứf|ứǋ)ứ|ȐƵŗſƾ)ŢứVIITORUL?

Ƶ˯ȹϐȹứ̼Ϡ̓ʈ˯˯ứ˅̞ϠʈφϠʤȹыȻứ̼ȹ˯ứ̼Ϡ̞φứʈȹứ̓˯ʈ˯͔ʓȹφȻứʓ˯̓ứʈȹϠыȹứ
εʈ˜˯̼ʀȻΡ˯̞͔Ρứε͔ʈ˯ȹ̞ʤᶻứʤʈ͔͔̼̓˯ʈʤᶻứʓʤ̼͔ːΡȹ˅˯ʈʤứμ˯ứφʤ˜͔̞͔̓ː˯ʈʤᶼứ
qΡʤΘφứϠΡ̼ȹΡʤᶻứ̼͔ʓϠ̞ứ˺̓ứʈȹΡʤứ͔ȹ̼ʤ̓˯˯ứΘʤΡʈʤΘứ̼Ϡ̓ʈȹứȹεφȻы˯ứʤεφʤứ
ʓ˯˅ʤΡ˯φứ˅ȹϐȻứʓʤứȹʈϠ̼ứʈɂϐ˯Сȹứȹ̓˯ᶼứċ̓ứεΘʤʈ˯ȹ̞ᶻứ˯̓φʤ̞˯ːʤ̓ϐȹứȹΡφ˯˅˯ʈ˯ȹ̞Ȼứᵻă ᵼứ
˺μ˯ứ˅ȹʈʤứε˯̼ϐ˯φȻứΘΡʤыʤ̓ϐȹứ̞ȹứ̞͔ʈϠ̞ứʓʤứ̼Ϡ̓ʈȻᶻứ̼͔ʓʤ̞ɂ̓ʓứ̼͔ʓϠ̞ứ˺̓ứ
ʈȹΡʤứ̞ϠʈΡȻ̼ứμ˯ứ˯̓φʤΡȹʈϐ˯͔̓Ȼ̼ᶼứ

ċ̓ứȹʈʤεφứʈ͔̓φʤЮφᶻứ̼ʤφ͔ʓʤ̞ʤứφΡȹʓ˯ϐ˯͔̓ȹ̞ʤứʓʤứΘ̞ȹ̓˯˅˯ʈȹΡʤứεφΡȹφʤː˯ʈȻᶻứ
ʈȹΡʤứεʤứʀȹыʤȹыȻứȹʓʤεʤȹứΘʤứʤЮφΡȹΘ͔̞ȹΡʤȹứφΡʤʈϠφϠ̞Ϡ˯ứμ˯ứȹứ
ΘΡʤыʤ̓φϠ̞Ϡ˯ᶻứΘ͔φứ˅˯ứ˯̓ȹʓʤʈСȹφʤᶼứ εφ˅ʤ̞ứʓʤứȹʀ͔ΡʓȻΡ˯ứ̞˯̓˯ȹΡʤứ̓Ϡứ
ΡʤϠμʤεʈứȹʓʤεʤȹứεȻứϐ˯̓Ȼứεʤȹ̼ȹứʓʤứ͔Θ͔ΡφϠ̓˯φȻϐ˯̞ʤứμ˯ứΘΡ͔С͔ʈȻΡ˯̞ʤứ
˯̓φΡ͔ʓϠεʤứʓʤứă ᶻứ̞Ȼεɂ̓ʓứȹ̓ːȹ̍ȹφ͔Ρ˯˯ứСϠ̞̓ʤΡȹʀ˯̞˯ứ̞ȹứμ͔ʈϠΡ˯ứ
̓ʤΘΡʤСȻыϠφʤứμ˯ứ̞˯̼˯φɂ̓ʓϠ-̞ʤứʈȹΘȹʈ˯φȹφʤȹứʓʤứȹứΡȻεΘϠ̓ʓʤứʤ˅˯ʈ˯ʤ̓φứ̞ȹứ
εʈ˜˯̼ʀȻΡ˯ᶼứ

Ëɂ̓ʓ˯ΡʤȹứΘΡ͔εΘʤʈφ˯СȻứᵻForesight ᵼứμ˯ứȹ̓φ˯ʈ˯ΘȹΡʤȹứ
С˯˯φ͔ΡϠ̞Ϡ˯ứ͔˅ʤΡȻứ˯̓εφΡϠ̼ʤ̓φʤứʈȹΡʤứȹ̍ϠφȻứε͔ʈ˯ʤφȻϐ˯̞ʤᶻứ
˺̓φΡʤΘΡ˯̓ʓʤΡ˯̞ʤứμ˯ứ˅ȹʈφ͔Ρ˯˯ứʓʤứʓʤʈ˯ы˯ʤứεȻứ˅ȹʈȻứ˅ȹϐȻứ
˯̓ʈʤΡφ˯φϠʓ˯̓˯˯ứːʤ̓ʤΡȹφʤứʓʤứȹϠφ͔̼ȹφ˯ыȹΡʤứμ˯ứă ᶼứ

Metodologii precum Horizon scanning - ȹ̓ȹ̞˯ыȹứφʤ̓ʓ˯̓ϐʤ̞͔Ρứμ˯ứ
Scenario Planning - Θ̞ȹ̓˯˅˯ʈȹΡʤȹứεʈʤ̓ȹΡ˯˯̞͔Ρứȹ̍ϠφȻứȹ̓ːȹ̍ȹφ͔Ρ˯˯ứεȻứεʤứ
ΘΡʤːȻφʤȹεʈȻứμ˯ứεȻứȹ̓φ˯ʈ˯Θʤыʤứεʈ˜˯̼ʀȻΡ˯̞ʤᶻứμ˯ứ̓Ϡứʓ͔ȹΡứεȻứ
Ρʤȹʈϐ˯͔̓ʤыʤứ̞ȹứȹʈʤεφʤȹᶼứ|̞ʤứ̓ʤứ˅ȹʈứεȻứ̓ʤứ˺̓φΡʤʀȻ̼ᶿứʈʤứ˅ʤ̞ứʓʤứС˯˯φ͔Ρứ
̓ʤứʓ͔Ρ˯̼ᵵứqȹʈȻứă ứʤεφʤứ˯̓φʤːΡȹφȻứ˺̓ứ˅˯ʤʈȹΡʤứȹεΘʤʈφứȹ̞ứ̼Ϡ̓ʈ˯˯ᶻứʈʤứ
˺̓εʤȹ̼̓ȻứεȻứ˅˯˯ứϠ̓ứ̞ϠʈΡȻφ͔Ρứʈȹ̞˯˅˯ʈȹφᶻứϠ̓ứΘΡ͔˅ʤε˯͔̓˯εφứʈ͔̼Θʤφʤ̓φứ
sau un lider? 

ƵΡ˯̓ứȹʈʤεφứεφϠʓ˯Ϡᶻứʓ͔Ρ˯̼ứεȻứεφ˯̼Ϡ̞Ȼ̼ứʈ͔̓СʤΡεȹϐ˯ȹứμ˯ứ˯ʓʤ˯̞ʤứʓʤεΘΡʤứ
ʈϠ̼ứΘϠφʤ̼ứεȻứ̓ʤứȹε˯ːϠΡȻ̼ứʈȻứ|ϠΡ͔Θȹứfʤ̓φΡȹ̞Ȼứμ˯ứʓʤứ|εφứᵻ|f|ᵼứ
ΡȻ̼ɂ̓ʤứʈ͔̼Θʤφ˯φ˯СȻứ˺̓φΡ-͔ứ̞Ϡ̼ʤứ̼͔ʓʤ̞ȹφȻứʓʤứă ᶼứŪϠứεΘϠ̓ʤ̼ứʈȻứСȹứ
˅˯ứϠμ͔ΡᶻứΘʤ̓φΡϠứʈȻứȹứϐ˯̓ʤứΘȹεϠ̞ứʈϠứă ứ̓ʤʈʤε˯φȻứʈ͔̼Θʤφʤ̓ϐʤứʓ˯ː˯φȹ̞ʤᶻứ
Ϡ̓ứʓ͔̼ʤ̓˯Ϡứ˺̓ứʈȹΡʤứȹφɂφứƾ͔̼ɂ̓˯ȹᶻứʈɂφứμ˯ứǦ̓ːȹΡ˯ȹứεʤứʈ͔̓˅ΡϠ̓φȻứ˺̓ứ
continuare cu lacune semnificative.

, fondatoarea Future Station
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FLUXUL 
STUDIULUI
despre
VIITOR

CE ESTE
Ǉʝ̨̯ȳ̋ʝẕȳ̋ʝẕ
Ϋʀˌ˟̨ɹȵΊ˟˟ẕβ˟ẕ
μʝ̯ʌ˟̯υʝ

CE AR 
PUTEA FI
{̋ʝ̨ʝ̯μʝẕ
ΫϋΊͻΊ˟ЕȵẕᴒȄ˟̋ʌẕ
eȳΊʌΫᴓ

CE NE DORIM
ȁ˟˟μ̿ΊϋΊ˟ẕ
ͻΊʝʽʝΊȳμʝ

Ne va ajuta IA εȻavem ΘʤΡ˅͔Ρ̼ȹ̓ϐʤ
mai bune? 

Putem experimenta noi modele de 
ocupare a ˅͔Ρϐʤ˯de ̼Ϡ̓ʈȻcare εȻfie 
mai durabile μm˯ai adaptate viitorului
˺̓φΡ- o lume a IA?

ʈʤεφʤȹứ̓ϠứεϠ̓φứʓ͔ȹΡứ˺̓φΡʤʀȻΡ˯ứΡʤφ͔Ρ˯ʈʤᶻứʈ˯ứ
̓ʤʈʤε˯φȻứΡȻεΘϠ̓εϠΡ˯ứΘΡȹʈφ˯ʈʤᶻứ˯̼ȹː˯̓ȹϐ˯ʤứ
ʈ͔̞ʤʈφ˯СȻ, ʓ˯εʈϠϐ˯˯ứμ˯ứεφΡȹφʤː˯˯ứʈ͔͔Ρʓ͔̓ȹφʤᶼứ
ƵΡʤыʤ̓φϠ̞ứεφϠʓ˯ϠứϠΡ̼ȻΡʤμφʤứεȻứʓʤεʈ˜˯ʓȻứȹʈʤεφứ
dialog.

Сʤ̼ứ̼͔φ˯Сʤứ˺̓φʤ̼ʤ˯ȹφʤứεȻứ˅˯̼ứ͔Θφ˯̼˯μφ˯ứʈϠứ
ΘΡ˯С˯Ρʤứ̞ȹứС˯˯φ͔ΡᶻứϠ̓ứС˯˯φ͔Ρứ˺̓ứʈȹΡʤứ̼Ϡ̓ʈȹứμ˯ứă ứεʤứ
˺̼ʀ˯̓ȻứȹΡ̼͔̓˯͔εᶻứ˺̓ứʈȹΡʤứφʤ˜͔̞͔̓ː˯ȹứ
˺̼ʀϠ̓ȻφȻϐʤμφʤứ˯̓φʤΡȹʈϐ˯Ϡ̓ʤȹứϠ̼ȹ̓Ȼᶻứ˺̓ứ̞͔ʈứεȻứ͔ứ
˺̞͔̓ʈϠ˯ȹεʈȻᶼứqȹΡứȹʈʤεφʤứεʈʤ̓ȹΡ˯˯ứΘ͔ы˯φ˯Сʤứ̓Ϡứεʤứ
С͔Ρứʓʤε˅ȻμϠΡȹứ˺̓ứ̼͔ʓứȹϠφ͔̼ȹφᶼứ|̞ʤứС͔Ρứ̓ʤʈʤε˯φȹứ
˯ʓʤ˯ứ˺̓ʓΡȻы̓ʤϐʤᶻứΡʤεΘ͔̓εȹʀ˯̞˯φȹφʤứʈ͔̼Ϡ̓Ȼứμ˯ᶻứ
mai presus de toate, colaborare.

Acest studiu este elaborat sub egida Hope4AI 
- un proiect ʈ͔˅˯̓ȹ̓ϐȹφde Uniunea |ϠΡ͔Θʤȹ̓Ȼ.
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Romɂnia

ǋφΡȹφʤː˯ȹứ̓ȹϐ˯͔̓ȹ̞Ȼứȹứƾ͔̼ɂ̓˯ʤ˯ứ˺̓ứʓ͔̼ʤ̓˯Ϡ̞ứă ứ
(2024 -2027) a ˅͔εφứȹΘΡ͔ʀȹφȻứ˺̓ứ˯Ϡ̞˯ʤứᴝᴛᴝᴠứμ˯ứ
ΘΡʤы˯̓φȻứȹ̼ʀ˯ϐ˯ȹứϐȻΡ˯˯ứʓʤứȹứεʤứȹ̞˯̓˯ȹứ̞ȹứ͔ʀ˯ʤʈφ˯Сʤ̞ʤứ
Ǧ|ứ˺̓ứ̼ȹφʤΡ˯ʤứʓʤứʓ˯ː˯φȹ̞˯ыȹΡʤứμ˯ứă. Strategia se 
ʈ͔̓ʈʤ̓φΡʤȹыȻứΘʤứʈ˯̓ʈ˯ứΘ˯̞͔̓˯ᶿứȹʓ̼˯̓˯εφΡȹϐ˯ȹứ
ΘϠʀ̞˯ʈȻứʓ˯ː˯φȹ̞Ȼᶻứʤʈ͔͔̼̓˯ȹứʓ˯ː˯φȹ̞ȻᶻứʤʓϠʈȹϐ˯ȹứ
ʓ˯ː˯φȹ̞ȻᶻứεʤʈϠΡ˯φȹφʤȹứʈ˯ʀʤΡ̓ʤφ˯ʈȻứμ˯ứφʤ˜͔̞͔̓ː˯˯̞ʤứ
emergente.

ċ̓ứʈ˯Ϡʓȹứʤ˅͔ΡφϠΡ˯̞͔Ρᶻứȹʓ͔ΘφȹΡʤȹứă ứΡȻ̼ɂ̓ʤứ
εʈȻыϠφȻᶿứʓ͔ȹΡứᴟᶻᴜứỈứʓ˯̓ứʈ͔̼Θȹ̓˯˯̞ʤứΡ͔̼ɂ̓ʤμφ˯ứ
ȹϠứϠφ˯̞˯ыȹφứă ứ˺̓ứᴝᴛᴝᴠᶻứ˅ȹϐȻứʓʤứ̼ʤʓ˯ȹứǦ|ứʓʤứᴜᴟᶻᴡứ
Ỉᶼứ ʈʤεφứʓʤʈȹ̞ȹ̍ứεʤứʓȹφ͔ΡʤȹыȻứ˺̓ứ̼ȹΡʤứΘȹΡφʤứ
ΘΡ͔С͔ʈȻΡ˯̞͔ΡứεφΡϠʈφϠΡȹ̞ʤᶻứʈϠ̼ứȹΡứ˅˯ứ˯̓Сʤεφ˯ϐ˯˯̞ʤứ
̞˯̼˯φȹφʤᶻứʈȹΘȹʈ˯φȹφʤȹứ˯̓εφ˯φϠϐ˯͔̓ȹ̞Ȼứμ˯ứΘΡʤːȻφ˯Ρʤȹứ
talentelor.

q͔ϠȻứ˯̓˯ϐ˯ȹφ˯СʤứΡʤʈʤ̓φʤứ
εʤ̼̓ȹ̞ʤȹыȻứ͔ứΘ͔φʤ̓ϐ˯ȹ̞ȻứʈΡʤμφʤΡʤứ
a ecosistemului:

HRIAᶒßϠʀứΡ͔̼ɂ̓ứʓʤứă ᶿ
Ϡ̓ứΘΡ͔˯ʤʈφứ̓ȹϐ˯͔̓ȹ̞ứʓʤứʈʤΡʈʤφȹΡʤứμ˯ứ
˯͔̓СȹΡʤứ˺̓ứСȹ̞͔ȹΡʤứʓʤứᴣᴡứʓʤứ
milioane de euro, condus de 
Ƶ͔̞˯φʤ˜̓˯ʈȹứ^ϠʈϠΡʤμφ˯ᶻứʈȹΡʤứ
ΡʤϠ̓ʤμφʤứ̼ʤʓ˯Ϡ̞ứȹʈȹʓʤ̼˯ʈứμ˯ứ
IMM-ϠΡ˯̞ʤứΘʤ̓φΡϠứε͔̞Ϡϐ˯˯ứʓʤứă ứ˺̓ứ
sectoare precum dreptul, 
˅˯̓ȹ̓ϐʤ̞ʤᶻứεȻ̓Ȼφȹφʤȹứμ˯ứ͔Ρȹμʤ̞ʤᶼ

FreeYa Mind Campus : 
Ǧ̓ứʈʤ̓φΡϠứʓʤứ˯͔̓СȹΡʤứ˺̓ứʓ͔̼ʤ̓˯Ϡ̞ứ
φʤ˜͔̞͔̓ː˯˯̞͔ΡứȹСȹ̓εȹφʤứμ˯ứʈϠȹ̓φ˯ʈʤứ
ʓ˯̓ứăȹμ˯ᶻứʓʤыС͔̞φȹφứ˺̼ΘΡʤϠ̓ȻứʈϠứ
ă^ŢᶻứʈȹΡʤứϠΡ̼ʤȹыȻứεȻứʓʤС˯̓Ȼứ
ΘΡ˯̼Ϡ̞ứfʤ̓φΡϠứʓʤứ˯͔̓СȹΡʤứʈϠȹ̓φ˯ʈȻứ
ă^Ţứʓ˯̓ứƾ͔̼ɂ̓˯ȹứΘɂ̓Ȼứ˺̓ứᴝᴛᴝᴣᶼ

Cu toate acestea , ƾ͔̼ɂ̓˯ȹse 
ε˯φϠʤȹыȻ˺̓ʈȻpe un loc inferior 
˺ c̓eea ce ΘΡ˯Сʤμφʤ
ʈ͔̼Θʤφʤ̓ϐʤ̞ʤdigitale de ʀȹыȻ: 
doar ᴝᴤᶻᴥỈứʓ˯̓ứΘ͔ΘϠ̞ȹϐ˯ʤứȹСʤȹứ
ʈ͔̼Θʤφʤ̓ϐʤứdigitale de ʀȹыȻ˺̓
2024 (media UE : 55,5%). 
Doar ᴡᴜỈứʓ˯̓φΡʤứ̞ϠʈΡȻφ͔Ρ˯˯ứ
Ρ͔̼ɂ̓˯ʓʤʈ̞ȹΡȻʈȻau folosit IA 
ːʤ̓ʤΡȹφ˯СȻla locul de ̼Ϡ̓ʈȻ
cel ΘϠϐ˯̓o ʓȹφȻ˺̓ultimele 12 
luni , iar doar 5% o folosesc
zilnic . 

ǋφΡȹφʤː˯ȹứ̓ȹϐ˯͔̓ȹ̞ȻứȹứǦ̓ːȹΡ˯ʤ˯ứ˺̓ứʓ͔̼ʤ̓˯Ϡ̞ứă ứᵻᴝᴛᴝᴛ-2030) С˯ыʤȹыȻứΘ͔ы˯ϐ˯͔̓ȹΡʤȹứϐȻΡ˯˯ứ
ʈȹứ̞˯ʓʤΡứΡʤː˯͔̓ȹ̞ứ˺̓ứʓ͔̼ʤ̓˯Ϡ̞ứă ᶼứƵ̞ȹ̓Ϡ̞ứȹʈ͔ΡʓȻứΘΡ˯͔Ρ˯φȹφʤứΘΡ͔ʓϠʈφ˯С˯φȻϐ˯˯ᶻứ˯͔̓СȻΡ˯˯ứμ˯ứ
φΡȹ̓ε˅͔Ρ̼ȻΡ˯˯ứʓ˯ː˯φȹ̞ʤứΘΡ˯̓ứ˯̓˯ϐ˯ȹφ˯СʤứΘϠʀ̞˯ʈ-private. 

Un proiect remarcabil:

Proiectul pil ot Miskolc AI 
ŗȹ̓εȹφứ˺̓ứȹΘΡ˯̞˯ʤứᴝᴛᴝᴡᶻứ
ȹʈʤεφȹứȹΘ̞˯ʈȻứă ứ˺̓ứ
ːϠСʤΡ̓ȹ̓ϐȹứ̞͔ʈȹ̞ȻᶻứφϠΡ˯ε̼ứμ˯ứ
ʤʓϠʈȹϐ˯ʤᶼ

Ǧ̓ːȹΡ˯ȹứ˺̓Ρʤː˯εφΡʤȹыȻứ͔ứȹʈφ˯С˯φȹφʤứʈΡʤεʈɂ̓ʓȻứ˺̓ứ
ʓ͔̼ʤ̓˯Ϡ̞ứă ứ˺̓ứʈȹʓΡϠ̞ứεφȹΡφ-up-ϠΡ˯̞͔Ρᶿứ˺̓ứᴝᴛᴝᴠᶻứᴟᴣỈứ
dintre start -up-urile maghiare au creat produse IA 
ᵻ˅ȹϐȻứʓʤứᴝᴣỈứ˺̓ứᴝᴛᴝᴟᵼᶼứq͔̼ʤ̓˯˯̞ʤứʓʤứ˯̓φʤΡʤεứ˯̓ʈ̞Ϡʓứ
Ρ͔ʀ͔φ˯ʈȹứμ˯ứʀ˯͔φʤ˜͔̞͔̓ː˯ȹᶼứċ̓ứʈ˯ϠʓȹứϠ̓ʤ˯ứεʈȻʓʤΡ˯ứȹứ
˅˯̓ȹ̓ϐȻΡ˯˯ứă ứ˺̓ứᴝᴛᴝᴠᶻứᴣᴥỈứʓ˯̓φΡʤứȹ̓ːȹ̍ȹϐ˯ứʓʤʈ̞ȹΡȻứʈȻứ
εϠ̓φứΘΡʤːȻφ˯ϐ˯ứεȻứϠφ˯̞˯ыʤыʤứă ứ̞ȹứ̞͔ʈϠ̞ứʓʤứ̼Ϡ̓ʈȻᶻứ˯ȹΡứᴠᴤỈứ
ʓ˯̓φΡʤứȹʈʤμφ˯ȹứ͔ứϠφ˯̞˯ыʤȹыȻứΘʤ̓φΡϠứʈȻϠφȹΡʤȹứʓʤứ
˯̓˅͔Ρ̼ȹϐ˯˯ᶻứφΡȹʓϠʈʤΡʤứᵻᴠᴣỈᵼứμ˯ứʓʤыС͔̞φȹΡʤȹứ
ʈ͔̼Θʤφʤ̓ϐʤ̞͔ΡứᵻᴠᴝỈᵼᶼ

Ǉμϋʌ˟ϋẕʌʝẕͻΊ̿Ϋͻʝʀμ˟ϭȵẕΊʝȳ̋˟ЕȳμẕʌʝẕÆϋμϋΊʝǇμȳμ˟̯̿ᵑΊ̿

CofinanἪat de 

Uniunea EuropeanŁ

https://www.mcid.gov.ro/wp-content/uploads/2024/03/SN-IA-final.pdf
https://www.mcid.gov.ro/wp-content/uploads/2024/03/SN-IA-final.pdf
https://www.mcid.gov.ro/wp-content/uploads/2024/03/SN-IA-final.pdf
https://www.mcid.gov.ro/wp-content/uploads/2024/03/SN-IA-final.pdf
https://ec.europa.eu/eurostat/web/products-eurostat-news/w/ddn-20250123-3
https://ec.europa.eu/eurostat/web/products-eurostat-news/w/ddn-20250123-3
https://www.linkedin.com/company/romanian-hub-for-artificial-intelligence/
https://www.freeya-mind-campus.ro/freeya-mind-campus-ibm-quantum-technology.html
https://digital-decade-desi.digital-strategy.ec.europa.eu/datasets/desi/charts/desi-indicators?period=desi_2024&indicator=desi_dsk_bab&breakdown=ind_total&unit=pc_ind&country=AT,BE,BG,HR,CY,CZ,DK,EE,EU,FI,FR,DE,EL,HU,IE,IT,LV,LT,LU,MT,NL,PL,PT,RO,SK,SI,ES,SE
https://digital-decade-desi.digital-strategy.ec.europa.eu/datasets/desi/charts/desi-indicators?period=desi_2024&indicator=desi_dsk_bab&breakdown=ind_total&unit=pc_ind&country=AT,BE,BG,HR,CY,CZ,DK,EE,EU,FI,FR,DE,EL,HU,IE,IT,LV,LT,LU,MT,NL,PL,PT,RO,SK,SI,ES,SE
https://digital-decade-desi.digital-strategy.ec.europa.eu/datasets/desi/charts/desi-indicators?period=desi_2024&indicator=desi_dsk_bab&breakdown=ind_total&unit=pc_ind&country=AT,BE,BG,HR,CY,CZ,DK,EE,EU,FI,FR,DE,EL,HU,IE,IT,LV,LT,LU,MT,NL,PL,PT,RO,SK,SI,ES,SE
https://digital-decade-desi.digital-strategy.ec.europa.eu/datasets/desi/charts/desi-indicators?period=desi_2024&indicator=desi_dsk_bab&breakdown=ind_total&unit=pc_ind&country=AT,BE,BG,HR,CY,CZ,DK,EE,EU,FI,FR,DE,EL,HU,IE,IT,LV,LT,LU,MT,NL,PL,PT,RO,SK,SI,ES,SE
https://digital-decade-desi.digital-strategy.ec.europa.eu/datasets/desi/charts/desi-indicators?period=desi_2024&indicator=desi_dsk_bab&breakdown=ind_total&unit=pc_ind&country=AT,BE,BG,HR,CY,CZ,DK,EE,EU,FI,FR,DE,EL,HU,IE,IT,LV,LT,LU,MT,NL,PL,PT,RO,SK,SI,ES,SE
https://digital-decade-desi.digital-strategy.ec.europa.eu/datasets/desi/charts/desi-indicators?period=desi_2024&indicator=desi_dsk_bab&breakdown=ind_total&unit=pc_ind&country=AT,BE,BG,HR,CY,CZ,DK,EE,EU,FI,FR,DE,EL,HU,IE,IT,LV,LT,LU,MT,NL,PL,PT,RO,SK,SI,ES,SE
https://digital-decade-desi.digital-strategy.ec.europa.eu/datasets/desi/charts/desi-indicators?period=desi_2024&indicator=desi_dsk_bab&breakdown=ind_total&unit=pc_ind&country=AT,BE,BG,HR,CY,CZ,DK,EE,EU,FI,FR,DE,EL,HU,IE,IT,LV,LT,LU,MT,NL,PL,PT,RO,SK,SI,ES,SE
https://www.pwc.ro/en/publications/Raport-Workforce-Hopes-and-Fears-Romania-2024.pdf
https://www.pwc.ro/en/publications/Raport-Workforce-Hopes-and-Fears-Romania-2024.pdf
https://mik.neum.hu/wp-content/uploads/2025/03/2020-hungarian-AI-strategy.pdf
https://mik.neum.hu/wp-content/uploads/2025/03/2020-hungarian-AI-strategy.pdf
https://mik.neum.hu/wp-content/uploads/2025/03/2020-hungarian-AI-strategy.pdf
https://www.hungarianconservative.com/articles/current/miskolc-city-future-ai-driven-project/
https://www.hungarianconservative.com/articles/current/miskolc-city-future-ai-driven-project/
https://www.hungarianconservative.com/articles/current/miskolc-city-future-ai-driven-project/
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IA & Çſƾǜ ứq|ứŢǦŪf)

Conform Eurobarometrului special 554 ᶒă ứμ˯ứС˯˯φ͔ΡϠ̞ứ̼Ϡ̓ʈ˯˯ứᵻᴝᴛᴝᴠᵼᶿ

61%

ʈ͔̓ε˯ʓʤΡȻứʈȻứφʤ˜͔̞͔̓ː˯˯̞ʤứ
digitale, inclusiv IA, au un 
impact pozitiv asupra 
̞͔ʈϠ̞Ϡ˯ứ̞͔Ρứʓʤứ̼Ϡ̓ʈȻứȹʈφϠȹ̞ᶼ

Ro     & 64 %
Hu 7%

ʈ͔̓ε˯ʓʤΡȻứʈȻứϠφ˯̞˯ыȹΡʤȹứă ứμ˯ứȹứ
Ρ͔ʀ͔ϐ˯̞͔Ρứ̞ȹứ̞͔ʈϠ̞ứʓʤứ̼Ϡ̓ʈȻứʤεφʤứ
˅͔ȹΡφʤứΘ͔ы˯φ˯СȻᶼứᴡᴟỈứʓ˯̓φΡʤứ
̞ϠʈΡȻφ͔Ρ˯˯ứ̼ȹː˜˯ȹΡ˯ứμ˯ứᴠᴥỈứ
Ρ͔̼ɂ̓˯ứʈ͔̓ε˯ʓʤΡȻứʈȻứȹʈʤȹεφȹứ
ʤεφʤứʓʤεφϠ̞ứʓʤứΘ͔ы˯φ˯СȻᶼ

Ro 61%

ʈ͔̓ε˯ʓʤΡȻứʈȻứȹϠứ
ʈ͔̼Θʤφʤ̓ϐʤ̞ʤứ̓ʤʈʤεȹΡʤứ
pentru a utiliza cele mai noi 
φʤ˜͔̞͔̓ː˯˯ứʓ˯ː˯φȹ̞ʤứ˺̓ứСʤʓʤΡʤȹứ
˺̓ʓʤΘ̞˯̓˯Ρ˯˯ứεȹΡʈ˯̓˯̞͔Ρứʓʤứ
serviciu

Ro     & 62 %
Hu

58 %

ȹ˅˯Ρ̼ȻứʈȻứȹ̓ːȹ̍ȹφ͔ΡϠ̞ứ̞͔Ρứ̞ʤứ
ΘϠ̓ʤứ̞ȹứʓ˯εΘ͔ы˯ϐ˯ʤứ˯̓εφΡϠ̼ʤ̓φʤứ
sau formare pentru 
IA/instrumente digitale.

Ro     & 68 %
Hu ċn Romɂnia IA este Ϡφ˯̞˯ыȹφȻcel mai mult

pentru aplicarea ̼ȻεϠΡ˯̞͔Ρ
de ε˯ːϠΡȹ̓ϐȻ. 

ċn Ungaria ă ứʤεφʤứϠφ˯̞˯ыȹφȻứ˺̓ứΘΡ˯̓ʈ˯Θȹ̞ứ
pentru gestionarea 
programului de lucru.

ċn ȹ̼ʀʤ̞ʤứϐȻΡ˯ă ứʤεφʤứϠφ˯̞˯ыȹφȻứʈʤ̞ứ̼ȹ˯ứ
ΘϠϐ˯̓ứΘʤ̓φΡϠứȹ̓ːȹ̍ȹΡʤᶼứ

8 %
Hu&

Ǉμϋʌ˟ϋẕʌʝẕͻΊ̿Ϋͻʝʀμ˟ϭȵẕΊʝȳ̋˟ЕȳμẕʌʝẕÆϋμϋΊʝǇμȳμ˟̯̿ᵑΊ̿

QB7. Au fost СΡʤ͔ʓȹφȻefectuate ϠΡ̼Ȼφ͔ȹΡʤ̞ʤȹʈφ˯С˯φȻϐ˯cu ajutorul
tehnologiilor digitale , inclusiv ˯̓φʤ̞˯ːʤ̓ϐȹȹΡφ˯˅˯ʈ˯ȹ̞Ȼ, la locul de ̼Ϡ̓ʈȻ
actual sau anterior? Pentru fiecare activitate , СȻΡϠːȻε̼ȻСȻΡʤ˅ʤΡ˯ϐ˯la 
cea maiΡʤʈʤ̓φȻʤЮΘʤΡ˯ʤ̓ϐȻΘΡ͔˅ʤε˯͔̓ȹ̞Ȼ. (0%)

QB7. Au fost СΡʤ͔ʓȹφȻefectuate ϠΡ̼Ȼφ͔ȹΡʤ̞ʤȹʈφ˯С˯φȻϐ˯cu ajutorul
tehnologiilor digitale , inclusiv ˯̓φʤ̞˯ːʤ̓ϐȹȹΡφ˯˅˯ʈ˯ȹ̞Ȼ, la locul de ̼Ϡ̓ʈȻactual 
sau anterior? Pentru fiecare activitate , СȻΡϠːȻε̼ȻСȻΡʤ˅ʤΡ˯ϐ˯la cea mai
Ρʤʈʤ̓φȻʤЮΘʤΡ˯ʤ̓ϐȻΘΡ͔˅ʤε˯͔̓ȹ̞Ȼ. (0%)

Aplicarea ̼ȻεϠΡ˯̞͔Ρde ε˯ːϠΡȹ̓ϐȻ

Gestionarea programului de lucru

Monitorizarea ȹʈφ˯С˯φȻϐ˯̞͔Ρȹ̓ːȹ̍ȹϐ˯̞͔Ρ

Alocarea sarcinilor ȹ̓ːȹ̍ȹϐ˯̞͔Ρ

Evaluarea ΘʤΡ˅͔Ρ̼ȹ̓ϐʤ̞͔Ρȹ̓ːȹ̍ȹϐ˯̞͔Ρ, inclusiv impunerea de 
εȹ̓ʈϐ˯Ϡ̓˯sau acordarea de recompense

Angajarea de personal.

Aplicarea ̼ȻεϠΡ˯̞͔Ρde ε˯ːϠΡȹ̓ϐȻ

Gestionarea programului de lucru

Monitorizarea ȹʈφ˯С˯φȻϐ˯̞͔Ρȹ̓ːȹ̍ȹϐ˯̞͔Ρ

Alocarea sarcinilor ȹ̓ːȹ̍ȹϐ˯̞͔Ρ

Evaluarea ΘʤΡ˅͔Ρ̼ȹ̓ϐʤ̞͔Ρȹ̓ːȹ̍ȹϐ˯̞͔Ρ, inclusiv impunerea de 
εȹ̓ʈϐ˯Ϡ̓˯sau acordarea de recompense

Angajarea de personal.

Total 
ᶮqȹᶭứ

Total 
ᶮŪϠᶭ Nu se ȹΘ̞˯ʈȻ(SPONTAN) Nu μφ˯Ϡᶭứ

Nu μφ˯ϠᶭứNu se ȹΘ̞˯ʈȻ(SPONTAN)
Total 
ᶮŪϠᶭ

Total 
ᶮqȹᶭứ

CofinanἪat de 

Uniunea EuropeanŁ

https://europa.eu/eurobarometer/surveys/detail/3222
https://europa.eu/eurobarometer/surveys/detail/3222
https://europa.eu/eurobarometer/surveys/detail/3222
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T|ŪqăŪǜ1. T|ŪqăŪǜ2. 

T|ŪqăŪǜ3. T|ŪqăŪǜ4. 

T|ŪqăŪǜ5. T|ŪqăŪǜ6. 

qϠΘȻce ȹϐ˯analizat fiecare dintre cele μȹεʤφʤ̓ʓ˯̓ϐʤ, ʤЮΘ̞͔Ρȹϐ˯
ᶮǙΡʤ̓ʓứfȹ̓Сȹεᶭứfurnizat . ȆȻứΡʤʈ͔̼ȹ̓ʓȻ̼ứεȻứεʤ̞ʤʈφȹϐ˯cele mai
relevante trei φʤ̓ʓ˯̓ϐʤpentru contextul dvs . μȹ˯̓ȹ̞˯ыȹϐ˯
˯̼Θ̞˯ʈȹϐ˯˯̞ʤacestora folosind structura canvasului .T

O
 D

O
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Ţ͔ʓϠ̞ứ˺̓ứʈȹΡʤứ̞ϠʈΡȻ̼ứʤεφʤứΡʤ̼͔ʓʤ̞ȹφứ˺̓ứ
timp real ᶒnu doar de noile instrumente, 
ʈ˯ứμ˯ứʓʤứ͔̓˯̞ʤứȹμφʤΘφȻΡ˯ᶻứεφΡϠʈφϠΡ˯ứμ˯ứΡʤ̞ȹϐ˯˯ᶼứ
Nu mai este vorba doar despre locul 
εȹϠứ̼͔̼ʤ̓φϠ̞ứ˺̓ứʈȹΡʤứ̞ϠʈΡȻ̼ᶻứʈ˯ứʓʤεΘΡʤứ
̼͔ʓϠ̞ứ˺̓ứʈȹΡʤứʤεφʤứʓʤ˅˯̓˯φȻứ̼Ϡ̓ʈȹᶻứʈ˯̓ʤứ
ΘȹΡφ˯ʈ˯ΘȻứμ˯ứʈʤứ˺̓εʤȹ̼̓ȻứСȹ̞͔ȹΡʤȹứ˺̓φΡ-o 
̞Ϡ̼ʤứʓ˯̓ứʈʤứ˺̓ứʈʤứ̼ȹ˯ứ̼͔ʓʤ̞ȹφȻứʓʤứă ᶼ

Automatizarea va elimina locurile de 
̼Ϡ̓ʈȻsau va debloca noi forme de 
Θ͔φʤ̓ϐ˯ȹ̞uman ?

Sistemele de IA vor reduce ΘΡʤ̍ϠʓʤʈȻϐ˯̞ʤ
sau le vor consolida ?

ǐ c˯um ne ΘΡʤːȻφ˯̼pentru o Θ˯ȹϐȻa 
muncii care este ˺̼̓˯μʈȹΡʤ, dar nu 
ϠΡ̼ʤȹыȻo ε˯̓ːϠΡȻcale?

Ƶʤ̓φΡϠứȹứʤЮΘ̞͔Ρȹứȹʈʤεφʤứ˺̓φΡʤʀȻΡ˯ᶻứam identificat μȹεʤứφʤ̓ʓ˯̓ϐʤứʤ̼ʤΡːʤ̓φʤứ
ʈȹΡʤứ̼͔ʓʤ̞ʤȹыȻứС˯˯φ͔ΡϠ̞ứ̼Ϡ̓ʈ˯˯ứ˺̓φΡ-͔ứ̞Ϡ̼ʤứʈ͔̓ʓϠεȻứʓʤứă ᶿ

Aceste noi medii ʈ͔̼ʀ˯̓Ȼdin ce ˺ c̓e mai
mult fizicul μd˯igitalul , Ρʤȹ̞˯φȻϐ˯̞ʤmixte
˅Ȼʈɂ̓ʓformarea , colaborarea μ i˯ntegrarea
mai imersive μm˯ai scalabile . ǐ,˯ ʓʤμ˯o 
mare parte a ʓ˯εʈϠϐ˯ʤ˯se ʈ͔̓ʈʤ̓φΡʤȹыȻpe 
automatizare μ t˯ehnologie , o schimbare ne 
Ρʤȹ̼˯̓φʤμφʤʈȻviitorul muncii ϐ˯̓ʤμd˯e 
impact  μa˯dministrare .

Integrarea transversal Ȼứȹứʈ͔̼Θʤφʤ̓ϐʤ̞͔Ρ
verzi ˺̓ứʓ˯˅ʤΡ˯φʤứΘΡ͔˅ʤε˯˯̼ȹΡʈ˜ʤȹыȻo 
transformare mai ΘΡ͔˅Ϡ̓ʓȻ: locurile de 
̼Ϡ̓ʈȻnu mai sunt doar despre
productivitate , ci μd˯espre impact. 

Pe ̼ȻεϠΡȻce IA ȹʈʈʤ̞ʤΡʤȹыȻʤ˅˯ʈ˯ʤ̓ϐȹ
ʤ̓ʤΡːʤφ˯ʈȻμ l˯ogistica ʈ˯ΡʈϠ̞ȹΡȻ, ͔ʀεʤΡСȻ̼
o cerere tot mai mare de ̞ϠʈΡȻφ͔Ρ˯care pot 
ːɂ̓ʓ˯ecologic μȹ˯ʈϐ˯͔̓ȹdigital. ċ a̓cest
viitor , ʈ͔̼Θʤφʤ̓ϐʤ̞ʤecologice devin la fel
de ʤεʤ̓ϐ˯ȹ̞ʤca μʈ˯Ϡ͔̓μφ˯̓ϐʤ̞ʤdespre AI 
sau date.

ǋȻ˺ ̓ʈʤΘʤ̼cu Augmentarea Ϡ̼ȹ̓Ȼ, 
unde copilotii IA, wearables μȹ˯ε˯εφʤ̓ϐ˯˯
digitali Ρʤ̼͔ʓʤ̞ʤȹыȻceea ce ˺̓εʤȹ̼̓Ȼᶮȹứ
munciᶭᶼứqȹΡứaceste instrumente fac mai
mult ʓʤʈɂφεȻajute ᶔ ele ːʤεφ˯͔̓ʤȹыȻ, 
ʤСȹ̞ϠʤȹыȻμȹ˯̞͔ʈȻtask -uri . 

Acest lucru ne conduce direct la 
managementul μ c˯ontrolul algoritmic , 
unde ̼ȹμ˯̓˯̞ʤnu doar εϠεϐ˯̓deciziile ᶔ
ele le iau . ċ a̓cest context, munca
˅Ρȹʈϐ˯͔̓ȹφȻμ˯ứ̞ȹứʈʤΡʤΡʤứʈɂμφ˯ːȻteren : 
ΘΡ͔˅ʤε˯͔̓˯μφ˯˯nu mai sunt ̞ʤːȹϐ˯de un 
singur angajator sau de un rol rigid, ci 
͔̍̓ː̞ʤȹыȻ˺̓φΡʤproiecte μp˯latforme , 
adesea gestionate ˺ c̓omun de algoritmi .

Ƶʤứ̼ȻεϠΡȻứʈʤứ͔Ρːȹ̓˯ыȹϐ˯˯̞ʤứεʤứȹʓȹΘφʤȹыȻᶻứ
εφΡϠʈφϠΡ˯̞ʤứ̞͔ΡứφΡʤʀϠ˯ʤứεȻứεʤứεʈ˜˯̼ʀʤứμ˯ứʤ̞ʤᶼứ
ε˯εφȻ̼ứ̞ȹứȹΘȹΡ˯ϐ˯ȹứεφΡϠʈφϠΡ˯̞͔Ρứʓʤứ̼Ϡ̓ʈȻứ

fluide ᶒmodele descentralizate , facilitate 
ʓʤứφʤ˜͔̞͔̓ː˯ʤᶻứ˺̓ứʈȹΡʤứleadershipul este 
ʓ˯εφΡ˯ʀϠ˯φứμ˯ứΡ͔̞ϠΡ˯̞ʤứεϠ̓φứ̼͔ʓϠ̞ȹΡʤᶼ

Ǉμϋʌ˟ϋẕʌʝẕͻΊ̿Ϋͻʝʀμ˟ϭȵẕΊʝȳ̋˟ЕȳμẕʌʝẕÆϋμϋΊʝǇμȳμ˟̯̿ᵑΊ̿
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Ϡː̼ʤ̓φȹΡʤȹứϠ̼ȹ̓Ȼ
Social
Tehnologie

e ᴨ̿ͻ˟̋̿μ˟Ă ᵐẕϱʝȳΊȳɹ̋ʝᵐẕpʝẕ̋ȳẕÞƺẕ̋ȳẕÞeƺᵐẕ
ŔʝȳʌʝΊΫˌ˟ͻẕȳϋ˂̨ʝ̯μȳμ

Ţȹ̓ȹːʤ̼ʤ̓φứμ˯ứ
control algoritmic 

Reg̞ʤ̼ʤ̓φȻΡ˯politice / 
tehnologice

ÊϋϭʝΊ̯ȳ̯υȳẕͻ̋ȳμʽ̿Ί̨ʝ̋̿Ίᵐẕ ̋̿ʀȳΊʝȳẕ
ΫȳΊʀ˟̯˟̋̿ΊᵐẕǇ˟Ϋμʝ̨ʝẕ]̋ȳʀ̃ᴨɹ̿ϺᵐẕƲΊʝ̿ʀϋͻȵΊ˟ẕ
̋ʝ˂ȳμʝẕʌʝẕʝʀˌ˟μȳμʝᵐẕƺʝ˂̋ʝ̨ʝ̯μȵΊ˟

ŢϠ̓ʈȹứ˅Ρȹʈϐ˯͔̓ȹφȻ/ 
la cerere

Economie
Social

şϋ̯ʀȵẕͻʝẕͻ̋ȳμʽ̿Ί̨ʝẕʌ˟˂˟μȳ̋ʝᵐẕΫϋΊΫʝẕ̨ϋ̋μ˟ͻ̋ʝẕ
ʌʝẕϭʝ̯˟μᵐẕȳ̯μΊʝͻΊʝ̯̿Ί˟ẕ˟̯ʌ˟ϭ˟ʌϋȳ̋˟ᵐẕȳ˂ʝ̯υ˟ẕĂ ᵐẕ
ʽΊȳʀμ˟̯̿ȳ̋ẕʝϺʝʀϋμ˟ϭʝΫẕᴒᵅʝϺʝʀϋμ˟ϭ˟ẕ
ʽΊȳʀυ˟̯̿ȳ̋˟ᵄᴓᵐẕͻ̿Ίμ̿ʽ̿̋˟ϋʌʝẕʀȳΊ˟ʝΊʝ

ǋφΡϠʈφϠΡ˯ứᵻʓʤứ̼Ϡ̓ʈȻᵼứ
˺̓ứεʈ˜˯̼ʀȹΡʤ

Tehnologie
Economie

żΊ˂ȳ̯˟Еȳυ˟ ϋ˟μ̨̯̿̿ʝpʝΫʀʝ̯μΊȳ̋˟Еȳμʝ
ᴛp żᴜm ẕʝʀˌ˟ͻʝẕ̨̿ʌϋ̋ȳΊʝᵐẕʀ̯̿ʌϋʀʝΊʝẕ
ʌ˟ΫμΊ˟ɹϋ˟μȵᵐẕ˟̯μʝ̋˟˂ʝ̯υȵẕʌʝ̨̿ʀΊȳμ˟Еȳμȵᵐẕ̯̿˟ẕ
̨̿ʌʝ̋ʝẕʌʝẕȳʽȳʀʝΊ˟

ƾʤȹ̞˯φȻϐ˯ứ̼˯ЮφʤTehnologie Ǉͻȳυ˟˟ẕʌʝẕ̋ϋʀΊϋẕƺȁᴤƺ ᵐẕȳɹ˟̋˟μȵυ˟ẕʌʝẕΫ˟̨ϋ̋ȳΊʝᵐẕ
ʀȳ̋ʀϋ̋ẕΫͻȳυ˟ȳ̋ᵐẕ˂ȳ̨˟ʽ˟ʀȳΊʝ

f͔̼Θʤφʤ̓ϐʤứСʤΡы˯ứ
transversale 
ᵻᶮːΡʤʤ̓-ʈ͔̞̞ȹΡᶭᵼứ

Mediu Ă̯ʌ˟ʀȳμ̿Ί˟ẕ{ǇÊᵐẕĂ ẕͻʝ̯μΊϋẕΫϋΫμʝ̯ȳɹ˟̋˟μȳμʝᵐẕ
ʽ̋ϋʝ̯υȵẕʌ˟˂˟μȳ̋ȵẕᵨẕʝʀ̿̋̿˂˟ʀȵ

T|ŪqăŪǜ) CATEGORIE STEEP ǋƵ|fǙ|ứ|ǋ|Ūǜă ŗ|

Aceste φʤ̓ʓ˯̓ϐʤar trebui analizate
˺̼ΘΡʤϠ̓Ȼcu alte ʤС͔̞Ϡϐ˯˯
relevante , cum ar fi ˺̼ʀȻφΡɂ̓˯Ρʤȹ
Θ͔ΘϠ̞ȹϐ˯ʤ˯sau cererea pentru 
ʈΡʤμφʤΡʤȹứφΡȹ̓εΘȹΡʤ̓ϐʤ˯ứ˺̓ứ
ʈϠ̞φϠΡ˯̞ʤứ͔Ρːȹ̓˯ыȹϐ˯͔̓ȹ̞ʤứᵻᶮË̞ȹεεứ
^͔ЮứfϠ̞φϠΡʤεᶭᵼᶼ

ȆȻΡʤʈ͔̼ȹ̓ʓȻ̼εȻʈΡʤȹϐ˯un radar  
intern dinamic al φʤ̓ʓ˯̓ϐʤ̞͔Ρ, 
cartografiind φ͔ϐ˯factorii STEEPμ˯
Θ͔ы˯ϐ˯͔̓ɂ̓ʓϠ- i pe mai multe
orizonturi de timp (1-3 ani, 3 -5 ani 
μ5˯- 10 ani).

ʈʤȹεφȻabordare εφΡϠʈφϠΡȹφȻСȻ
ȹ̍ϠφȻεȻСȻȹε˯ːϠΡȹϐ˯ʈȻnu φΡʤʈʤϐ˯
cu vederea semnale importante
de schimbare ˺ n̓iciun domeniu al 
ε͔ʈ˯ʤφȻϐ˯˯.

Ce este STEEP? 

STEEP este un cadru strategic prospectiv 
Ϡφ˯̞˯ыȹφứΘʤ̓φΡϠứȹứεʈȹ̓ȹứμ˯ứʈ̞ȹε˯˅˯ʈȹứ˅͔Ρϐʤ̞ʤứ
externe care ar putea avea un impact asupra 
͔Ρːȹ̓˯ыȹϐ˯ʤ˯ứεȹϠứ˯̓ʓϠεφΡ˯ʤ˯ứʓСεᶼứ ʈΡ͔̓˯̼Ϡ̞ứ
˺̓εʤȹ̼̓Ȼᶿ

S ᶒSocial: εʈ˜˯̼ʀȻΡ˯ứʓʤ̼͔ːΡȹ˅˯ʈʤᶻứʓʤứεφ˯̞ứ
ʓʤứС˯ȹϐȻᶻứʓʤứСȹ̞͔Ρ˯ứεȹϠứʓʤứʈ͔̼Θ͔Ρφȹ̼ʤ̓φứ
ᵻʓʤứʤЮʤ̼Θ̞Ϡᶻứ˺̼ʀȻφΡɂ̓˯ΡʤȹứΘ͔ΘϠ̞ȹϐ˯ʤ˯ᶻứ
̼˯ːΡȹϐ˯ȹᶻứεʈ˜˯̼ʀȹΡʤȹứȹμφʤΘφȻΡ˯̞͔ΡứΘΡ˯С˯̓ʓứ
С˯ȹϐȹứΘΡ͔˅ʤε˯͔̓ȹ̞Ȼứμ˯ứΘʤΡἐ͔ȹ̞Ȼᵼ
T ᶒTehnologic : tehnologii emergente, 
ȹϠφ͔̼ȹφ˯ыȹΡʤᶻứă ᶻứ˯̓˅ΡȹεφΡϠʈφϠΡȻứʓ˯ː˯φȹ̞Ȼ
E ᶒEconomic: ε˯φϠȹϐ˯ȹứ̼ȹʈΡ͔-ʤʈ͔͔̼̓˯ʈȻᶻứ
˯̓˅̞ȹϐ˯ʤᶻứεʈ˜˯̼ʀȻΡ˯ứ˺̓ứʓ͔̼ʤ̓˯Ϡ̞ứ̼Ϡ̓ʈ˯˯ᶻứ
niveluri de venit, noi modele de afaceri
E ᶒMediu ( Environmental ): εʈ˜˯̼ʀȻΡ˯ứ
ʈ̞˯̼ȹφ˯ʈʤᶻứʈ͔̓εφΡɂ̓ːʤΡ˯ứ˺̓ứ̼ȹφʤΡ˯ʤứʓʤứ
ΡʤεϠΡεʤᶻứΡʤː̞ʤ̼ʤ̓φȻΡ˯ứΘΡ˯С˯̓ʓứ
sustenabilitatea
P ᶒPolitic: Θ͔̞˯φ˯ʈ˯ứΘϠʀ̞˯ʈʤᶻứːϠСʤΡ̓ȹ̓ϐȻᶻứ
ʓ˯̓ȹ̼˯ʈȻứːʤ͔Θ͔̞˯φ˯ʈȻᶻứΡʤː̞ʤ̼ʤ̓φȹΡʤᶼ
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Ϡː̼ʤ̓φȹΡʤȹứϠ̼ȹ̓ȻứεʤứΡʤ˅ʤΡȻứ̞ȹứ
utilizarea tehnologiei pentru a extinde 
εȹϠứ̓ʤứȹứ˺̼ʀϠ̓ȻφȻϐ˯ứȹʀ˯̞˯φȻϐ˯̞ʤứ˅˯ы˯ʈʤᶻứ
ʈ͔ː̓˯φ˯Сʤứμ˯ứεʤ̓ы͔Ρ˯ȹ̞ʤᶼ

Ƶʤứ̼ȻεϠΡȻứʈʤứȹϠφ͔̼ȹφ˯ыȹΡʤȹứʓʤС˯̓ʤứʓ˯̓ứʈʤứ˺̓ứʈʤứ̼ȹ˯ứ
ȹСȹ̓εȹφȻᶻứ˺̼ʀϠ̓ȻφȻϐ˯ΡʤȹứʈȹΘȹʈ˯φȻϐ˯̞͔ΡứϠ̼ȹ̓ʤứʈϠứ
ajutorul tehnologiei ar putea fi noua modalitate prin 
ʈȹΡʤứ˺̓φΡʤΘΡ˯̓ʓʤΡ˯̞ʤứΘ͔φứΡȻ̼ɂ̓ʤứʈ͔̼Θʤφ˯φ˯Сʤᶼứ

ſứʤЮφʤ̓ε˯ʤứȹứȹʈʤεφʤ˯ứφʤ̓ʓ˯̓ϐʤứȹΡứΘϠφʤȹứ˅˯ứ͔ʀεʤΡСȹφȻứ˺̓ứ
departamentul de resurse umane, unde HR s -ar 
ΘϠφʤȹứφΡȹ̓ε˅͔Ρ̼ȹứ˺̓ứßfƾứᶍứßŢƾứ(HumanᶒComputer 
Resources sau Human-Machine Resources) , unde 
̼ȹ̓ȹːʤΡ˯˯ứːʤεφ˯͔̓ʤȹыȻứȹφɂφứ͔ȹ̼ʤ̓˯˯ᶻứʈɂφứμ˯ứ̼ȹμ˯̓˯̞ʤứᶍứ
ʈ͔̼ΘϠφʤΡʤ̞ʤᶼứ ʈʤȹεφȻứφʤ̓ʓ˯̓ϐȻứ˯̞ϠεφΡʤȹыȻứ̼͔ʓϠ̞ứ˺̓ứ
ʈȹΡʤứ̼Ϡ̓ʈȹứʤС͔̞ϠʤȹыȻứ˺̓φΡ-Ϡ̓ứεΘȹϐ˯Ϡứ˺̓ứʈȹΡʤứ͔ȹ̼ʤ̓˯˯ứ
μ˯ứȹ̞ː͔Ρ˯φ̼˯˯ứco-ʈΡʤʤȹыȻᶼứ

qʤứ̞ȹứ˺̓ʈʤΘϠφϠ̞ứϠ̼ȹ̓˯φȻϐ˯˯ᶻứȹ̼ứ˅͔εφứ̼͔φ˯Сȹϐ˯ứʓʤứʓ͔Ρ˯̓ϐȹứ
ʓʤứȹứ˅ȹʈʤứ̼ȹ˯ứ̼Ϡ̞φứμ˯ứʓʤứȹứ̓ʤứʤЮφ˯̓ʓʤứʈȹΘȹʈ˯φȻϐ˯̞ʤᶼứ ̼ứ
ːȻε˯φứ̼͔ʓȹ̞˯φȻϐ˯ứʓʤứȹứ̼ʤΡːʤứ̼ȹ˯ứʓʤΘȹΡφʤᶻứ̼ȹ˯ứΡʤΘʤʓʤứ
μ˯ứ̼ȹ˯ứεϠεᶼứqʤứʤЮʤ̼Θ̞ϠᶻứεȻːʤϐ˯̞ʤứ̓ʤ-ȹϠứȹ̍ϠφȹφứεȻứ
ΘΡ͔ʈϠΡȻ̼ứ˜Ρȹ̓Ȼᶻứ˯ȹΡứ͔ʈ˜ʤ̞ȹΡ˯˯ứ̓ʤứȹ̍ϠφȻứεȻứСʤʓʤ̼ứ̼ȹ˯ứ
ʀ˯̓ʤứμ˯ứ̓ʤứΘΡ͔φʤ̍ʤȹыȻứʓʤứε͔ȹΡʤᶼứǙ͔ȹφʤứȹʈʤεφʤȹứεϠ̓φứ
̼͔ʓȹ̞˯φȻϐ˯ứΘΡ˯̓ứʈȹΡʤứȹ̼ứ˅͔̞͔ε˯φứʓ˯СʤΡεʤứ˯̓εφΡϠ̼ʤ̓φʤứμ˯ứ
φʤ˜͔̞͔̓ː˯ȹứΘʤ̓φΡϠứȹứ̓ʤứ˺̼ʀϠ̓ȻφȻϐ˯ứΘʤΡ˅͔Ρ̼ȹ̓ϐʤ̞ʤᶼứ
Ceea ce este diferit acum este С˯φʤыȹứμ˯ứ
profunzimea ˅Ϡы˯Ϡ̓˯˯ứʓ˯̓φΡʤứ͔ȹ̼ʤ̓˯ứμ˯ứ̼ȹμ˯̓˯ᶼ

Ϡː̼ʤ̓φȹΡʤȹứϠ̼ȹ̓Ȼứ̼͔ʓʤΡ̓Ȼᶻứ˺̓ứεΘʤʈ˯ȹ̞ứ˺̓ứʈ͔̓φʤЮφϠ̞ứ
̼Ϡ̓ʈ˯˯ứ̼͔ʓʤ̞ȹφʤứʓʤứă ᶻứ̓ϠứεʤứΡʤ˅ʤΡȻứȹφɂφứ̞ȹứ˅Ϡы˯Ϡ̓ʤȹứ
˅˯ы˯ʈȻứʈϠứ̼ȹμ˯̓˯̞ʤᶻứʈɂφứ̼ȹ˯ứʓʤːΡȹʀȻứ̞ȹứϠφ˯̞˯ыȹΡʤȹứ
φʤ˜͔̞͔̓ː˯ʤ˯ᶻứ˺̓ứεΘʤʈ˯ȹ̞ứȹứă ứ˺̓ứʈȹ̞˯φȹφʤứʓʤứʈ͔Θ˯̞͔φᶻứ
Θʤ̓φΡϠứȹứȹ̼Θ̞˯˅˯ʈȹứʈȹΘȹʈ˯φȻϐ˯̞ʤứϠ̼ȹ̓ʤᶼứƵʤứʓʤứȹ̞φȻứ
ΘȹΡφʤᶻứ̞ȹứ˅ʤ̞ứʈȹứμ˯ứȹ̞φʤứΘΡ͔ːΡʤεʤứΡʤʈʤ̓φʤứ˺̓ứʓ͔̼ʤ̓˯Ϡ̞ứ
ȹϠφ͔̼ȹφ˯ыȻΡ˯˯ứμ˯ứȹ̞ứφʤ˜͔̞͔̓ː˯˯̞͔Ρứă ᶻứȹεʈʤ̓ε˯Ϡ̓ʤȹứă ứ
ːʤ̓ʤΡȹφ˯СʤứȹứʓϠεứ̞ȹứ˺̓ːΡ˯͔̍ΡȻΡ˯ứʈϠứΘΡ˯С˯Ρʤứ̞ȹứΘ͔ε˯ʀ˯̞ȹứ
˺̞͔̓ʈϠ˯Ρʤứȹứ̞͔ʈϠΡ˯̞͔Ρứʓʤứ̼Ϡ̓ʈȻᶼứqʤμ˯ứ͔ứːȹ̼Ȼứ̞ȹΡːȻứʓʤứ
εȹΡʈ˯̓˯ứΘ͔φứ˅˯ứʈ͔̼Θ̞ʤφứȹϠφ͔̼ȹφ˯ыȹφʤứʓʤứă ᶻứʈʤΡʈʤφȻΡ˯̞ʤứ
ʤ˅ʤʈφϠȹφʤứΘɂ̓Ȼứ˺̓ứΘΡʤыʤ̓φứȹϠứːȻε˯φứ˅͔ȹΡφʤứΘϠϐ˯̓ʤứ
ʤЮʤ̼Θ̞ʤứʓʤứ͔̍ʀϠΡ˯ứʈȹΡʤứȹΡứΘϠφʤȹứ˅˯ứ˺̞͔̓ʈϠ˯φʤứ˺̓ứȹʈʤεφứ
̼͔ʓứ˺̓ứφ͔φȹ̞˯φȹφʤᶼứċ̓ứεʈ˜˯̼ʀᶻứʤЮ˯εφȻứ̼ȹ˯ứ̼Ϡ̞φʤứ
ʈʤΡʈʤφȻΡ˯ứμ˯ứ̼ȹ˯ứ̼Ϡ̞φʤứεʤ̼̓ȹ̞ʤứʓ˯̓ứС˯˯φ͔Ρᶻứ˺̓ứʈȹΡʤứă ứ
Θ͔ȹφʤứʓʤСʤ̓˯ứ͔ứʤЮφʤ̓ε˯ʤứȹứ͔̓ȹεφΡȻứμ˯ứ̓ʤứΘ͔ȹφʤứ
ȹϠː̼ʤ̓φȹứʈȹΘȹʈ˯φȻϐ˯̞ʤᶼ

IA a creat mai multe locuri de 
̼Ϡ̓ʈȻứʓʤʈɂφứȹứ˺̞͔̓ʈϠ˯φᶿ

Conform studiuului WEF Fɲuture 
of Jobs Report 2025 ᶭᶻứεʤứ
ΘΡʤʈ͔̓˯ыʤȹыȻứʈȻứă ứСȹứ˺̞͔̓ʈϠ˯ứ
aproximativ 85 de milioane de 
̞͔ʈϠΡ˯ứʓʤứ̼Ϡ̓ʈȻứ̞ȹứ̓˯Сʤ̞ứː̞͔ʀȹ̞ứ
Θɂ̓Ȼứ˺̓ứᴝᴛᴝᴡᶻứʓȹΡᶻứ˺̓ứȹʈʤ̞ȹμ˯ứφ˯̼Θᶻứ
εʤứʤεφ˯̼ʤȹыȻứʈȻứvor fi create 97 
de milioane de noi locuri de 
̼Ϡ̓ʈȻ, ceea ce va duce la un 
ʈɂμφ˯ːứ̓ʤφứʓʤứᴜᴝứ̼˯̞˯͔ȹ̓ʤứʓʤứ̞͔ʈϠΡ˯ứ
ʓʤứ̼Ϡ̓ʈȻᶼ

ĉ̯ẕͻΊʝЕʝ̯μᵐẕ

ᵐẕΫϋɹ̋˟̯˟˟̯ʌẕ
̯ʝʀʝΫ˟μȳμʝȳẕȳϋ˂̨ʝ̯μȵΊ˟˟ᵑ

pʝʀȳ̋ȳ˻ϋ̋ẕʌʝẕȳʌ̿ͻμȳΊʝᵔẕʌʝẕμΊʝ˟ẕ̿Ί˟ẕ
̨ȳ˟ẕ̨ϋ̋υ˟ẕȳ̯˂ȳ˻ȳυ˟ẕϋμ˟̋˟ЕʝȳЕȵẕĂ ẕ
˂ʝ̯ʝΊȳμ˟ϭȵẕʌʝʀȼμẕʀΊʝʌẕ̋˟ʌʝΊ˟˟ẕ̋̿Ίᵐẕ
˟ȳΊẕͻʝΫμʝẕומṣẕΫʝẕȳβμʝȳͻμȵẕʀȳẕĂ ẕ
˂ʝ̯ʝΊȳμ˟ϭȵẕΫȵẕΊʝ̨̿ʌʝ̋ʝЕʝẕויṣẕ
Ϋȳϋẕ̨ȳ˟ẕ̨ϋ̋μẕʌ˟̯ẕ̋̿ʀϋ̋ẕ̋̿Ίẕʌʝẕ
̨ϋ̯ʀȵẕͻȼ̯ȵẕ˩̯ẕמחוחᵑ

ṣẕʌ˟̯μΊʝẕ̋˟ʌʝΊ˟Ϋʝẕȳβμʝȳͻμȵẕʀȳẕזן
ȳ˂ʝ̯υ˟˟ẕĂ ẕΫȵẕʽ˟ʝẕ˟̯μʝ˂Ίȳυ˟ẕ̨̿ʌʝΊȳμẕ
ΫȳϋẕʝϺμʝ̯Ϋ˟ϭẕ˩̯ẕΫμΊȳμʝ˂˟ȳẕĂ ẕȳẕ
ʀ̨̿ͻȳ̯˟ʝ˟ẕ̋̿Ίẕ˩̯ẕϋΊ̨ȵμ̿ȳΊʝ̋ʝẕחזᴴ
ẕ̋ϋ̯˟ᵑןז

ᵐẕ˂ʝ̯ʝΊȼ̯ʌẕ
ϭʝ̯˟μϋΊ˟ẕʌʝẕͻȼ̯ȵẕ̋ȳẕכẕμΊ˟̋˟̿ȳ̯ʝẕʌʝẕ
ʌ̿̋ȳΊ˟ᵑẕǇʝẕͻΊʝʀ̯̿˟ЕʝȳЕȵẕʀȵẕ
̨ȳ˻̿Ί˟μȳμʝȳẕȳʀʝΫμ̿ΊẕΊ̿ɹ̿υ˟ẕϭ̿Ίẕʽ˟ẕ
ϋμ˟̋˟Еȳυ˟ẕ˩̯ẕΫʝʀμ̿ȳΊʝẕʀ̨̿ʝΊʀ˟ȳ̋ʝẕ
ͻΊʝʀϋ̨ẕ̋̿˂˟Ϋμ˟ʀȳᵐẕʀ̨̿ʝΊυϋ̋ẕʀϋẕ
ȳ̨ȵ̯ϋ̯μϋ̋ᵐẕͻΊ̿ʌϋʀυ˟ȳẕβ˟ẕʌ˟ϭʝΊΫʝẕ
ΫʝΊϭ˟ʀ˟˟ᵑẕĉ̯ẕͻ̋ϋΫᵐẕΊ̿ɹ̿υ˟˟ẕȳΊẕͻϋμʝȳẕʽ˟ẕ
ʽ̿̋̿Ϋ˟υ˟ẕ˩̯ẕμϋΊ˟Ϋ̨ẕβ˟ẕ̿Ϋͻ˟μȳ̋˟μȳμʝᵐẕ
˩̯ʌʝͻ̋˟̯˟̯ʌẕΫȳΊʀ˟̯˟ẕͻΊʝʀϋ̨ẕ
ʀϋΊȵυʝ̯˟ȳᵐẕ˩̯μΊʝυ˟̯ʝΊʝȳẕβ˟ẕʀˌʝʀ̃ᴨ
˟ᴨ̯ϋ̋ŋẕeˌ˟̯ȳẕʝΫμʝẕ˩̯ẕͻΊʝЕʝ̯μẕ̋˟ʌʝΊẕ
ȳμȼμẕ˩̯ẕͻΊ̿ʌϋʀυ˟ȳᵐẕʀȼμẕβ˟ẕ˩̯ẕ
ȳʌ̿ͻμȳΊʝȳẕΊ̿ɹ̿υ˟̋̿Ίẕϋ̨ȳ̯̿˟Е˟ᵐẕ
ϋΊ̨ȳμȵẕʌʝẕǇμȳμʝ̋ʝẕǡ̯˟μʝᵑ
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https://reports.weforum.org/docs/WEF_Future_of_Jobs_Report_2025.pdf
https://reports.weforum.org/docs/WEF_Future_of_Jobs_Report_2025.pdf
https://www.microsoft.com/en-us/worklab/work-trend-index/2025-the-year-the-frontier-firm-is-born
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Æ̿ΊʝΫ˟˂ˌμẕƺʝͻ̿ΊμẕɹϿẕʽϋμϋΊʝΫμȳμ˟̯̿ᵑΊ̿

Romania

Ƶɂ̓Ȼứ̞ȹứᴡᴠỈứʓ˯̓ứ̞͔ʈϠΡ˯̞ʤứʓʤứ̼Ϡ̓ʈȻứʓ˯̓ứƾ͔̼ɂ̓˯ȹứ
ᶒaproximativ 4,2 milioane de posturi ᶒvor fi 
ΘΡ͔ʀȹʀ˯̞ứʈ͔̼Θ̞ʤφȹφʤứʓʤứă ứːʤ̓ʤΡȹφ˯СȻứ˺̓ứ
ϠΡ̼Ȼφ͔Ρ˯˯ứȹ̓˯ᶼứ ʈʤȹεφȻứʈ͔̼Θ̞ʤφȹΡʤứ˯̼Θ̞˯ʈȻᶻứʓʤứ
obicei, automatizarea unui subset de sarcini, 
εΘΡ˯̍˯̓˯ΡʤȹứʈΡʤȻΡ˯˯ứʓʤứʈ͔̓ϐ˯̓ϠφứᵻφʤЮφᶻứʈ͔ʓᶻứ
˯̼ȹː˯̓˯ᵼᶻứȹ̍Ϡφ͔ΡϠ̞ứ˺̓ứΡʤы͔̞СȹΡʤȹứΘΡ͔ʀ̞ʤ̼ʤ̞͔Ρứ
ʈ͔̼Θ̞ʤЮʤứμ˯ứʈ͔̓φΡ˯ʀϠϐ˯ȹứ̞ȹứΘΡ͔˯ʤʈφȹΡʤȹứ
produselor.

Ţȹ˯ứ̼Ϡ̞φᶻứ˺̓ứεʤʈφ͔ΡϠ̞ứΘϠʀ̞˯ʈứʓ˯̓ứƾ͔̼ɂ̓˯ȹ, 69% 
ʓ˯̓ứ̞͔ʈϠΡ˯̞ʤứʓʤứ̼Ϡ̓ʈȻứȹΡứΘϠφʤȹứ˅˯ứʈ͔̼Θ̞ʤφȹφʤứʓʤứ
ă ứːʤ̓ʤΡȹφ˯СȻᶻứ˺̓ứΘΡ˯̓ʈ˯Θȹ̞ứΘΡ˯̓ứȹϠφ͔̼ȹφ˯ыȹΡʤȹứ
εȹΡʈ˯̓˯̞͔ΡứʓʤứΡϠφ˯̓ȻứᵻʓʤứʤЮʤ̼Θ̞Ϡᶻứ˯̓φΡ͔ʓϠʈʤΡʤȹứ
de date, generarea de rapoarte, analiza 
ʓ͔ʈϠ̼ʤ̓φʤ̞͔Ρᵼứμ˯ứʤ̞˯ʀʤΡȹΡʤȹứʓʤứφ˯̼ΘứΘʤ̓φΡϠứ
ȹʈφ˯С˯φȻϐ˯ứʈϠứСȹ̞͔ȹΡʤứ̼ȹ˯ứ̼ȹΡʤᶼứfϠứφ͔ȹφʤứ
ȹʈʤεφʤȹᶻứʓ͔ȹΡứᴝᴟỈứʓ˯̓ứ˯̓εφ˯φϠϐ˯˯̞ʤứΘϠʀ̞˯ʈʤứȹϠứ
˯̓Сʤεφ˯φứ˺̓ứε͔̞Ϡϐ˯˯ứʓʤứă ᶻứʈ˜˯ȹΡứʓȹʈȻứᴡᴠỈứʓ˯̓ứ
ȹ̓ːȹ̍ȹϐ˯˯ứʓ˯̓ứȹʓ̼˯̓˯εφΡȹϐ˯ȹứΘϠʀ̞˯ʈȻứʓʤʈ̞ȹΡȻứʈȻứ
Ϡφ˯̞˯ыʤȹыȻứ˯̓εφΡϠ̼ʤ̓φʤứʓʤứă ứΘʤứʈ͔̓φứΘΡ͔ΘΡ˯Ϡᶼ

HU

f͔̓ʈʤ̓φΡɂ̓ʓϠ-ne ȹφʤ̓ϐ˯ȹasupra Ungariei , 
ȹ˅̞Ȼ̼despre Proofminder , o Θ̞ȹφ˅͔Ρ̼Ȼ
AgTech care Θ̞ȹεʤȹыȻϠ̓ứᶮagronomᶭứС˯ΡφϠȹ̞ứ
̞ɂ̓ːȻfiecare Θ̞ȹ̓φȻ, oferind monitorizare
ʈ͔̓φ˯̓ϠȻa culturilor pentru a ˺̼ʀϠ̓ȻφȻϐ˯
procesul decizional μʤ˯˅˯ʈ˯ʤ̓ϐȹȹːΡ˯ʈ͔̞Ȼ. 

ǋϠΡΘΡ˯̓ыȻφ͔ΡứεȹϠứ̓ϠᶻứΘ͔φΡ˯С˯φứϠ̓Ϡ˯ứεφϠʓ˯Ϡứ
realizat de Kaspersky , 

dintre unguri εϠ̓φứʓʤεʈ˜˯μ˯ứ̞ȹứ
ȹϠː̼ʤ̓φȹΡʤȹứϠ̼ȹ̓Ȼᶼ

Recrutori IA vocali: ċ̓ứᴝᴛᴝᴡᶻứMochi (de 
Maki ) a lansat un agent IA vocal care 
˯̓φʤΡС˯ʤСʤȹыȻᶻứʤСȹ̞ϠʤȹыȻứμ˯ứ˺˯ứʓ˯Ρʤʈϐ˯͔̓ʤȹыȻứ
Θʤứʈʤ˯ứ̼ȹ˯ứφȹ̞ʤ̓φȹϐ˯ứ˺̓ứʈɂφʤСȹứ̼˯̓Ϡφʤᶼ

f˜ȹφʀ͔ϐ˯Θʤ̓φΡϠứʈ͔̼ʤΡϐϠ̞ứʈϠứȹ̼Ȼ̓Ϡ̓φϠ̞ᶿứ
Target ̞ȹ̓εʤȹыȻứStore Companion, un 
chatbot ă ứʈȹΡʤứː˜˯ʓʤȹыȻứȹΘΡ͔ȹΘʤứᴝᶼᴛᴛᴛứʓʤứ
ʤʈ˜˯Θʤứʓ˯̓ứ̼ȹːȹы˯̓ʤứ˺̓ứεȹΡʈ˯̓˯̞ʤứы˯̞̓˯ʈʤứμ˯ứ˺̓ứ
rezolvarea problemelor.

f͔̞ʤː˯ứʓʤứʤʈ˜˯ΘȻứΡ͔ʀ͔ϐ˯ᶿứX-ble Shoulder de 
̞ȹứßгϠ̓ʓȹ˯ứμ˯ứō˯ȹứȹ̍ϠφȻứ̞ϠʈΡȻφ͔Ρ˯˯ứʓ˯̓ứ˅ȹʀΡ˯ʈ˯ứ
ᶔ˺̓ứεΘʤʈ˯ȹ̞ứΘʤứʈʤ˯ứ̼ȹ˯ứ˺̓ứСɂΡεφȻứᶔ cu 
sarcinile fizice deasupra nivelului umerilor.

IA ca CEO: NetDragon Websoft a numit -o 
pe Tang Yu, un director executiv IA. Sub 
ʈ͔̓ʓϠʈʤΡʤȹứʤ˯ᶻứȹʈϐ˯Ϡ̓˯̞ʤứȹϠứʓʤΘȻμ˯φứ˯̓ʓ˯ʈʤ̞ʤứ
Hang Seng.

ǋʤ̼̓ȹ̞ʤ̞ʤứː̞͔ʀȹ̞ʤứȹ̞ʤứεʈ˜˯̼ʀȻΡ˯˯

IA ˺̓ʈ͔ΡΘ͔ΡȹφȻ˺ r̓esurse umane : 
Workable ȹϠφ͔̼ȹφ˯ыʤȹыȻprocesul de 
angajare , de la sugestii salariale la kituri de 
interviu μp˯otrivirea ʈȹ̓ʓ˯ʓȹϐ˯̞͔Ρ. 

IA ȹːʤ̓φ˯ʈȻ: Humans.ai ʈΡʤʤȹыȻứȹːʤ̓ϐ˯ứă ứ
ʓʤứ˺̓ʈΡʤʓʤΡʤứʈȹΡʤứːʤεφ˯͔̓ʤȹыȻứ˅̞ϠЮϠΡ˯̞ʤứʓʤứ
̞ϠʈΡϠứεʤ̓ε˯ʀ˯̞ʤứΘΡ˯̓ứȹΘΡ͔ʀȻΡ˯ứbiometrice μ˯ứ
εφΡȹφϠΡ˯ứʓʤứφΡȹ̓εΘȹΡʤ̓ϐȻᶼ

Influencer IA: GIA, lansat de Garanti BBVA , 
este primul finfluencer ă ứʓ˯̓ứƾ͔̼ɂ̓˯ȹứᶔ
͔˅ʤΡ˯̓ʓứ˯̓˅͔Ρ̼ȹϐ˯˯ứ˅˯̓ȹ̓ʈ˯ȹΡʤứΘʤΡἐ͔ȹ̞˯ыȹφʤứ
ʈϠứ͔ứС͔ʈʤứȹεʤ̼Ȼ̓Ȼφ͔ȹΡʤứʈʤ̞ʤ˯ứϠ̼ȹ̓ʤᶼ

CofinanἪat de 

Uniunea EuropeanŁ

https://www.romania-insider.com/google-survey-ai-impact-may-2024
https://www.romania-insider.com/google-ai-public-administration-oct-2024
https://proofminder.com/
https://media.kasperskydaily.com/wp-content/uploads/sites/86/2020/09/17130024/Kaspersky-The-Future-of-Human-Augmentation-Report.pdf
https://www.makipeople.com/resources/say-hi-to-mochi?trk=public_post_comment-text
https://corporate.target.com/press/release/2024/06/target-to-roll-out-transformative-genai-technology-to-its-store-team-members-chainwide#:~:text=MINNEAPOLIS%2C%20June%2020%2C%202024%20%2F,technology%20to%20its%20store%20team
https://www.hyundai.com/worldwide/en/newsroom/detail/0000000872
https://www.hyundai.com/worldwide/en/newsroom/detail/0000000872
https://www.hyundai.com/worldwide/en/newsroom/detail/0000000872
https://dailybrand.co.zw/meet-the-ai-ceo-how-net-dragon-websoft-is-revolutionizing-business-management/
https://www.workable.com/
https://humans.ai/
https://www.garantibbva.ro/comunicate-de-presa/gia-primul-finfluencer-ai-din-romania/
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Capacitatea ʓʤứȹứȹʈϐ˯͔̓ȹứȹϠφ͔͔̼̓

ːʤ̓ϐ˯ȹ(agencyᵼứεʤứΡʤ˅ʤΡȻứ̞ȹứʈȹΘȹʈ˯φȹφʤȹứϠ̓ʤ˯ứʤ̓φ˯φȻϐ˯ứʓʤứȹứȹʈϐ˯͔̓ȹứ˯̓ʓʤΘʤ̓ʓʤ̓φᶻứʓʤứȹứ
˅ȹʈʤứȹ̞ʤːʤΡ˯ứμ˯ứʓʤứȹứ˯̓˅̞Ϡʤ̓ϐȹứΡʤыϠ̞φȹφʤ̞ʤứΘʤứʀȹыȹứΘΡ͔ΘΡ˯˯̞͔Ρứ˯̓φʤ̓ϐ˯˯ứεȹϠứ͔ʀ˯ʤʈφ˯Сʤᶼứŗȹứ
͔ȹ̼ʤ̓˯ᶻứȹːʤ̓ϐ˯ȹứ˯̼Θ̞˯ʈȻứ̞ϠȹΡʤȹứʓʤʈ˯ы˯˯̞͔Ρᶻứ˯̓φʤ̓ϐ˯͔̓ȹ̞˯φȹφʤȹᶻứȹϠφ͔-Ρʤ˅̞ʤʈϐ˯ȹứμ˯ứʈȹΘȹʈ˯φȹφʤȹứ
de a-μ˯ứȹεϠ̼ȹứΡʤεΘ͔̓εȹʀ˯̞˯φȹφʤȹứΘʤ̓φΡϠứΘΡ͔ΘΡ˯˯̞ʤứȹʈϐ˯Ϡ̓˯ᶼứfɂ̓ʓứС͔Ρʀ˯̼ứʓʤεΘΡʤứȹːʤ̓ϐ˯ȹứ
IA, ne referim la capacitatea unui sistem artificial de a:

ă̼ΘȹʈφϠ̞ứă ứȹεϠΘΡȹứΘΡ͔˅ʤε˯˯̞͔ΡứʈȹΡʤứ̓ʤʈʤε˯φȻứʈϠ͔̓μφ˯̓ϐʤứȹΘΡ͔˅Ϡ̓ʓȹφʤứ
ᵻεφΡȹφʤː˯ʤᶻứʈʤΡʈʤφȹΡʤᶻứȹ̓ȹ̞˯ыȻứʓʤứΘ˯ȹϐȻứʤφʈᶼᵼứʤεφʤứΡʤ̼͔ʓʤ̞ȹφứʓʤứʈȹΘȹʈ˯φȹφʤȹứ
ă ứʓʤứȹứːʤ̓ʤΡȹᶻứε˯̓φʤφ˯ыȹứμ˯ứʈ˜˯ȹΡứ˯̓φʤΡΘΡʤφȹứεʤφϠΡ˯ứСȹεφʤứʓʤứʓȹφʤᶼứqȹΡᶻứʓʤμ˯ứ
ε˯εφʤ̼ʤ̞ʤứă ứʓʤС˯̓ứʓ˯̓ứʈʤứ˺̓ứʈʤứ̼ȹ˯ứȹϠφ͔͔̼̓ʤᶻứεϠΘΡȹСʤː˜ʤΡʤȹứϠ̼ȹ̓Ȼứ
ΡȻ̼ɂ̓ʤứ˯̼Θ͔Ρφȹ̓φȻứΘʤ̓φΡϠứȹứ̓ʤứȹε˯ːϠΡȹứʈȻứΡʤыϠ̞φȹφϠ̞ứʤεφʤứ˺̓ứʈ͔̓φ˯̓ϠȹΡʤứ
εʤ̼̓˯˅˯ʈȹφ˯Сứμ˯ứΡʤ̞ʤСȹ̓φᶼ

PERCEPE
̨ʝʌ˟ϋ̋ẕᴒͻΊ˟̯ẕ˟̯μΊ̿ʌϋʀʝΊʝȳẕʌʝẕʌȳμʝᴓ

EVALUA 
̿ͻυ˟ϋ̯˟ẕΫȳϋẕΫʀʝ̯ȳΊ˟˟ẕᴒʽ̿̋̿Ϋ˟̯ʌẕȳ̋˂̿Ί˟μ̨˟ᴓ

LUA DECIZII
˩̯ẕ̨̿ʌẕȳϋμ̨̯̿̿ẕᴒͻʝẕɹȳЕȳẕʀ̿ʌϋ̋ϋ˟ẕΫȵϋẕʌʝẕͻΊ̿˂Ίȳ̨ȳΊʝᴓ

Sistemele de software φΡȹʓ˯ϐ˯͔̓ȹ̞ʤnecesitau operatori umani pentru a 
formula μ r˯ezolva problemele . ːʤ̓ϐ˯˯IA de ȹεφȻы˯, ˺̓εȻ, pot ȹʈϐ˯͔̓ȹ
cu un anumit grad de ˯̓ʓʤΘʤ̓ʓʤ̓ϐȻ, ̞ϠʈΡɂ̓ʓȹ̞ȻφϠΡ˯de oameni . 

ʈʤȹεφȻʤС͔̞Ϡϐ˯ʤεʈ˜˯̼ʀȻrolul uman de la:

eżŧǕƺżŔżƺĂἋCOPILOǜă
ᴤᴤẕΫϋͻΊȳϭʝ˂ˌʝΊʝȳᵐẕʌȳΊ̯ϋẕ̨˟ ʀΊ̿˂ʝΫμ˟̯̿ȳΊʝȳʌʝʀ˟Е˟˟̋̿ΊĂ ᵑ

{ȋ{eǡǕŧǘĂẕp{ẕǇ ƺeĂŧĂἋ INTERPREǜă
ᴤᴤẕevaluarea rezultatelor IA μ˯˺̓ʈ͔ΡΘ͔ΡȹΡʤȹacestora ˺ c̓ontexte semnificative ᵑ

ƲƺżĂ{eǕ ŧǘĂẕp{ẕĂŧǇǕƺǡş{ŧǕ{ἋƵƾſă|fǙ Ūǜăứq|ứǋăǋǙ|Ţ|ứfſŗ ^ſƾ ǙăȆ|
ᴤᴤẕmodelarea mediilor ˺ c̓are oamenii μ˯̼ȹμ˯̓˯̞ʤ̞ϠʈΡʤȹыȻ˺ t̓andem.

Ƶʤứ̼ȻεϠΡȻứʈʤứă ứʤС͔̞ϠʤȹыȻᶻứȹΡứφΡʤʀϠ˯ứεȻứΡʤːɂ̓ʓ˯̼ứϠ̓ʤ̞ʤứ˯ʓʤ˯ứʓʤεΘΡʤứʈϠ͔̓ȹμφʤΡʤᶻứȹːʤ̓ϐ˯ʤứμ˯ứʤЮΘ̞͔ΡȹΡʤᶼ

fʤứΡ͔̞ứȹΡʤứȹːʤ̓ϐ˯ȹứϠ̼ȹ̓Ȼứ˺̓ứʤΡȹứ
ȹːʤ̓ϐ˯̞͔ΡứȹϠφ͔͔̼̓˯ᵵ

ſȹ̼ʤ̓˯˯ứΘΡ͔˯ʤʈφʤȹыȻᶻứː˜˯ʓʤȹыȻứμ˯ứ
ʓȹϠứεʤ̓εứȹʈϐ˯Ϡ̓˯̞͔Ρứȹːʤ̓ϐ˯̞͔Ρứă ᶼứ
f˜˯ȹΡứʓȹʈȻứă ứΘ͔ȹφʤứȹʈϐ˯͔̓ȹứΘʤứʈ͔̓φứ
ΘΡ͔ΘΡ˯ϠᶻứȹΡʤứ̓ʤС͔˯ʤứʓʤứ͔ȹ̼ʤ̓˯ứΘʤ̓φΡϠứ
ȹứεφȹʀ˯̞˯ứ͔ʀ˯ʤʈφ˯Сʤ̞ʤᶻứȹứ͔˅ʤΡ˯ứʈ͔̓φʤЮφứμ˯ứ
ȹứʓʤʈ˯ʓʤứʈʤứʤεφʤứ˯̼Θ͔Ρφȹ̓φᶼứfʤ̞ʤứ̼ȹ˯ứ
ʀϠ̓ʤứΡʤыϠ̞φȹφʤứεʤứ͔ʀϐ˯̓ứȹφϠ̓ʈ˯ứʈɂ̓ʓứ
͔ȹ̼ʤ̓˯˯ứμ˯ứă ứ̞ϠʈΡʤȹыȻứ˺̼ΘΡʤϠ̓Ȼứ˺̓ứ
ʈȹ̞˯φȹφʤứʓʤứʈ͔Θ˯̞͔ϐ˯ᶼ

Ar putea curiozitatea εȻfie motorul care εϠεϐ˯̓ʤ
ȹːʤ̓ϐ˯ȹ̞˯φȹφʤȹIA?

qȹᶻứʓȹΡᶻứʓʤμ˯ứă ứ̓ϠứʤεφʤứʈϠΡ˯͔ȹεȻứ˺̓ứȹʈʤ̞ȹμ˯ứ̼͔ʓứ˺̓ứʈȹΡʤứεϠ̓φʤ̼ứ
noi, oamenii, ea poate simula curiozitatea ᶼứċ̓ứȹʈʤεφứʈȹыᶻứ̓ʤứ
Ρʤ˅ʤΡ˯̼ứ̞ȹứ˺̓СȻϐȹΡʤȹứΘΡ˯̓ứ˺̓φȻΡ˯ΡʤᶻứϠ̓ʓʤứᶮʈϠΡ˯͔ы˯φȹφʤȹᶭứʤεφʤứ
ȹʓʤεʤȹứʈ͔̓ʈʤΘϠφȻứʈȹứϠ̓ứ̼ʤʈȹ̓˯ε̼ứ˯̓φΡ˯̓εʤʈứʓʤứΡʤʈ͔̼Θʤ̓εȹΡʤᶼứ
ċ̓ứ̞͔ʈứεȻứΡʤʈ͔̼Θʤ̓εʤыʤứă ứʓ͔ȹΡứΘʤ̓φΡϠứȹφ˯̓ːʤΡʤȹứϠ̓Ϡ˯ứ͔ʀ˯ʤʈφ˯Сứ
εΘʤʈ˯˅˯ʈᶻứȹʈʤȹεφȹứΘΡ˯̼ʤμφʤứ͔ứΡʤʈ͔̼Θʤ̓εȻứμ˯ứΘʤ̓φΡϠứ
ʓʤεʈ͔ΘʤΡ˯Ρʤȹứʓʤứ˯̓˅͔Ρ̼ȹϐ˯˯ứ͔̓˯ᶼứ|εφʤứ̓ʤС͔˯ʤứʓʤứ˺̓ʓΡϠ̼ȹΡʤȹứ
Ϡ̼ȹ̓ȻứΘʤ̓φΡϠứȹứ̓ʤứȹε˯ːϠΡȹứʈȻứă ứεʤứʈ͔̓ʈʤ̓φΡʤȹыȻứΘʤứ˺̓φΡʤʀȻΡ˯̞ʤứ
μ˯ứΘΡ͔ʀ̞ʤ̼ʤ̞ʤứʈȹΡʤứʈ͔̓φʤȹыȻứΘʤ̓φΡϠứ͔̓˯ᶼ

Ǉμϋʌ˟ϋẕʌʝẕͻΊ̿Ϋͻʝʀμ˟ϭȵẕΊʝȳ̋˟ЕȳμẕʌʝẕÆϋμϋΊʝǇμȳμ˟̯̿ᵑΊ̿
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Cine ˅͔̞͔εʤμφʤIA la locul de ̼Ϡ̓ʈȻ? 

ċ p̓rezent , cea mai mare parte a muncii este ˺̓ʈȻΡʤȹ̞˯ыȹφȻde oameni , ˺̓εȻtehnologia ΡʤʈϠΘʤΡʤȹыȻrapid 
decalajul . Potrivit Forumului Economic Mondial , angajatorii ȹ̓φ˯ʈ˯ΘʤȹыȻʈȻmunca va fi ˺̼ΘȻΡϐ˯φȻmai
echitabil ˺̓φΡʤoameni μ˯̼ȹμ˯̓˯. ʈʤȹεφȻschimbare ˺̓εʤȹ̼̓ȻʈȻtot mai multe locuri de ̼Ϡ̓ʈȻvor
implica colaborarea dintre oameni μt˯ehnologie , ˺ l̓oc ca oamenii sau ̼ȹμ˯̓˯̞ʤεȻlucreze separat .

ƵΡ˯̓ứϠΡ̼ȹΡʤᶻứʤεφʤứ˯̼Θ͔Ρφȹ̓φứεȻứεʤứ˅ȹʈȻứʓ˯εφ˯̓ʈϐ˯ȹứ˺̓φΡʤứʈʤ̞ʤứʓ͔ϠȻứφ˯ΘϠΡ˯ứʓʤứȹϠː̼ʤ̓φȹΡʤứϠ̼ȹ̓Ȼ. Fiecare 
ʓ˯̓φΡʤứʤ̞ʤứʓʤεʈ˜˯ʓʤứ͔Θ͔ΡφϠ̓˯φȻϐ˯ứᵻμ˯ứΡ˯ʓ˯ʈȻứ˺̓φΡʤʀȻΡ˯ᵼứ˅͔ȹΡφʤứʓ˯˅ʤΡ˯φʤứΘʤ̓φΡϠứС˯˯φ͔ΡϠ̞ứ̼Ϡ̓ʈ˯˯ᶼ

ǦËŢ|ŪǙ ƾ| ứfſËŪăǙăȆ)

Augmentarea ̼˯̓ϐ˯˯ᶿːɂ̓ʓ˯ΡʤȹᶻứΡȹϐ˯͔̓ȹ̼ʤ̓φϠ̞ᶻứ
̼ʤ̼͔Ρ˯ȹứμ˯ứʈΡʤȹϐ˯ȹ

Ϡː̼ʤ̓φȹΡʤȹứʈ͔ː̓˯φ˯СȻứεʤứΡʤ˅ʤΡȻứ̞ȹứϠφ˯̞˯ыȹΡʤȹứ
ă ứΘʤ̓φΡϠứȹứ̓ʤứʤЮφ˯̓ʓʤứεȹϠứȹ̼Θ̞˯˅˯ʈȹứȹʀ˯̞˯φȻϐ˯̞ʤứ
̼ʤ̓φȹ̞ʤᶼứ ʈʤȹεφȹứ˯̼Θ̞˯ʈȻứϠφ˯̞˯ыȹΡʤȹứϠ͔̓Ρứ
˯̓εφΡϠ̼ʤ̓φʤᶻứʈϠ̼ứȹΡứ˅˯ứă ứːʤ̓ʤΡȹφ˯СȻᶻứʈȹΡʤứ̓ʤứ
ȹ̍ϠφȻứεȻứȹСʤ̼ứΘʤΡ˅͔Ρ̼ȹ̓ϐʤứ̼ȹ˯ứʀϠ̓ʤᶻứ̼ȹ˯ứ
ΡȹΘ˯ʓʤứεȹϠứεȻứ̓ʤứʤЮΘΡ˯̼Ȼ̼ứ̼ȹ˯ứʈΡʤȹφ˯Сᶼ

fϠ̼ứεʤứʈ͔̓φϠΡʤȹыȻứȹʈʤεφứС˯˯φ͔Ρᵵ

La ε˅ɂΡμ˯φϠ̞anului trecut , Microsoft Copilot
avea 28 de milioane de utilizatori activi .

69% dintre dezvoltatori au ˺̓ʈʤΡʈȹφμ4˯9% 
Ϡφ˯̞˯ыʤȹыȻứ˺m̓od regulat ChatGPT pentru 
codificare μa˯lte ȹʈφ˯С˯φȻϐ˯legate de 
dezvoltare . 

Conform studiului privind viitorul locurilor 
ʓʤứ̼Ϡ̓ʈȻứʓ˯̓ứᴝᴛᴝᴡứȹ̞ứÇ͔ΡϠ̼Ϡ̞Ϡ˯ứ|ʈ͔͔̼̓˯ʈứ
Mondial, angajatorii care se ȹμφʤȹΘφȻεȻ
fie ȹ˅ʤʈφȹϐ˯de ˺̼ʀȻφΡɂ̓˯ΡʤȹΘ͔ΘϠ̞ȹϐ˯ʤ˯
sunt mai susceptibili εȻaccelereze
automatizarea muncii (73%) με˯Ȼ
implementeze augmentarea ˅͔Ρϐʤ˯de 
̼Ϡ̓ʈȻ(63%) ˺Ϡ̓Ρ̼Ȼφ͔Ρ˯˯cinci ani.

Potrivit unui sondaj realizat de McKinsey , 
94% dintre ȹ̓ːȹ̍ȹϐ˯μ9˯9% dintre directori
ʓʤʈ̞ȹΡȻʈȻau ʈϠ͔̓μφ˯̓ϐʤmedii despre
instrumentele IA generative.

ċ̓φΡʤʀȻΡ˯ᶿ

Å ΡứΘϠφʤȹứȹϠː̼ʤ̓φȹΡʤȹứʈ͔ː̓˯φ˯СȻứεȻứ
ʈΡʤȹεʈȻứ˯̓ʤːȹ̞˯φȹφʤȹứʓ˯̓φΡʤứʈʤ˯ứʈȹΡʤứȹϠứ
ȹʈʈʤεứ̞ȹứă ứμ˯ứʈʤ˯ứʈȹΡʤứ̓ϠứȹϠᵵ

Å |ЮφʤΡ̓ȹ̞˯ыȻ̼ΘΡʤȹứ̼Ϡ̞φứːɂ̓ʓ˯ΡʤȹứʈȻφΡʤứ
̼ȹμ˯̓˯ᵵ

Å Cine este responsabil pentru o decizie 
̞ϠȹφȻứʈϠứȹ̍Ϡφ͔ΡϠ̞ứă ᵵ

ǦËŢ|ŪǙ ƾ|ứÇăȮăf)ứᵻǐăứ
ǋ|ŪȮſƾă ŗ)ᵼ

Augmentarea corpului: ˅͔ΡϐȻᶻứΡʤы˯εφʤ̓ϐȻᶻứ
ΘΡʤʈ˯ы˯ʤứμ˯ứΘʤΡʈʤΘϐ˯ʤ

Ϡː̼ʤ̓φȹΡʤȹứ˅˯ы˯ʈȻứ˺̓εʤȹ̼̓ȻứϠφ˯̞˯ыȹΡʤȹứ
φʤ˜͔̞͔̓ː˯ʤ˯ứΘʤ̓φΡϠứȹứ̓ʤứ˺̼ʀϠ̓ȻφȻϐ˯ứʈȹΘȹʈ˯φȻϐ˯̞ʤứ
˅˯ы˯ʈʤᶻứȹứʓʤСʤ̓˯ứ̼ȹ˯ứΘϠφʤΡ̓˯ʈ˯ứμ˯ứȹứ̓ʤứΘΡ͔φʤ̍ȹứ
ʓʤứεȹΡʈ˯̓˯ứΘʤΡ˯ʈϠ̞͔ȹεʤᶼứċ̓ứȹʈʤεφứʈȹыᶻứ
φʤ˜͔̞͔̓ː˯ȹứ˺̼ʀϠ̓ȻφȻϐʤμφʤứε˯ːϠΡȹ̓ϐȹứμ˯ứ
ʀϠ̓ȻεφȹΡʤȹứ͔ȹ̼ʤ̓˯̞͔Ρᶼ

fϠ̼ứεʤứʈ͔̓φϠΡʤȹыȻứȹʈʤεφứС˯˯φ͔Ρᵵ

Θ͔ːʤʤứǦŗǙƾ ứʤεφʤứ˺̓ứΘΡʤыʤ̓φứʈʤ̞ứ̼ȹ˯ứ
ΘϠφʤΡ̓˯ʈứʤЮ͔εʈ˜ʤ̞ʤφứʈ͔̼ʤΡʈ˯ȹ̞ứʓ˯̓ứ̞Ϡ̼ʤᶼứ
ʈʤεφȹứ͔˅ʤΡȻứ͔ứʈ͔̼Θʤ̓εȹΡʤứȹứːΡʤϠφȻϐ˯˯ứ

ʓʤứΘɂ̓Ȼứ̞ȹứᴟᴣứʓʤứ̕˯̞͔ːΡȹ̼ʤứΘʤΡứΡ˯ʓ˯ʈȹΡʤᶼ

qßŗϠφ˯̞˯ыʤȹыȻứ͔ʈ˜ʤ̞ȹΡ˯ứƾ ứΘʤ̓φΡϠứȹứ
ː˜˯ʓȹứȹ̓ːȹ̍ȹϐ˯˯ứʓ˯̓ứʓʤΘ͔ы˯φʤứ˺̓ứ
˺̓ʓʤΘ̞˯̓˯ΡʤȹứεȹΡʈ˯̓˯̞͔Ρứ̞͔ː˯εφ˯ʈʤᶼứſʈ˜ʤ̞ȹΡ˯˯ứ
ƾ ứȹ˅˯μʤȹыȻứ˯̓εφΡϠʈϐ˯Ϡ̓˯ứ˺̓ứφ˯̼ΘứΡʤȹ̞ᶻứ
̞͔ʈȹϐ˯˯̞ʤứȹΡφ˯ʈ͔̞ʤ̞͔Ρứμ˯ứΡϠφʤ̞ʤứʓʤứ̓ȹС˯ːȹΡʤứ
͔Θφ˯̼˯ыȹφʤứʓ˯Ρʤʈφứ˺̓ứʈɂ̼ΘϠ̞ứС˯ыϠȹ̞ứȹ̞ứ
̞ϠʈΡȻφ͔Ρ˯̞͔Ρᶼứ

ă̓φʤΡ˅ʤϐʤ̞ʤứʈΡʤ˯ʤΡᶑʈ͔̼ΘϠφʤΡᶄăffᶅứȹ̍ϠφȻứ
ΘΡ͔˅ʤε˯͔̓˯μφ˯˯ứʓ˯̓ứʓ͔̼ʤ̓˯Ϡ̞ứ̼ʤʓ˯ʈȹ̞ứμ˯ứ
˯̓ː˯̓ʤΡ˯˯ứεȻứ˯̓φʤΡȹʈϐ˯͔̓ʤыʤứʈϠứ̼ȹμ˯̓˯̞ʤứ
˅͔̞͔ε˯̓ʓứεʤ̼̓ȹ̞ʤứʈʤΡʤʀΡȹ̞ʤᶻứ˺̓ứεΘʤʈ˯ȹ̞ứ˺̓ứ
̼ʤʓ˯˯ứʈϠứ̼˯ыȻứ˺̓ȹ̞φȻᶻứʈϠ̼ứȹΡứ˅˯ứ
̓ʤϠΡ͔ʈ˜˯ΡϠΡː˯ȹứεȹϠứ˯̓ʓϠεφΡ˯ȹứːΡʤȹᶼ

ċ̓φΡʤʀȻΡ˯:

Å Vor exista ȹμφʤΘφȻΡ˯ca ̞ϠʈΡȻφ͔Ρ˯˯εȻpreia
mai multe sarcini suplimentare pentru a 
compensa ceea ce Ρʤȹ̞˯ыʤȹыȻ˯̓φʤ̞˯ːʤ̓ϐȹ
ȹΡφ˯˅˯ʈ˯ȹ̞Ȼ?

Å Ar putea augmentarea ˅˯ы˯ʈȻεȻʓʤС˯̓Ȼo 
ʈ͔̓ʓ˯ϐ˯ʤpentru angajare ˺ a̓numite
sectoare ?
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https://reports.weforum.org/docs/WEF_Leveraging_Generative_AI_for_Job_Augmentation_and_Workforce_Productivity_2024.pdf
https://www.businessofapps.com/data/microsoft-copilot-statistics/
https://www.jetbrains.com/lp/devecosystem-2024/
https://www.jetbrains.com/lp/devecosystem-2024/
https://www.jetbrains.com/lp/devecosystem-2024/
https://www.jetbrains.com/lp/devecosystem-2024/
https://www.jetbrains.com/lp/devecosystem-2024/
https://www.jetbrains.com/lp/devecosystem-2024/
https://www.weforum.org/publications/the-future-of-jobs-report-2025/
https://www.weforum.org/publications/the-future-of-jobs-report-2025/
https://www.weforum.org/publications/the-future-of-jobs-report-2025/
https://www.weforum.org/publications/the-future-of-jobs-report-2025/
https://www.mckinsey.com/capabilities/mckinsey-digital/our-insights/superagency-in-the-workplace-empowering-people-to-unlock-ais-full-potential-at-work
https://www.germanbionic.com/news/logimat-2025
https://www.germanbionic.com/news/logimat-2025
https://www.dhl.com/global-en/delivered/innovation/dhl-successfully-tests-augmented-reality-application-in-warehouse.html
https://www.dhl.com/global-en/delivered/innovation/dhl-successfully-tests-augmented-reality-application-in-warehouse.html
https://www.sciencedirect.com/science/article/pii/S2213422025000228#:~:text=These%20interfaces%20have%20also%20demonstrated,restoration%20in%20severe%20paralysis%20cases.&text=Beyond%20motor%20control%2C%20BCIs%20are,vision%20restoration%2C%20and%20memory%20enhancement.
https://www.sciencedirect.com/science/article/pii/S2213422025000228#:~:text=These%20interfaces%20have%20also%20demonstrated,restoration%20in%20severe%20paralysis%20cases.&text=Beyond%20motor%20control%2C%20BCIs%20are,vision%20restoration%2C%20and%20memory%20enhancement.
https://www.sciencedirect.com/science/article/pii/S2213422025000228#:~:text=These%20interfaces%20have%20also%20demonstrated,restoration%20in%20severe%20paralysis%20cases.&text=Beyond%20motor%20control%2C%20BCIs%20are,vision%20restoration%2C%20and%20memory%20enhancement.
https://www.sciencedirect.com/science/article/pii/S2213422025000228#:~:text=These%20interfaces%20have%20also%20demonstrated,restoration%20in%20severe%20paralysis%20cases.&text=Beyond%20motor%20control%2C%20BCIs%20are,vision%20restoration%2C%20and%20memory%20enhancement.
https://www.sciencedirect.com/science/article/pii/S2213422025000228#:~:text=These%20interfaces%20have%20also%20demonstrated,restoration%20in%20severe%20paralysis%20cases.&text=Beyond%20motor%20control%2C%20BCIs%20are,vision%20restoration%2C%20and%20memory%20enhancement.
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Pentru a ˺̓ϐʤ̞ʤːʤcum ʤС͔̞ϠʤȹыȻ
˯̓φʤ̞˯ːʤ̓ϐȹȹΡφ˯˅˯ʈ˯ȹ̞Ȼde la un simplu
instrument la un colaborator , ˯ȹφȻo 
ʈ͔̼ΘȹΡȹϐ˯ʤ˺̓φΡʤ˯̓φʤ̞˯ːʤ̓ϐȹȹΡφ˯˅˯ʈ˯ȹ̞Ȼ
ːʤ̓ʤΡȹφ˯СȻ, ȹːʤ̓ϐ˯˯AI μ˯˯̓φʤ̞˯ːʤ̓ϐȹ
ȹΡφ˯˅˯ʈ˯ȹ̞Ȼȹːʤ̓φ˯ʈȻ.

CE ESTE

ǡ̯ẕΫ˟Ϋμʝ̨ẕʀȳΊʝẕ˟ȳẕϋ̯ẕ̿ɹ˟ʝʀμ˟ϭẕβ˟ẕ
ʽ̿̋̿Ϋʝβμʝẕ˟̯ΫμΊϋ̨ʝ̯μʝẕͻʝ̯μΊϋẕȳᴨ̋ ẕ
˩̯ʌʝͻ̋˟̯˟ẕ

ǡ̯ẕΫ˟Ϋμʝ̨ẕ̨ϋ̋μ˟ᴨȳ˂ʝ̯μẕʀȳΊʝẕͻ̋ȳ̯˟ʽ˟ʀȵᵐẕ
ʀ̿̿Ίʌ̯̿ʝȳЕȵẕβ˟ẕΫʝẕȳʌȳͻμʝȳЕȵẕͻʝ̯μΊϋẕ
ȳẕ˩̯ʌʝͻ̋˟̯˟ẕ̿ɹ˟ʝʀμ˟ϭʝẕʀ̨̿ͻ̋ʝϺʝ

fǦŢứÇǦŪfǜăſŪ| Ȯ) fǦŢứÇǦŪfǜăſŪ| Ȯ)

żɹ˟ʝʀμ˟ϭẕẴẕ ˂ʝ̯μẕẴẕǡμ˟̋˟ЕʝȳЕȵẕ
˟̯ΫμΊϋ̨ʝ̯μʝẕẴẕÊʝ̯ʝΊʝȳЕȵẕΊʝЕϋ̋μȳμϋ̋ẕ
ʽ˟̯ȳ̋ẕ

fǦŢứÇǦŪfǜăſŪ| Ȯ)

żɹ˟ʝʀμ˟ϭẕẴẕşȳ˟ẕ̨ϋ̋υ˟ẕΫϋɹȳ˂ʝ̯υ˟ẕ
ͻ̋ȳ̯˟ʽ˟ʀȵẕᵨẕʝϺʝʀϋμȵẕϋμ˟̋˟Еȼ̯ʌẕ
˟̯ΫμΊϋ̨ʝ̯μʝẕβ˟ẕ̨ʝ̨̿Ί˟ʝ

EXEMPLE EXEMPLE

˂ʝ̯υ˟ẕŔȳ̯˂eˌȳ˟̯ᵐẕ ̋ʝϺȳᵐẕÊ̿̿˂̋ʝẕ
ΫΫ˟Ϋμȳ̯μẕᴒʀȳẕȳ˂ʝ̯μẕϋ̯˟ʀᴓ

EXEMPLE

ϋμ̿ÊƲǕᵐẕpʝϭ˟̯ẕᴒʀȳẕͻ̋ȳ̯˟ʽ˟ʀȳμ̿Ίᵨẕ
ʝϺʝʀϋμ̿Ίᴓᵐẕe̿˂̯̿ΫϿΫᵐẕǇϋͻʝΊȳ˂ʝ̯μ

CE POATE FACE CE POATE FACE

eʝΊʀʝμȳΊʝᵐẕȳϋμ̨̿ȳμ˟ЕȳΊʝẕʽ̋ϋϺϋΊ˟ẕʌʝẕ
̋ϋʀΊϋᵐẕʀ̨̿ͻ̋ʝμȳΊʝẕʽ̿Ί̨ϋ̋ȳΊʝᵐẕ
˂ʝ̯ʝΊȳΊʝẕΊʝЕϋ̋μȳμʝẕΫμΊϋʀμϋΊȳμʝ

CE POATE FACE

ÊʝΫμ˟̯̿ȳΊʝẕͻΊ̿˟ʝʀμʝᵐẕΊȳυ˟̯̿ȳ̨ʝ̯μẕ˩̯ẕ
μ˟̨ͻᵐẕȳʌȳͻμȳΊʝẕͻ̋ȳ̯ϋΊ˟ᵐẕȳϋμ̿ᴨʝϭ̿̋ϋυ˟ʝẕ
ΫȳΊʀ˟̯˟

ŗăŢăǙ)ƾă ŗăŢăǙ)ƾă

şʝ̨̿Ί˟ʝẕ̋˟̨˟μȳμȵᵐẕ̋̿˂˟ʀȵẕ˩̯ẕ̨ȳΊʝẕ
ͻȳΊμʝẕΫʝʀϭʝ̯υ˟ȳ̋ȵᵐẕϋμ˟̋˟ЕȳΊʝȳẕ
˟̯ΫμΊϋ̨ʝ̯μʝ̋̿ΊẕʝΫμʝẕͻΊʝʌʝʽ˟̯˟μȵẕ

ŗăŢăǙ)ƾă

ę̿ͻ̋ʝϺẕʌʝẕʀ̯̿ΫμΊϋ˟μᵐẕ̯ʝʀʝΫ˟μȵẕ
ΊʝΫϋΊΫʝẕ̨ȳΊ˟ᵐẕ˩̯ʀȵẕ˩̯ẕΫμȳʌ˟˟ẕ˟̯ʀ˟ͻ˟ʝ̯μʝ

Ţ|Ǚ Çſƾ) Ţ|Ǚ Çſƾ)

ǡ̯ẕΫμȳ˂˟ȳΊẕʀȳΊʝẕ˩̯ʌʝͻ̋˟̯ʝβμʝẕΫȳΊʀ˟̯˟ẕ
ʀϋẕȳ˻ϋμ̿Ίϋ̋ẕȳͻ̋˟ʀȳυ˟˟̋̿Ίᴤ˟̯ΫμΊϋ̨ʝ̯μʝ̋̿Ίẕ

Ţ|Ǚ Çſƾ)

ǡ̯ẕ̨ȳ̯ȳ˂ʝΊẕʌʝẕͻΊ̿˟ʝʀμẕʀϋẕ̿ẕʝʀˌ˟ͻȵẕ
˟̯μʝ̋˟˂ʝ̯μȵẕβ˟ẕ̨ʝ̨̿Ί˟ʝẕͻȳΊμȳ˻ȳμȵ

IA Ë|Ū|ƾ ǙăȆ) AGENǜăứAI IA AUTONOM )
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ŪϠứȹφɂφứʓʤứεʈϠ̼ΘứΘʤứʈɂφứȹϐ˯ứʈΡʤʓʤ.

IA era ͔ʓȹφȻdomeniul ː˯ːȹ̓ϐ˯̞͔Ρtehnologici , cu 
bugete de miliarde de dolari μ˯˯̓˅ΡȹεφΡϠʈφϠΡȻcloud 
̼ȹε˯СȻ. Acum nu mai este cazul .

εφȻы˯, ʓȹφ͔Ρ˯φȻmodelelor μ i˯nstrumentelor open -
source, oricine poate construi sau utiliza propriul
agent IA ᶔ adesea ˅ȻΡȻa cheltui mai mult de 100 
de dolari pentru o utilizare de ʀȹыȻ. ƵϠφʤϐ˯rula
modele Ϡμ͔ȹΡʤpe laptopuri personale sau chiar pe 
dispozitive precum Raspberry Pi . 

Ce s-a schimbat ?

IA Open -source: modele puternice disponibile
acum gratuit .

Instrumente mai mici μm˯ai inteligente : nu 
ȹСʤϐ˯nevoie de un centru de date ᶔ doar de un 
PC decent.

Mai ̼Ϡ̞φȻ˯̼ȹː˯̓ȹϐ˯ʤʓʤʈɂφbani principala
provocare n˺ prezent este viziunea , nu bugetul .

IA nu mai este doar 
pentru marile 

companii de 
tehnologie. Este un 
instrument cu care 

oricine poate 
construi ᶔ

˺̓ʈʤΘɂ̓ʓứʓʤứȹʈϠ̼ᶼ
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https://knowledge.insead.edu/leadership-organisations/how-expensive-it-have-your-own-ai-agent-really
https://knowledge.insead.edu/leadership-organisations/how-expensive-it-have-your-own-ai-agent-really
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ʈʤȹεφȻứφʤ̓ʓ˯̓ϐȻứεʤứΡʤ˅ʤΡȻứ̞ȹứ̼͔ʓϠ̞ứ˺̓ứʈȹΡʤứ̼Ϡ̓ʈȹứȹΡứΘϠφʤȹứ˅˯ứdecis Ȼᶻứ
εϠΘΡȹСʤː˜ʤȹφȻứμ˯ứʤСȹ̞ϠȹφȻứ˺̓ứС˯˯φ͔Ρứμ˯ứ̞ȹứ˯̼ΘȹʈφϠ̞ứȹ̞ː͔Ρ˯φ̼˯̞͔ΡứȹεϠΘΡȹứ
Θ˯ʤϐʤ˯ứ̼Ϡ̓ʈ˯˯ᶼ
fʤʤȹứʈʤứεʤứεʈ˜˯̼ʀȻứʤεφʤứmodul μ˯ứmotivul 
pentru care sunt luate deciziile privind 
ȹ̓ːȹ̍ȹϐ˯˯ᶼứċ̓ứ̞͔ʈứεȻứ˅˯ʤứː˜˯ʓȹφʤứʓʤứ̍Ϡʓʤʈȹφȹứ
Ϡ̼ȹ̓Ȼứμ˯ứʓʤứΡʤ̞ȹϐ˯˯̞ʤứ˯̓φʤΡΘʤΡἐ͔ȹ̞ʤᶻứ
͔ʀεʤΡСȻ̼ứʓʤʈ˯ы˯˯ứʓʤứȹ˅ȹʈʤΡ˯ứʈȹΡʤứεϠ̓φứ
ΡʤыϠ̞φȹφϠ̞ứΘΡ͔ʈʤεʤ̞͔ΡứȹϠφ͔̼ȹφ˯ыȹφʤứμ˯ứȹ̞ứ
̞͔ː˯ʈ˯˯ứȹ̞ː͔Ρ˯φ̼˯ʈʤᶼứăʤΡȹΡ˜˯˯̞ʤứφΡȹʓ˯ϐ˯͔̓ȹ̞ʤứʓʤứ
̞ȹứ̞͔ʈϠ̞ứʓʤứ̼Ϡ̓ʈȻứεϠ̓φứΡʤ̼͔ʓʤ̞ȹφʤứεȹϠứ
ʈ˜˯ȹΡứ˺̞͔̓ʈϠ˯φʤứʓʤứεφΡȹφϠΡ˯ứ˯̓С˯ы˯ʀ˯̞ʤứʓʤứ
φʤ˜͔̞͔̓ː˯ʤứʈȹΡʤứ̼͔̓˯φ͔Ρ˯ыʤȹыȻᶻứȹ̓ȹ̞˯ыʤȹыȻứ
μ˯ứʈ͔̓φΡ͔̞ʤȹыȻứʈ͔̼Θ͔Ρφȹ̼ʤ̓φϠ̞ứȹ̓ːȹ̍ȹϐ˯̞͔Ρᶼứ
Ǧ̓ứȹ̞φứʤ˅ʤʈφứȹ̞ứȹʈʤεφʤ˯ứεʈ˜˯̼ʀȻΡ˯ứȹΡứΘϠφʤȹứ
fi depersonalizarea managementului, 
ʈΡʤɂ̓ʓứεʤ̓φ˯̼ʤ̓φϠ̞ứ˺̓ứΡɂ̓ʓϠ̞ứ̞ϠʈΡȻφ͔Ρ˯̞͔Ρứ
ʈȻứεϠ̓φứːʤεφ˯͔̓ȹϐ˯ứʓʤứϠ̓ứᶮε˯εφʤ̼ứ˅ȻΡȻứ˅ȹϐȻᶭᶼ

Locul de ̼Ϡ̓ʈȻdevine mai centrat pe 
date, unde feedback -ul este instantaneu , 
dar impersonal, μu˯nde ˺̓ʈΡʤʓʤΡʤȹtrebuie
ȹʈ͔ΡʓȹφȻnu numai oamenilor , ci μ˯
sistemelor .

Ceea ce apare este o dualitate:
managementul algoritmic este ȹφɂφun 
instrument puternic pentru controlul
͔ΘʤΡȹϐ˯͔̓ȹ̞, ʈɂφμo˯ εϠΡεȻΘ͔φʤ̓ϐ˯ȹ̞Ȼde 
ε̞Ȼʀ˯Ρʤa puterii de negociere a  
̞ϠʈΡȻφ͔Ρ˯̞͔Ρ. Acesta promite εȻΡʤʓϠʈȻ
ΘΡʤ̍ϠʓʤʈȻϐ˯̞ʤumane , dar poate μ˯
perpetua ΘΡʤ̍ϠʓʤʈȻϐ˯̞ʤ, submina
˺̓ʈΡʤʓʤΡʤȹ, demnitatea με˯˯ːϠΡȹ̓ϐȹ
Θε˯˜͔̞͔ː˯ʈȻla locul de ̼Ϡ̓ʈȻ.  

Ƶʤ̓φΡϠứȹ̓ːȹ̍ȹφ͔Ρ˯ᶻứΘΡ͔С͔ʈȹΡʤȹứʈ͔̓εφȻứ˺̓ứ
˯̼Θ̞ʤ̼ʤ̓φȹΡʤȹứΡʤεΘ͔̓εȹʀ˯̞Ȼứȹứȹʈʤεφ͔Ρứ
φʤ˜͔̞͔̓ː˯˯ᶻứȹε˯ːϠΡɂ̓ʓϠ-εʤứʈȻứСȹ̞͔Ρ˯̞ʤứ
Ϡ̼ȹ̓ʤứεϠ̓φứ˺̓ʈ͔ΡΘ͔Ρȹφʤứ˺̓ứ̞͔ː˯ʈȹứ̼ȹμ˯̓˯̞͔Ρứ
μ˯ứʈȻứφΡȹ̓εΘȹΡʤ̓ϐȹᶻứʈ͔Ρʤʈφ˯φϠʓ˯̓ʤȹứμ˯ứ
ΡʤεΘ͔̓εȹʀ˯̞˯φȹφʤȹứΡȻ̼ɂ̓ứ˺̓ứʈʤ̓φΡϠ̞ứ
ΘΡ͔ʈʤεϠ̞Ϡ˯ứʓʤʈ˯ы˯͔̓ȹ̞ứ̞ȹứ̞͔ʈϠ̞ứʓʤứ̼Ϡ̓ʈȻᶼ

s-ȹΡứΘϠφʤȹứεȻứȹε˯εφȻ̼ứ̞ȹứ͔ứ
˅Ρȹː̼ʤ̓φȹΡʤứȹứΘ˯ʤϐʤ˯ứ̼Ϡ̓ʈ˯˯ᶼứċ̓ứϠ̓ʤ̞ʤứ
sectoare, leadership -ul centrat pe om va 
ΘʤΡε˯εφȹᶻứʈ͔̓ʈʤ̓φΡɂ̓ʓϠ-se pe colaborare, 
ʤ̼Θȹφ˯ʤứμ˯ứ˺̓ʈΡʤʓʤΡʤứΡʤʈ˯ΘΡ͔ʈȻᶼứċ̓ứȹ̞φʤ̞ʤᶻứ˺̓ứ
εΘʤʈ˯ȹ̞ứȹʈ͔̞͔ứϠ̓ʓʤứ̼Ϡ̓ʈȹứʤεφʤứΡϠφ˯̓˯ʤΡȻứ
εȹϠứφΡȹ̓ыȹʈϐ˯͔̓ȹ̞Ȼᶻứ̼ȹ̓ȹːʤ̼ʤ̓φϠ̞ứ
ȹ̞ː͔Ρ˯φ̼˯ʈứȹΡứΘϠφʤȹứʓ͔̼˯̓ȹᶻứφΡȹ̓ε˅͔Ρ̼ɂ̓ʓứ
̞ϠʈΡȻφ͔Ρ˯˯ứ˺̓ứ͔̓ʓϠΡ˯ứȹ̞ʤứϠ̓Ϡ˯ứε˯εφʤ̼ứʓ˯ː˯φȹ̞ứ
ːϠСʤΡ̓ȹφứʓʤứ̼ʤφΡ˯ʈ˯ᶻứʈ̞ȹεȹ̼ʤ̓φʤứμ˯ứ
εϠΘΡȹСʤː˜ʤΡʤứ˺̓ứφ˯̼ΘứΡʤȹ̞ᶼứ

ċ a̓cest sens , viitorul muncii
depinde nu numai de ceea ce
poate face tehnologia , ci μd˯e 
modul ˺ c̓are alegem εȻo 
ΘΡ͔˯ʤʈφȻ̼με˯Ȼo ːʤεφ˯͔̓Ȼ̼.

şȳ̯ȳ˂ʝΊ˟˟ẕʌ˟̯ẕΫʝʀμ̿ȳΊʝ̋ʝẕᵅ˂ϋ̋ʝΊʝ̋̿Ίẕȳ̋ɹʝᵄẕᴒʌʝẕ
ʝϺʝ̨ͻ̋ϋᵐẕʽ˟̯ȳ̯υʝẕβ˟ẕȳΫ˟˂ϋΊȵΊ˟ᵐẕȳʌ̨˟̯˟ΫμΊȳυ˟ʝẕͻϋɹ̋˟ʀȵᴓẕ
Ϋϋ̯μẕ̨ȳ˟ẕͻΊʝʌ˟Ϋͻϋβ˟ẕΫȵẕȳʽ˟Ί̨ʝẕʀȵẕ̿Ί˂ȳ̯˟Еȳυ˟˟̋ʝẕ̋̿Ίẕ
ϋμ˟̋˟ЕʝȳЕȵẕ˟̯ΫμΊϋ̨ʝ̯μʝẕʌʝẕ̨ȳ̯ȳ˂ʝ̨ʝ̯μẕȳ̋˂̿Ί˟μ̨˟ʀẕ˩̯ẕ
ʀ̨̿ͻȳΊȳυ˟ʝẕʀϋẕʀʝ˟ẕʌ˟̯ẕΫʝʀμ̿ȳΊʝ̋ʝẕᵅ˂ϋ̋ʝΊʝ̋̿Ίẕȳ̋ɹȳΫμΊʝᵄᵑẕ

e̿Ϋμϋ̋ẕΊ˟ʌ˟ʀȳμẕʝΫμʝẕͻΊ˟̯ʀ˟ͻȳ̋ϋ̋ẕ̨̿μ˟ϭẕͻʝ̯μΊϋẕ
̯ʝȳʌ̿ͻμȳΊʝȳẕ˟̯ΫμΊϋ̨ʝ̯μʝ̋̿Ίẕʌʝẕ̨ȳ̯ȳ˂ʝ̨ʝ̯μẕ
ȳ̋˂̿Ί˟μ̨˟ʀᵐẕϋΊ̨ȳμẕʌʝẕ̿ͻ̿Е˟υ˟ȳͻʝΊΫ̯̿ȳ̋ϋ̋ϋ˟ᵑẕ

ᵐẕ˟ȳΊẕחכṣẕΫμϋʌ˟ϋʝȳЕȵẕ̿ẕ
ʀΊʝβμʝΊʝẕȳẕʀȳ̋˟μȵυ˟˟ẕʌʝʀ˟Е˟˟̋̿Ίᵑ

ᵔẕ̯̿˟ẕʌ̿ϭʝЕ˟ẕʌ˟̯μΊᴨϋ̯ẕΫ̯̿ʌȳ˻ẕȳ̋ẕȳ̯˂ȳ˻ȳμ̿Ί˟̋̿Ίẕ
Ίʝȳ̋˟Еȳμẕʌʝẕżep{ẕᴛכחוחᴜᵑ
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https://www.oecd.org/content/dam/oecd/en/publications/reports/2025/02/algorithmic-management-in-the-workplace_3c84ed6d/287c13c4-en.pdf
https://www.oecd.org/content/dam/oecd/en/publications/reports/2025/02/algorithmic-management-in-the-workplace_3c84ed6d/287c13c4-en.pdf
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Bosch Ungaria : ΘΡ͔ȹΘʤứ̍Ϡ̼Ȼφȹφʤứʓ˯̓ứ
˅ȹʀΡ˯ʈ˯ứϠφ˯̞˯ыʤȹыȻứă ứΘʤ̓φΡϠứȹứεϠΘΡȹСʤː˜ʤȹứ
ΘΡ͔ʓϠʈϐ˯ȹứμ˯ứΘʤΡ˅͔Ρ̼ȹ̓ϐȹứᶔ˺̞͔̓ʈϠ˯̓ʓứ
εϠΘΡȹСʤː˜ʤφ͔Ρ˯˯ứφΡȹʓ˯ϐ˯͔̓ȹ̞˯ᶼ

Meituan (China) : fϠΡ˯ʤΡ˯˯ứεϠ̓φứ˺̓ʓʤ̼̓ȹϐ˯ứ
ȹϠφ͔̼ȹφứεȻứεʤứ͔ʓ˯˜̓ʤȹεʈȻứʓϠΘȻứᴥứ͔Ρʤứʓʤứ
̞ϠʈΡϠứʓʤứʈȻφΡʤứϠ̓ứȹ̞ː͔Ρ˯φ̼ứᶮȹ̓φ˯-͔ʀ͔εʤȹ̞Ȼᶭᶼ

Target ( SUA): ŗϠʈΡȻφ͔Ρ˯˯ứʓ˯̓ứʈ͔̼ʤΡϐϠ̞ứʈϠứ
ȹ̼Ȼ̓Ϡ̓φϠ̞ứΘΡ˯̼ʤεʈứ˯̓εφΡϠʈϐ˯Ϡ̓˯ứ˺̓ứφ˯̼ΘứΡʤȹ̞ứ
de la un chatbot IA generativ numit Store
Companion.

BMW Romania : ă ứȹ̍ϠφȻứ̞ȹứʤ˅˯ʈ˯ʤ̓φ˯ыȹΡʤȹứ
εȹΡʈ˯̓˯̞͔Ρứʓ˯̓ứ̞ȹ̓ϐϠ̞ứʓʤứȹΘΡ͔С˯ы˯͔̓ȹΡʤᶻứʈϠ̼ứ
ȹΡứ˅˯ứΘΡʤС˯ы˯Ϡ̓ʤȹứʈʤΡʤΡ˯˯ứμ˯ứʈ͔̓φΡ͔̞Ϡ̞ứ
stocurilor.

Maersk + Start -up Ρ͔̼ɂ̓ʤεʈ:ƾ͔ʀ͔ϐ˯˯ứʓ˯̓ứ
ʓʤΘ͔ы˯φʤứϠφ˯̞˯ыʤȹыȻứːʤ̼ʤ̓˯ứʓ˯ː˯φȹ̞˯ứΘʤ̓φΡϠứȹứ
ːʤεφ˯͔̓ȹứ˅̞ϠЮϠΡ˯̞ʤứʓʤứ̞ϠʈΡϠứμ˯ứȹứ͔Θφ˯̼˯ыȹứ
planificarea.

̞ː͔Ρ˯φ̼˯ứʈȹΡʤứːʤεφ˯͔̓ʤȹыȻứ̞ϠʈΡȻφ͔Ρ˯˯

ǋʤ̼̓ȹ̞ʤ̞ʤứʓ˯̓ứ̞Ϡ̼ʤȹứΡʤȹ̞Ȼứȹ̞ʤứ
controlului algoritmic ᶔʓȹΡứμ˯ứȹ̞ʤứ
Ρʤы˯εφʤ̓ϐʤ˯ᶼ

Air Canada : ẕʽ̿Ϋμẕ̿ɹ̋˟˂ȳμȵẕΫȵẕ
̯̿̿ΊʝЕʝẕ̿ẕΊȳ̨ɹϋΊΫȳΊʝẕ˟̯ϭʝ̯μȳμȵẕʌʝẕ
ʀˌȳμɹ̿μϋ̋ΫȵϋẕᴬʀʝʝȳẕʀʝẕȳΊȳμȵẕΊ˟ΫʀϋΊ˟̋ʝẕ
ȳΫ̿ʀ˟ȳμʝẕĂ ẕ̯ʝΫϋͻΊȳϭʝ˂ˌʝȳμʝ

Uber : ǌ̿ʽʝΊẕʀ̯̿ʀʝʌ˟ȳμẕʌʝẕȳ̋˂̿Ί˟μ̨ẕᴬ
ʽȵΊȵẕʝϺͻ̋˟ʀȳυ˟˟ᵐẕʽȵΊȵẕͻ̿Ϋ˟ɹ˟̋˟μȳμʝẕʌʝẕȳͻʝ̋ᵑ

UnitedHealth & others : Ϋ˟˂ϋΊȳμ̿Ί˟ẕʌ˟̯ẕ
Ǉǡ ẕʌȳυ˟ẕ˩̯ẕ˻ϋʌʝʀȳμȵẕͻʝ̯μΊϋẕ
ΊʝΫͻ˟̯˂ʝΊʝȳẕʀʝΊʝΊ˟̋̿ΊẕʌʝẕʌʝΫͻȵ˂ϋɹ˟Ίʝẕ
ʽ̿̋̿Ϋ˟̯ʌẕᵅ̯ÞƲΊʝʌ˟ʀμᵄẕKונṣẕʌ˟̯ẕ
ΊʝΫͻ˟̯˂ʝΊ˟ẕȳϋẕʽ̿Ϋμẕȳ̯ϋ̋ȳμʝᵑ

Food delivery (UK) : ŔϋʀΊȵμ̿Ί˟˟ẕΫʝẕ
ʀ̯̿ʽΊϋ̯μȵẕʀϋẕΊʝ˂ϋ̋˟ẕ̿ͻȳʀʝᵐẕʝϭȳ̋ϋȵΊ˟ẕʌʝẕ
μ˟ͻẕᵅʀϋμ˟ʝẕ̯ʝȳ˂Ίȵᵄẕβ˟ẕɹȳ̯ȳΊʝȳȳϋμ̨̿ȳμȵẕ
ȳẕʀ̯̿μϋΊ˟̋̿Ίᵑ

fɂ̓ʓứȹ̞ː͔Ρ˯φ̼Ϡ̞ứ
ːΡʤμʤμφʤ

Ą̆ͻϋ̯ʝẕͻ̋ȳμʽ̿Ί̨ʝ̋̿Ίẕ
ΫȵẕʝϺͻ̋˟ʀʝẕ̨̿ʌϋ̋ẕ˩̯ẕʀȳΊʝẕ̋ϋʀΊȵμ̿Ί˟˟ẕΫϋ̯μẕʀ̋ȳΫȳυ˟ᵐẕʝϭȳ̋ϋȳυ˟ẕβ˟ẕʀϋ̨ẕ̋˟ẕΫʝẕȳμΊ˟ɹϋ˟ʝẕ
ΫȳΊʀ˟̯˟ᵑ

Ίẕ˟̯μʝΊЕ˟ʀʝẕʌʝʀ˟Е˟˟̋ʝẕͻϋΊẕ
ȳϋμ̨̿ȳμ˟ЕȳμʝẕʽȵΊȵẕʀ̯̿μΊ̿̋ẕϋ̨ȳ̯ᵑ

Ce fac ȹϠφ͔Ρ˯φȻϐ˯̞ʤde reglementare ?
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https://boschmediaservice.hu/en/press_release/bosch_artificialintelligence_manifacturing_2024-391.html
https://boschmediaservice.hu/en/press_release/bosch_artificialintelligence_manifacturing_2024-391.html
https://boschmediaservice.hu/en/press_release/bosch_artificialintelligence_manifacturing_2024-391.html
https://boschmediaservice.hu/en/press_release/bosch_artificialintelligence_manifacturing_2024-391.html
https://www.meituan.com/news/NN250103051009207
https://www.meituan.com/news/NN250103051009207
https://corporate.target.com/press/release/2024/06/target-to-roll-out-transformative-genai-technology-to-its-store-team-members-chainwide
https://corporate.target.com/press/release/2024/06/target-to-roll-out-transformative-genai-technology-to-its-store-team-members-chainwide
https://corporate.target.com/press/release/2024/06/target-to-roll-out-transformative-genai-technology-to-its-store-team-members-chainwide
https://corporate.target.com/press/release/2024/06/target-to-roll-out-transformative-genai-technology-to-its-store-team-members-chainwide
https://www.lawyer-monthly.com/2025/05/bmw-romania-aiconic-ai-supply-chain/
https://www.lawyer-monthly.com/2025/05/bmw-romania-aiconic-ai-supply-chain/
https://www.locate2u.com/technology/maersk-and-ib-cargo-combine-robots-for-romanian-hub/
https://www.locate2u.com/technology/maersk-and-ib-cargo-combine-robots-for-romanian-hub/
https://www.locate2u.com/technology/maersk-and-ib-cargo-combine-robots-for-romanian-hub/
https://www.locate2u.com/technology/maersk-and-ib-cargo-combine-robots-for-romanian-hub/
https://www.locate2u.com/technology/maersk-and-ib-cargo-combine-robots-for-romanian-hub/
https://www.locate2u.com/technology/maersk-and-ib-cargo-combine-robots-for-romanian-hub/
https://www.locate2u.com/technology/maersk-and-ib-cargo-combine-robots-for-romanian-hub/
https://www.manatt.com/insights/newsletters/advertising-law/ai-gone-wild-airline-has-to-honor-a-refund-policy
https://www.manatt.com/insights/newsletters/advertising-law/ai-gone-wild-airline-has-to-honor-a-refund-policy
https://www.forbes.com/sites/jonathankeane/2020/10/26/uber-drivers-launch-legal-action-over-robo-firing-by-algorithm/
https://www.forbes.com/sites/jonathankeane/2020/10/26/uber-drivers-launch-legal-action-over-robo-firing-by-algorithm/
https://www.theguardian.com/us-news/2025/jan/25/health-insurers-ai
https://www.theguardian.com/us-news/2025/jan/25/health-insurers-ai
https://www.theguardian.com/business/2025/jan/21/its-a-nightmare-couriers-mystified-by-the-algorithms-that-control-their-jobs
https://www.theguardian.com/business/2025/jan/21/its-a-nightmare-couriers-mystified-by-the-algorithms-that-control-their-jobs
https://eur-lex.europa.eu/eli/dir/2024/2831/oj/eng
https://eur-lex.europa.eu/eli/dir/2024/2831/oj/eng
https://eur-lex.europa.eu/eli/dir/2024/2831/oj/eng
https://cms-lawnow.com/en/ealerts/2025/04/romanian-senate-reviews-draft-law-regulating-ai#:~:text=Individuals%20found%20using%20AI%20to,%E2%80%8B
https://cms-lawnow.com/en/ealerts/2025/04/romanian-senate-reviews-draft-law-regulating-ai#:~:text=Individuals%20found%20using%20AI%20to,%E2%80%8B
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ăʓʤʤȹứφΡȹʓ˯ϐ˯͔̓ȹ̞Ȼứʓʤứ̼Ϡ̓ʈȻứʈϠứ
͔̓Ρ̼Ȼứ˺̓φΡʤȹːȻᶻứʓʤứ̞ȹứᴦứ̞ȹứᴡᶻứ̞ȹứϠ̓ứ
singur angajator, s -ȹΡứΘϠφʤȹứεȻứ̓Ϡứ
̼ȹ˯ứ˅˯ʤứε˯̓ːϠΡȹứ͔Θϐ˯Ϡ̓ʤứ˺̓ứС˯˯φ͔Ρᶼứ

Pe ̼ȻεϠΡȻce tehnologia εʈ˜˯̼ʀȻmodul ˺ c̓are 
este ͔Ρːȹ̓˯ыȹφȻmunca , tot mai multe persoane
aleg εȻlucreze la mai multe proiecte , misiuni sau
roluri pe termen scurt , adesea pentru mai multe
companii ˺ȹ̓ʈʤ̞ȹμ˯timp. Flexibilitatea , 
autonomia μv˯arietatea pot deveni mai
importante ʓʤʈɂφstabilitatea .

ċ̓ứΘΡʤыʤ̓φ, rolurile ˅Ρȹʈϐ˯͔̓ȹφʤsunt ˺ʈ̓ΡʤμφʤΡʤ, 
inclusiv la nivel de conducere .

Directorii ˅Ρȹʈϐ˯͔̓ȹϐ˯(Fractional 
Executives ) sunt ΘΡ͔˅ʤε˯͔̓˯μφ˯
de nivel superior ᶔ precum 
directori financiari (CFO), 
directori de marketing (CMO) 
sau directori ͔ΘʤΡȹϐ˯͔̓ȹ̞˯
(COO) ᶔ care ʈ͔̞ȹʀ͔ΡʤȹыȻ
simultan cu mai multe
͔Ρːȹ̓˯ыȹϐ˯˯, part - time, 
ΘΡ͔˯ʤʈφϠȹ̞Ȼsau pentru o 
ΘʤΡ˯͔ȹʓȻ̞˯̼˯φȹφȻde timp.

ʈʤμφ˯ȹsunt ȹ̓ːȹ̍ȹϐ˯pentru a 
conduce ˯̓˯ϐ˯ȹφ˯Сʤspecifice
sau pentru a oferi ʈ͔̓εϠ̞φȹ̓ϐȻ
εφΡȹφʤː˯ʈȻ, ˅ȻΡȻa fi ˺̓ʈȹʓΡȹϐ˯ca 
εȹ̞ȹΡ˯ȹϐ˯cu ͔̓Ρ̼Ȼ˺̓ φΡʤȹːȻ.

Ëɂ̓ʓ˯ϐ˯-СȻứ̞ȹứʤ˯ứʈȹứ̞ȹứ
ᶮʤЮΘʤΡϐ˯ứ̞ȹứʈʤΡʤΡʤᶭᶼứǋʤứ
˯̼Θ̞˯ʈȻứʓ˯Ρʤʈφᶻứ̞ϠʈΡɂ̓ʓứ
ȹ̞ȻφϠΡ˯ứʓʤứʤʈ˜˯Θʤᶻứ˅ȻΡȻứ
costurile unui contract 
permanent.

ǇͻΊʝʌʝ̿Ϋʝɹ˟Ίʝʌʝẕʀ̯̿Ϋ˟̋˟ʝΊ˟ᵐẕʝ˟
˩βȳ˟Ϋϋ̨ȵΊʝΫͻ̯̿Ϋȳɹ˟̋˟μȳμʝȳ
ͻʝ̯μΊϋẕ˟̨ͻ̋ʝ̨ʝ̯μȳΊʝȳ
ΫμΊȳμʝ˂˟˟̋̿Ίᵑẕ

ǇͻΊʝʌʝ̿Ϋʝɹ˟Ίʝʌʝẕʀ̯̿Ϋϋ̋μȳ̯υ˟ᵐẕ
̋ϋʀΊʝȳЕȵʀϋẕʝʀˌ˟ͻʝ˟̯μʝΊ̯ʝᵑ

ǌ˟mẕΫͻΊʝʌʝ̿Ϋʝɹ˟Ίʝʌʝẕ˟̯ μʝΊ˟̨ȳΊ˟ᵐẕ
Ί̿̋ϋ̋̋̿Ίẕ̯ϋẕʝΫμʝʌʝẕȳẕ̿ʀϋͻȳ
μʝ̨ͻ̿ΊȳΊϋ̯ẕͻ̿Ϋμẕϭȳʀȳ̯μᵐẕʀ˟ẕʌʝẕ
ȳẕʀ̯̿ʌϋʀʝẕ̿ẕΫʀˌ˟̨ɹȳΊʝ
ΫμΊȳμʝ˂˟ʀȵʌϋΊȳɹ˟̋ȵᵑ

De la cariere liniare la mai multe 
tipuri de job -uri part - time , se 
ʈ͔̓φϠΡʤȹыȻứ͔ứ͔̓ϠȻứ̞͔ː˯ʈȻứ
ΘΡ͔˅ʤε˯͔̓ȹ̞Ȼᶼ

qʤС˯̓ʤứʓ˯˅˯ʈ˯̞ứεȻứϠΡ̼ʤы˯ứ͔ứʈȹΡ˯ʤΡȻứ̞˯̓˯ȹΡȻᶻứʈϠứϠ̓ứ
ε˯̓ːϠΡứȹ̓ːȹ̍ȹφ͔Ρᶼứċ̓ứεʈ˜˯̼ʀᶻứȹΘȹΡʤứϠ̓ứ͔̓Ϡứ
̼͔ʓʤ̞ᶿứᶮportfolio career ᶭʐ ứƵΡ͔˅ʤε˯͔̓˯μφ˯˯ứ
ʈ͔̼ʀ˯̓ȻứȹʈϠ̼ứ̼ȹ˯ứ̼Ϡ̞φʤứΡ͔̞ϠΡ˯ᶻứΘΡ͔˯ʤʈφʤứεȹϠứ
εϠΡεʤứʓʤứСʤ̓˯φᶻứ˅Ϡ̓ʈϐ˯͔̓ɂ̓ʓứ̼ȹ˯ứ̼Ϡ̞φứʈȹứ
̼˯ʈΡ͔˺̓φΡʤΘΡ˯̓ʓʤΡ˯ʓʤʈɂφứʈȹứȹ̓ːȹ̍ȹϐ˯ứ
φΡȹʓ˯ϐ˯͔̓ȹ̞˯ᶼứ

fϠứȹ̍Ϡφ͔ΡϠ̞ứ˯̓εφΡϠ̼ʤ̓φʤ̞͔Ρứă ứμ˯ứȹ̞ứΘ̞ȹφ˅͔Ρ̼ʤ̞͔Ρứ
ʓ˯ː˯φȹ̞ʤᶻứȹʈʤμφ˯ȹứ˺μ˯ứʤЮφ˯̓ʓứȹʈφ˯С˯φȹφʤȹứμ˯ứ
construiesc ᶮʤʈ͔͔̼̓˯˯ứΘʤΡἐ͔ȹ̞ʤᶭứcare 
ʈ͔̼ʀ˯̓Ȼứʈ͔̓εϠ̞φȹ̓ϐȹᶻứ̼Ϡ̓ʈȹứʈΡʤȹφ˯СȻᶻứ
ΘΡ͔˯ʤʈφʤ̞ʤứ˯̓ʓʤΘʤ̓ʓʤ̓φʤứμ˯ứʈ˜˯ȹΡứΘΡ͔ʓϠεʤứ
digitale. Adaptabilitatea ˺̓ứʈȹΡ˯ʤΡȻứμ˯ứ
ȹϠφ͔ːʤεφ˯͔̓ȹΡʤȹứʓʤС˯̓ứʈ͔̼Θʤφʤ̓ϐʤứʤεʤ̓ϐ˯ȹ̞ʤᶻứ
˯ȹΡứːΡȹ̓˯ϐȹứʓ˯̓φΡʤứᶮȹ̓ːȹ̍ȹφᶭứμ˯ứᶮȹ̓φΡʤΘΡʤ͔̓Ρᶭứ
˺̓ʈʤΘʤứεȻứεʤứʤεφ͔̼Θʤыʤᶼ

CofinanἪat de 

Uniunea EuropeanŁ



Æ̿ΊʝΫ˟˂ˌμẕƺʝͻ̿ΊμẕɹϿẕʽϋμϋΊʝΫμȳμ˟̯̿ᵑΊ̿

Inctrl.ai : żẕͻ̋ȳμʽ̿Ί̨ȵʀϋẕΫʝʌ˟ϋ̋˩̯
ƺ̨̿ȼ̯˟ȳʀȳΊʝẕͻϋ̯ʝ˩̯̋ ʝ˂ȵμϋΊȵʽΊʝʝ̋ȳ̯ʀʝΊ˟
ʌ˟̯ẕʌ̨̿ʝ̯˟ϋ̋ĂǕẕʀϋẕͻΊ̿˟ʝʀμʝʽ̋ʝϺ˟ɹ˟̋ʝᵑẕ
ǇͻΊ˟˻˟̯ȵ̨ϋ̯ʀȳ̔Ίȳʀυ˟̯̿ȳμȵͻΊ˟̯˟̯μʝΊ̨ʝʌ˟ϋ̋
ͻ̿μΊ˟ϭ˟Ί˟˟ɹȳЕȳμʝͻʝẕ Ăẕͻʝ̯μΊϋẕ̿ẕ̨ȳɹ˟ϋ̯ȵ
ȳʌȳͻμȳΊʝβʀ˟̿̋ȳɹ̿ΊȳΊʝᵑ

Capital Decisions: Ǉͻʝʀ˟ȳ̋˟Еȳμȵ˩̯
ʽϋΊ̯˟ЕȳΊʝȳʌʝẕΫʝΊϭ˟ʀ˟˟ẕʌʝẕeÆżẕʽΊȳʀυ˟̯̿ȳμ
ͻʝ̯μΊϋẕĂşşᴨϋΊ˟Aϋ̯ẕΫʝ̨̯ȳ̋̋̿ʀȳ̋ẕ˩̯
ʀΊʝβμʝΊʝȳ̋ẕʀʝΊʝΊ˟˟ʌʝẕ̋ʝȳʌʝΊΫˌ˟ͻẕʽ˟̯ȳ̯ʀ˟ȳΊ
̨̿ʌϋ̋ȳΊᵑẕ

AboveBoard: żẕͻ̋ȳμʽ̿Ί̨ȵ˂̋̿ɹȳ̋ȵʀȳΊʝẕ
ʀ̯̿ʝʀμʝȳЕȵʀ̨̿ͻȳ̯˟˟̋ʝʀϋẕμȳ̋ʝ̯μʝʌʝẕ
̯˟ϭʝ̋ΫϋͻʝΊ˟̿Ίẕͻʝ̯μΊϋẕΊ̿̋ϋΊ˟ʀϋẕ˻ϋ̨ȵμȳμʝʌʝẕ
̯̿Ί̨ȵΫȳϋɹȳЕȳμʝͻʝẕͻΊ̿˟ʝʀμʝᵑẕ

Paro.io: ż̔ ʝΊȵẕȳʀʀʝΫẕ̋ȳẕʀʝΊʝΊʝẕ̋ȳẕ
ͻΊ̿ʽʝΫ˟̯̿˟βμ˟ẕʌ˟̯ẕʌ̨̿ʝ̯˟ϋ̋ẕʽ˟̯ȳ̯ʀ˟ȳΊẕᴒeÆżᵐẕ
ʀ̯̿μΊ̿̋̿Ί˟ᵐẕÆƲᴇ ᴜᵑ

Platforme care permit munca 
˅Ρȹʈϐ˯͔̓ȹφȻ

ΘΡ͔Ю˯̼ȹφ˯СứᴟᴛᴛứʓʤứΘΡ͔˅ʤε˯͔̓˯μφ˯ứʓ˯̓ứ
ƾ͔̼ɂ̓˯ȹứ̼ʤ̓ϐ˯͔̓ʤȹыȻứᶮ˅Ρȹʈφ˯͔̓ȹ̞
ʤЮʤʈϠφ˯Сʤᶭứ˺̓ứφ˯φϠ̞ȹφϠΡȹứ̞͔ΡứʓʤứΘʤứ
ŗ˯̓̕ʤʓă̓ᵻ˺̓ứȹΘΡ˯̞˯ʤứᴝᴛᴝᴡᶅᶼ

ᴣᴛỈứʓ˯̓φΡʤứȹ̓ːȹ̍ȹϐ˯˯ứʓ˯̓ứƾ͔̼ɂ̓˯ȹứεΘϠ̓ứ
ʈȻứ˅̞ʤЮ˯ʀ˯̞˯φȹφʤȹứʤεφʤứϠ̓ứ˅ȹʈφ͔Ρứʈ˜ʤ˯ʤứ˺̓ứ
ȹ̞ʤːʤΡʤȹứ̞͔ʈϠ̞Ϡ˯ứʓʤứ̼Ϡ̓ʈȻứᶄ^ʤεφň͔ʀεᶻứ
ᴝᴛᴝᴠᶅᶼ

ᴜứʓ˯̓ứᴠứΘΡ͔˅ʤε˯͔̓˯μφ˯ứʓ˯̓ứ|ϠΡ͔Θȹứ
̞ϠʈΡʤȹыȻứȹʈϠ̼ứʈϠứ̍Ϡ̼Ȼφȹφʤứʓʤứ͔̓Ρ̼Ȼᶻứ
ΘʤứʀȹыȻứʓʤứΘΡ͔˯ʤʈφứεȹϠứ˺̓ứΡ͔̞ϠΡ˯ứ
˅Ρȹʈϐ˯͔̓ȹφʤứᶄ|ϠΡ͔εφȹφᵼᶼứfϠứφ͔ȹφʤứ
ȹʈʤεφʤȹᶻứϐȻΡ˯̞ʤứʓ˯̓ứ|ϠΡ͔Θȹứfʤ̓φΡȹ̞Ȼứμ˯ứʓʤứ
|εφứȹΡȹφȻứ͔ứ˅̞ʤЮ˯ʀ˯̞˯φȹφʤứ̼ȹ˯ứΡʤʓϠεȻứΘʤứ
Θ˯ʤϐʤ̞ʤứ̼Ϡ̓ʈ˯˯ứ˺̓ứʈ͔̼ΘȹΡȹϐ˯ʤứʈϠứ̼ʤʓ˯ȹứ
Ǧ|ᶻứ˺̓ứεΘʤʈ˯ȹ̞ứ˺̓ứʈʤʤȹứʈʤứΘΡ˯Сʤμφʤứ
φ˯ΘϠΡ˯̞ʤứʓʤứʈ͔̓φΡȹʈφʤứμ˯ứ̼͔ʀ˯̞˯φȹφʤȹứ
ΘΡ͔˅ʤε˯͔̓ȹ̞Ȼứᶄ|ϠΡ͔εφȹφᶻứᴝᴛᴝᴠᶅᶼ

fΡʤμφʤΡʤứʈ͔̓εφȹ̓φȻứȹứ̓Ϡ̼ȻΡϠ̞Ϡ˯ứʓʤứ
ΘʤΡε͔ȹ̓ʤứʈȹΡʤứʓʤε˅Ȼμ͔ȹΡȻứȹʈφ˯С˯φȻϐ˯ứ
˯̓ʓʤΘʤ̓ʓʤ̓φʤứμ˯ứȹứ˺̓Ρʤː˯εφΡȻΡ˯̞͔ΡứʈȹứƵÇ
˺̓ứƾ͔̼ɂ̓˯ȹứứᶄ̞ʤΡφȹfǦăᶻứᴝᴛᴝᴡᶅᶼ

ǋʤ̼̓ȹ̞ʤ̞ʤứ̞͔ʈȹ̞ʤứμ˯ứ
regionale

ǋϠΡεȹᶿứȹ̞ʤΡφȹʈϠ˯ᶼΡ͔
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http://inctrl.ai
https://www.capital-decisions.eu/
https://www.aboveboard.com/
https://www.aboveboard.com/
http://paro.io
http://paro.io
https://www.bestjobs.eu/casual/wp-content/uploads/2024/01/ALL-ABOUT-WORK-2024-1.pdf
https://www.bestjobs.eu/casual/wp-content/uploads/2024/01/ALL-ABOUT-WORK-2024-1.pdf
https://ec.europa.eu/eurostat/statistics-explained/index.php?title=Part-time_and_full-time_employment_-_statistics#:~:text=In%202023%2C%2017.1%25%20of%20employed%20individuals%20in%20the%20European%20Union,%25%29%20and%20Belgium%20%2837.3%25%29.
https://www.alertacui.ro/verificare-monitorizare-firme/en/
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ε˯εφȻ̼la o trecere de la ierarhii
rigide la moduri de lucru mai fluide μ˯
descentralizate . 

ſΡːȹ̓˯ыȹϐ˯˯̞ʤứʓʤС˯̓ứ̼͔ʓϠ̞ȹΡʤứμ˯ứȹʓȹΘφȹʀ˯̞ʤᶻứεϠ̓φứ
εϠεϐ˯̓Ϡφʤứʓʤứă ᶻứεȹϠứεʤứφΡȹ̓ε˅͔Ρ̼Ȼứ˺̓ứ͔Ρːȹ̓˯ыȹϐ˯˯ứ
autonome descentralizate (DAO) cu leadership 
ʓʤεʈʤ̓φΡȹ̞˯ыȹφᶼứſΡːȹ̓˯ыȹϐ˯˯̞ʤứʓʤС˯̓ứ̼ȹ˯ứʓʤεʈ˜˯εʤᶻứ
̼ȹ˯ứΡȹΘ˯ʓʤứμ˯ứεʤứʀȹыʤȹыȻứΘʤứ˯̓φʤ̞˯ːʤ̓ϐȹứʈ͔̞ʤʈφ˯СȻứ
a tuturor membrilor, nu doar pe cea a elitelor.

Ū͔˯̞ʤứφʤ˜͔̞͔̓ː˯˯ᶻứʓȹΡứ̼ȹ˯ứȹ̞ʤεứă ᶻứ˅ȹʈ˯̞˯φʤȹыȻứ
colaborarea oamenilor la mai multe proiecte, 
˅͔Ρ̼ȹΡʤȹứʓʤứʤʈ˜˯Θʤứφʤ̼Θ͔ΡȹΡʤứμ˯ứ˺̼ΘȻΡϐ˯Ρʤȹứ
conducerii.

ŪϠứ̼ȹ˯ứʈ͔̓φʤȹыȻứʓ͔ȹΡứcine ʈ͔̓ʓϠʈʤᶻứʈ˯ứμ˯ứ̼͔ʓϠ̞ứ
˺̓ứʈȹΡʤứεʤứʤЮʤΡʈ˯φȻứ̞ʤȹʓʤΡε˜˯Θ-ulᶼứ ̓ːȹ̍ȹϐ˯˯ứ̓Ϡứ
ȹμφʤȹΘφȻứ˯̓εφΡϠʈϐ˯Ϡ̓˯ứᶒʤ˯ứʈ͔̓φΡ˯ʀϠ˯ʤᶻứС͔φʤȹыȻᶻứ
ʈ͔͔Ρʓ͔̓ʤȹыȻứμ˯ứΡʤΘʤφȻᶻứεϠεϐ˯̓Ϡϐ˯ứʓʤứε˯εφʤ̼ʤứ
ʓ˯ː˯φȹ̞ʤứʈȹΡʤứεʤứ͔ʈϠΘȻứʓʤứʈ͔͔Ρʓ͔̓ȹΡʤᶻứʓʤʈ˯ы˯˯ứμ˯ứ
chiar optimizare.

ſΡːȹ̓˯ыȹϐ˯˯̞ʤứȹϠφ͔͔̼̓ʤứ
ʓʤεʈʤ̓φΡȹ̞˯ыȹφʤứᶄq ſᶅứ
ΡʤΘΡʤы˯̓φȻứϠ̓ứ͔̓Ϡứ̼͔ʓʤ̞ứʓʤứ
͔Ρːȹ̓˯ыȹΡʤứȹứ̼Ϡ̓ʈ˯˯ứμ˯ứ
ʈ͔̞ȹʀ͔ΡȻΡ˯˯ᶼứf͔̓εφΡϠ˯φứΘʤứ
ʀ̞͔ʈ̕ʈ˜ȹ˯̓ᶻứq ſứϠφ˯̞˯ыʤȹыȻứ
ʈ͔̓φΡȹʈφʤứ˯̓φʤ̞˯ːʤ̓φʤứΘʤ̓φΡϠứȹứ
ȹϠφ͔̼ȹφ˯ыȹứ͔ΘʤΡȹϐ˯Ϡ̓˯̞ʤứμ˯ứȹứ
˺̞͔̓ʈϠ˯ứ˯ʤΡȹΡ˜˯˯̞ʤứφΡȹʓ˯ϐ˯͔̓ȹ̞ʤứʈϠứ
̞ϠȹΡʤȹứʈ͔̞ʤʈφ˯СȻứȹứʓʤʈ˯ы˯˯̞͔Ρᶻứʓʤứ
͔ʀ˯ʈʤ˯ứΘΡ˯̓ứС͔φứʀȹыȹφứΘʤứ
φ͔̕ʤ̓ϠΡ˯ᶼ

ǋϠεϐ˯̓Ȼφ͔Ρ˯˯ȹʈʤεφϠ˯̼͔ʓʤ̞ứ
εϠεϐ˯̓ʈȻq ſΘʤΡ̼˯φứ͔ứ˯͔̓СȹΡʤứ
̼ȹ˯ứΡȹΘ˯ʓȻứμ˯ứ͔ứȹ̞˯̓˯ʤΡʤứ̼ȹ˯ứ
ΘϠφʤΡ̓˯ʈȻứΘΡ˯̓ứΘΡ͔ΘΡ˯ʤφȹφʤȹứ
ʈ͔̼Ϡ̓Ȼᶼ

Ǧ̓ʤ̞ʤứ͔Ρːȹ̓˯ыȹϐ˯˯ứʤЮΘ̞͔ΡʤȹыȻứ
εφΡϠʈφϠΡ˯̞ʤứq ſứΘʤ̓φΡϠứȹứ
˯̼Θ̞˯ʈȹứʈ͔̼Ϡ̓˯φȻϐ˯̞ʤứ̼ȹ˯ứʓ˯Ρʤʈφᶻứ
˺̓ứεΘʤʈ˯ȹ̞ứ˺̓ứʓʤыС͔̞φȹΡʤȹứʓʤứ
ΘΡ͔ʓϠεʤứμ˯ứʤʈ͔͔̼̓˯ȹứ
ʈΡʤȹφ͔Ρ˯̞͔Ρᶼứqʤμ˯ứ˺̓ʈȻứ˺̓ứ
ʤС͔̞Ϡϐ˯ʤᶻứq ſᶑϠΡ˯̞ʤứʈ͔̓φʤεφȻứ
˯ʓʤ˯̞ʤứʈ͔̓Сʤ̓ϐ˯͔̓ȹ̞ʤứʓʤεΘΡʤứ
̼͔ʓϠ̞ứ˺̓ứʈȹΡʤứ͔Ρːȹ̓˯ыȹϐ˯˯̞ʤứεʤứ
˅͔Ρ̼ʤȹыȻᶻứ˅Ϡ̓ʈϐ˯͔̓ʤȹыȻứμ˯ứ
ʈΡʤʤȹыȻứСȹ̞͔ȹΡʤᶼ

qʤʤΘq ſʤεφʤứ͔ứΘ̞ȹφ˅͔Ρ̼Ȼứ
ʈȹΡʤứϠΡ̼ȻΡʤμφʤứq ſᶑϠΡ˯̞ʤứμ˯ứ
ȹʈφ˯С˯φȹφʤȹứ̞͔ΡứʓʤứːϠСʤΡ̓ȹ̓ϐȻᶼứċ̓ứ
˯Ϡ̓˯ʤứᴝᴛᴝᴡᶻứȹʈʤȹεφȹứȹːΡʤːȹứ
ʓȹφʤứʓʤứ̞ȹứΘʤεφʤứᴡᴛᶼᴛᴛᴛứʓʤứ
εφΡϠʈφϠΡ˯ứʓʤứːϠСʤΡ̓ȹ̓ϐȻᶻứʈϠứ͔ứ
φΡʤы͔ΡʤΡ˯ʤứʈ͔̼ʀ˯̓ȹφȻứʈȹΡʤứ
ʓʤΘȻμʤȹứᴜᴣᶻᴝứ̼˯̞˯ȹΡʓʤứʓʤứʓ͔̞ȹΡ˯ứ
ǋǦ ᶼ

ʈʤȹεφȻứφʤ̓ʓ˯̓ϐȻứʓʤεʈʤ̓φΡȹ̞˯ыʤȹыȻứȹφɂφứ
˯̓φʤ̞˯ːʤ̓ϐȹᶻứʈɂφứμ˯ứ̞ϠȹΡʤȹứʓʤʈ˯ы˯˯̞͔Ρᶼứċ̓ứ
unele cazuri, IA preia chiar rolurile de 
conducere.

57 ʓ˯̓φΡʤứȹ̓ːȹ̍ȹϐ˯ứʈ͔̓ε˯ʓʤΡȻứʈȻứ
ă ứʤεφʤứ̼ȹ˯ứʤʈ˜˯φȹʀ˯̞Ȼứʓʤʈɂφứ
oamenii : 23% se simt mai 
ʈ͔̓˅͔Ρφȹʀ˯̞ứεȻứΡʤʈϠ͔̓ȹεʈȻứ͔ứ
ːΡʤμʤȹ̞ȻứʓȹʈȻứȹʈʤȹεφȹứʤεφʤứ
εφϠʓ˯ϠȹφȻứϠ̓ʤ˯ứ̼ȹμ˯̓˯ᶻứ̼ȹ˯ứ
ʓʤːΡȹʀȻứʓʤʈɂφứϠ̓Ϡ˯ứ͔̼ᶼ

%

CofinanἪat de 

Uniunea EuropeanŁ

https://deepdao.io/organizations
https://emt.gartnerweb.com/ngw/globalassets/en/human-resources/documents/hr-toolkit-9-future-of-work-trends-for-2025.pdf?_gl=1*1ptv0hu*_ga*NDAyOTI0NzEwLjE3NDYzMDQzOTg.*_ga_R1W5CE5FEV*czE3NDYzMDQzOTckbzEkZzEkdDE3NDYzMDQ0ODMkajYwJGwwJGgw*_gcl_au*MTM3NDcwMzI2LjE3NDYzMDQ0MTUuNDYzNzM1NDcwLjE3NDYzMDQ0ODMuMTc0NjMwNDQ4Mw..
https://emt.gartnerweb.com/ngw/globalassets/en/human-resources/documents/hr-toolkit-9-future-of-work-trends-for-2025.pdf?_gl=1*1ptv0hu*_ga*NDAyOTI0NzEwLjE3NDYzMDQzOTg.*_ga_R1W5CE5FEV*czE3NDYzMDQzOTckbzEkZzEkdDE3NDYzMDQ0ODMkajYwJGwwJGgw*_gcl_au*MTM3NDcwMzI2LjE3NDYzMDQ0MTUuNDYzNzM1NDcwLjE3NDYzMDQ0ODMuMTc0NjMwNDQ4Mw..
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Romɂnia

f͔̼Θȹ̓˯˯ứʈȹΡʤứ
ȹϠứ̓Ϡ̼˯φứʤ̓φ˯φȻϐ˯ứă ứᵻᶮŢ˯̕ȹɰứμ˯ứᶮǙȹ̓ː
ȖϠɰ ᵼứ˺̓ứ˅Ϡ̓ʈϐ˯ȹứʓʤứʓ˯Ρʤʈφ͔Ρ˯ứːʤ̓ʤΡȹ̞˯ứ
εȹϠứ̼ʤ̼ʀΡ˯ứȹ˯ứʈ͔̓ε˯̞˯Ϡ̞Ϡ˯ứʓʤứ
ȹʓ̼˯̓˯εφΡȹϐ˯ʤᶼ

Uniswap este una dintre 
ʈʤ̞ʤứ̼ȹ˯ứ̼ȹΡ˯ứμ˯ứ̼ȹ˯ứΘ͔ΘϠ̞ȹΡʤứq ſᶼứ
ſΡ˯ʈ˯̓ʤứΘ͔ȹφʤứΘȹΡφ˯ʈ˯Θȹứ̞ȹứːϠСʤΡ̓ȹ̓ϐȹứ
Uniswap ʓʤϐ˯̓ɂ̓ʓứtokenuri UNI. 
Aceste tokenuri ȹʈ͔ΡʓȻứʓΡʤΘφϠΡ˯ứʓʤứС͔φứ
ȹεϠΘΡȹứΘΡ͔ΘϠ̓ʤΡ˯̞͔ΡứʈȹΡʤứʓʤφʤΡ̼˯̓Ȼứ
̼͔ʓϠ̞ứ˺̓ứʈȹΡʤứΘΡ͔φ͔ʈ͔̞Ϡ̞ứʤεφʤứʤЮʤʈϠφȹφứ
μ˯ứȹʓ̼˯̓˯εφΡȹφᶼ

Semnale globale de schimbare

ETH Bucharest: ETH ^ϠʈϠΡʤμφ˯a fost
primul eveniment din 2024 la care a 
fost ΘΡʤыʤ̓φȻArbitrum DAO, o 
˯̼Θ͔Ρφȹ̓φȻ͔Ρːȹ̓˯ыȹϐ˯ʤȹϠφ͔͔̼̓Ȼ
ʓʤεʈʤ̓φΡȹ̞˯ыȹφȻ˯̓φʤΡ̓ȹϐ˯͔̓ȹ̞Ȼ. 

Polkadot DAO: O ͔Ρːȹ̓˯ыȹϐ˯ʤ
ʓʤεʈʤ̓φΡȹ̞˯ыȹφȻcu un sistem de 
ːϠСʤΡ̓ȹ̓ϐȻmulti -εʤ̼̓ȻφϠΡȻ, care a 
publicat ghidul Dɲe la zero la DAOᶭứΘʤ̓φΡϠứ
a dezvolta ecosistemul DAO local. 

ːʤ̓ϐ˯˯ứă ứȹϠφ͔͔̼̓˯ứʓ˯̓ứ̼ʤʓ˯˯ứε˯̓φʤφ˯ʈʤứᵻʓʤứ
ʤЮʤ̼Θ̞Ϡᶻứ˺̓ứMinecraft de Altera & MIT ) 
˺̓ʈʤΘứεȻ-μ˯ứʓʤыС͔̞φʤứΘΡ͔ΘΡ˯˯̞ʤứεφΡϠʈφϠΡ˯ứ
ʤʈ͔͔̼̓˯ʈʤᶻứΘΡʤыʤ̓φɂ̓ʓứ̼͔ʓʤ̞ʤứφ˯̼ΘϠΡ˯˯ứʓʤứ
ε͔ʈ˯ʤφȻϐ˯ứʓ˯ː˯φȹ̞ʤứȹϠφ͔-organizate.

ċ̓ứ͔̓˯ʤ̼ʀΡ˯ʤứ
ᴝᴛᴝᴠᶻứȹːʤ̓ϐ˯ȹứʓʤứ̼ȹΡ̕ʤφ˯̓ːứBrandnation , 
ʈϠứεʤʓ˯Ϡ̞ứ˺̓ứŗ͔̓ʓΡȹᶻứȹứφΡʤʈϠφứ̞ȹứ͔ứεφΡϠʈφϠΡȻứ
ʓʤϐ˯̓ϠφȻứʓʤứȹ̓ːȹ̍ȹϐ˯ᶼứŪ͔ϠȹứεφΡϠʈφϠΡȻứ
͔Ρːȹ̓˯ыȹϐ˯͔̓ȹ̞ȻứȹΡʤứεʈ͔ΘϠ̞ứʓʤứȹứΡʤ˅̞ʤʈφȹứ
accentul pus de Brandnation pe 
˺̼ΘϠφʤΡ̓˯ʈ˯ΡʤȹứΘʤΡἐ͔ȹ̞Ϡ̞Ϡ˯ứμ˯ứΘΡ͔̼͔СȹΡʤȹứ
εφȹʀ˯̞˯φȻϐ˯˯ứΘʤứφʤΡ̼ʤ̓ứ̞Ϡ̓ːᶼ

ᵐẕϋ̯ẕͻΊ̿ʌϋʀȵμ̿Ίẕʌʝẕʝʀˌ˟ͻȳ̨ʝ̯μʝẕΫʝ̨˟ʀ̯̿ʌϋʀμ̿ȳΊʝẕʀϋẕΫʝʌ˟ϋ̋ẕ˩̯ẕǕ̿̃Ͽ̿ᵐẕʽ̯̿ʌȳμẕ˩̯ẕ
ẕʽ̿̋̿Ϋ˟̯ʌẕϋ̯ẕΫ˟Ϋμʝ̨ẕ˟̯μʝΊ̯ẕ̯ϋ̨˟μẕȄ˟̋̋ᵑẕĉ̯ẕȳʀʝΫμẕזזוחᵐẕ˂ʝΫμ˟̯̿ʝȳЕȵẕ̿ẕʝʀ̨̯̿̿˟ʝẕ˟̯μʝΊ̯ȵẕʌ˟̯ẕמינז
̨̿ʌʝ̋ᵐẕȳ̯˂ȳ˻ȳυ˟˟ᵔ

̋ʝ˂ẕΫȳΊʀ˟̯˟̋ʝ˩̨̯̿ʌẕ̋˟ɹʝΊẕᴬʽȵΊȵβʝʽ˟ʀȳΊʝẕΫȵ̋ ʝẕȳμΊ˟ɹϋ˟ʝΫȳΊʀ˟̯˟
eȼβμ˟˂ȵμ̿̃ʝ̯ϋΊ˟ᵅȄ˟̋̋ᵄẕͻʝ̯μΊϋΫȳΊʀ˟̯˟̋ʝʽ˟̯ȳ̋˟ЕȳμʝβΫ˟ϋ̯μẕȳ̨ʝ̯ʌȳυ˟ͻʝ̯μΊϋ˂Ίʝβʝ̋˟
Æ̿̋̿ΫʝΫʀΫ̿̋ʌϋΊ˟̋ʝμ̿̃ʝ̯ϋΊ˟̋̿Ίͻʝ̯μΊϋȳẕ˟̯ ʽ̋ϋʝ̯υȳɹ̯̿ϋΫϋΊ˟̋ʝβΊ˟ʝΫͻ̯̿Ϋȳɹ˟̋˟μȵυ˟̋ʝᵑ

Financial Times ̯ϋ̨ʝβμʝȳʀʝΫμ̨̿ʌʝ̋ẕᵅϋ̯ẕʝϺͻʝΊ˟̨ʝ̯μẕΊȳʌ˟ʀȳ̋ᵄẕ˩ʀ̯ȳΊʝẕͻ˟ʝυʝ̋ʝ˟̯μʝΊ̯ʝẕ
ʽϋ̯ʀυ˟̯̿ʝȳЕȵͻʝẕ̿ẕȳͻ̋˟ʀȳυ˟ʝᵐẕᵅ˟̨˟μȼ̯ʌͻΊ˟̯ʀ˟ͻ˟˟̋ʝͻ˟ʝυʝ˟̋˟ɹʝΊʝᵄᵑẕ
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https://www.foxbusiness.com/technology/mika-worlds-first-ai-human-like-robot-ceo
https://www.foxbusiness.com/technology/mika-worlds-first-ai-human-like-robot-ceo
https://app.uniswap.org/
https://app.uniswap.org/
https://ethbucharest.ro/
https://ethbucharest.ro/
https://forum.polkadot.network/t/decentralized-voices-cohort-4-hungarian-polkadot-dao/11988
https://forum.polkadot.network/t/decentralized-voices-cohort-4-hungarian-polkadot-dao/11988
https://digitalhumanity.substack.com/p/project-sid
https://brandnation.co.uk/news-insights/brandnation-becomes-employee-owned/
https://www.ft.com/content/c04389a3-c672-43ce-8d9e-724668c0e490
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q˯εΘ͔ы˯φ˯Сʤ̞ʤứȆƾᶍ ƾứΘϠΡφȹʀ˯̞ʤứᵻʈϠ̼ứȹΡứ˅˯ứʈȻμφ˯̞ʤứС͔̞Ϡ̼˯͔̓ȹεʤᵼứʤΡȹứ
ʈʤСȹứʓʤεφ˯̓ȹφứʓ͔ȹΡứːȹ̼ʤΡ˯̞͔ΡứεȹϠứΘȹε˯͔̓ȹϐ˯̞͔Ρứʓʤứφʤ˜͔̞͔̓ː˯ʤᶼứ εφȻы˯ứ
˺̓εȻᶻứʈȻμφ˯̞ʤứμ˯ứȹ̞φʤứʓ˯εΘ͔ы˯φ˯СʤứΘʤ̓φΡϠứΡʤȹ̞˯φȹφʤứС˯ΡφϠȹ̞ȻứεȹϠứ
ȹϠː̼ʤ̓φȹφȻứεϠ̓φứ˅͔̞͔ε˯φʤứμ˯ứ˺̓ứʈ͔̓φʤЮφʤứ̼Ϡ̞φứ̼ȹ˯ứʓ˯СʤΡεʤứᶒde la retail, 
̞ȹứʤʓϠʈȹϐ˯ʤứεȹϠứ̞͔ʈϠ̞ứʓʤứ̼Ϡ̓ʈȻᶼ

f͔̼Θȹ̓˯˯̞ʤứʓ˯̓ứʓ˯СʤΡεʤứ˯̓ʓϠεφΡ˯˯ứφʤεφʤȹыȻứμ˯ứ
˯̼Θ̞ʤ̼ʤ̓φʤȹыȻứȹʈϠ̼ứφʤ˜͔̞͔̓ː˯˯ứ ƾᶍȆƾứ˺̓φΡ-
͔ứːȹ̼Ȼứ̞ȹΡːȻứʓʤứȹΘ̞˯ʈȹϐ˯˯ứ̞ʤːȹφʤứʓʤứ̼Ϡ̓ʈȻᶼ

ʈʤȹεφȻứφʤ̓ʓ˯̓ϐȻᶻứ˯̼ΘϠ̞ε˯͔̓ȹφȻứʓʤứ
φʤ˜͔̞͔̓ː˯˯ứΘΡʤʈϠ̼ứΡʤȹ̞˯φȹφʤȹứȹϠː̼ʤ̓φȹφȻứ
ᵻ ƾᵼᶻứΡʤȹ̞˯φȹφʤȹứС˯ΡφϠȹ̞ȻứᵻȆƾᵼứμ˯ứ̼ʤφȹСʤΡε-ul, 
εʤ̼̓ȹ̞ʤȹыȻứȹΘȹΡ˯ϐ˯ȹứϠ̓Ϡ˯ứεΘȹϐ˯Ϡứʓʤứ̞ϠʈΡϠứ

fizic + digital (phygital).
|εφʤứϠ̓ứС˯˯φ͔Ρứ˺̓ứʈȹΡʤứʈ͔̞ȹʀ͔ΡȹΡʤȹứ̓Ϡứ̼ȹ˯ứ
˺̓εʤȹ̼̓Ȼứʈȹứ͔ȹ̼ʤ̓˯˯ứεȻứεʤứȹ˅̞ʤứ˺̓ứȹʈʤʤȹμ˯ứ
ʈȹ̼ʤΡȻᶻứ͔ΡȹμứεȹϠứʈ˜˯ȹΡứϐȹΡȻᶼứ|ʈ˜˯Θʤ̞ʤứεʤứΘ͔φứ
˺̓φɂ̞̓˯ᶻứ˺̓СȻϐȹứμ˯ứco-ʈΡʤȹứ˺̓ứ̼ʤʓ˯˯ứᴟqứ
imersive ʈȹΡʤứΘȹΡứ̼ȹ˯ứΡʤȹ̞ʤứμ˯ứ̼ȹ˯ứ
ʈȹΘφ˯Сȹ̓φʤứʓʤʈɂφứϠ̓ứȹΘʤ̞ứС˯ʓʤ͔ứεφȹ̓ʓȹΡʓᶼ

Dar nu este vorba doar despre
tehnologie , ci μd˯espre ʤ̼͔ϐ˯ʤμ˯
conexiune Ϡ̼ȹ̓Ȼ. Oamenii ˺μ˯doresc ˺̓
continuare ΘΡʤыʤ̓ϐȻ, chiar μa˯tunci ʈɂ̓ʓ
sunt departe unii de ȹ̞ϐ˯˯. ƾʤȹ̞˯φȻϐ˯̞ʤmixte
pot crea un sentiment de ΘΡʤыʤ̓ϐȻμu˯n 
scop comun care se apropie de εʤ̓ыȹϐ˯ȹ
ʓʤứᶮȹứ˅˯ứacoloᶭᶼứƵΡ˯̓ứurmare , ceea ce
˺̓ȹ˯̓φʤera un εΘȹϐ˯Ϡfizic μc˯omun , 
devine acum unul algoritmic μm˯ediat de 
˯̓φʤ̞˯ːʤ̓ϐȹȹΡφ˯˅˯ʈ˯ȹ̞Ȼ.

ƾʤȹ̞˯φȻϐ˯̞ʤmixte ar putea deveni modul
implicit de ˯̓φʤΡȹʈϐ˯Ϡ̓ʤᶔ˺ s̓pecial 
pentru ːʤ̓ʤΡȹϐ˯˯̞ʤmai tinere . Pe ̼ȻεϠΡȻ
ce dispozitivele , senzorii μA˯I-ul devin
mai puternice μm˯ai invizibile , ːΡȹ̓˯ϐʤ̞ʤ
dintre offline μo˯nline vor continua εȻse 
estompeze .

EXPERIEŪǜ|ứPHYDIGITAL E

INTERNET OF 
THINGS (IoT)

ƾứᶍứȆƾ

IA-
ăŪǙ|ŗăË|Ūǜ ứ
ARTIFICIAL)
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ᵔẕ
̋ȳ̯Ϋȳμẕʌʝẕ{żŧẕƺʝȳ̋˟μϿ̋ȳẕ˩̯ʀʝͻϋμϋ̋ẕȳ̯ϋ̋ϋ˟ẕ
ẕʌʝẕʝϺͻʝΊ˟ʝ̯υʝẕʌʝẕוווᵑוזᵐẕ̿ʽʝΊȵẕͻʝΫμʝẕךחוח
˩̯ϭȵυȳΊʝẕ˩̨ɹϋ̯ȵμȵυ˟μʝẕͻΊ˟̯ẕĂ ᵐẕͻʝΊΫ̯̿ȳ̋˟Еȳμʝẕ˩̯ẕ
ʽϋ̯ʀυ˟ʝẕʌʝẕ̯ʝϭ̿˟̋ʝẕʽ̿Ίυʝ˟ẕʌʝẕ̨ϋ̯ʀȵẕʌ˟̯ẕ
ƺ̨̿ȼ̯˟ȳᵐẕ˟̯ʀ̋ϋΫ˟ϭẕ˩̯ẕʌ̨̿ʝ̯˟˟̋ʝẕͻΊ̿ʌϋʀυ˟ʝ˟ᵐẕĂ ẕβ˟ẕ
˩̯ϭȵυȵΊ˟˟ẕȳϋμ̨̿ȳμʝᵐẕͻΊʝʀϋ̨ẕβ˟ẕΫʝʀϋΊ˟μȵυ˟˟ẕ
ʀ˟ɹʝΊ̯ʝμ˟ʀʝᵑ

ǋ͔ʈ˯ʤφȻϐ˯ứă ứ˺̓ứMinecraft: Startup -ul Altera , 
cofondat de un fost profesor al MIT, a lansat
peste 1.000 de ȹːʤ̓ϐ˯IA autonomi ˺̓φΡ-o 
lume Minecraft. ÇȻΡȻniciun aport uman, 
ȹʈʤμφ˯ȹːʤ̓ϐ˯ʈΡʤʤȹыȻlocuri de ̼Ϡ̓ʈȻ, 
С͔φʤȹыȻμc˯hiar distribuie meme -uri .
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RUTINA DE LUCRU

aŜǊƎŜ ƭŀ ōƛǊƻǳŘƛƳƛƴŜŀǚŀ

¦ǝƭƛȊŜŀȊŇƛƴǎǘǊǳƳŜƴǘŜǎǘŀƴŘŀǊŘ όŘŜ ŜȄŜƳǇƭǳΣ 9ȄŎŜƭΣ ŜπƳŀƛƭύ

OƴǘŃƭƴƛǊƛŦŀǚŇƞƴŦŀǚŇǓƛŘƛǎŎǳǚƛƛƛƴŦƻǊƳŀƭŜ

tŇǊŇǎŜǓǘŜōƛǊƻǳƭƭŀ ǎŦŃǊǓƛǘǳƭȊƛƭŜƛ

RUTINA DE LUCRU

[ǳŎǊŜŀȊŇŘŜ ƻǊƛǳƴŘŜόŘŜ ŀŎŀǎŇΣ ŘŜ ƭŀ ōƛǊƻǳǎŀǳŘƛƴ ŘŜǇƭŀǎŀǊŜύ

tŀǊǝŎƛǇŇƭŀ ƞƴǘŃƭƴƛǊƛƞƴƳŜŘƛƛо5 ƛƳŜǊǎƛǾŜόw±κw!ύ

/ƻƭŀōƻǊŜŀȊŇŎǳ L! ǓƛŀǾŀǘŀǊŜǾƛǊǘǳŀƭŜ

¦ǝƭƛȊŜŀȊŇŎŀƭŎǳƭǳƭǎǇŀǚƛŀƭǇŜƴǘǊǳ ǎŀǊŎƛƴƛƛƴǘŜǊŀŎǝǾŜ

LƴǎǘǊǳƛŜǓǘŜκŦƻǊƳŜŀȊŇƞƴƳŜŘƛƛǎƛƳǳƭŀǘŜ

AVANTAJE POSIBILE

Ŕ˟̨˟μʝẕʀ̋ȳΊʝ˩̯μΊʝϭ˟ȳυȳͻΊ̿ʽʝΫ˟̯̿ȳ̋ȵβʀ˟ʝȳͻʝΊΫ̯̿ȳ̋ȵ

ƺʝ̋ȳυ˟˟˟̯μʝΊͻʝΊΫ̯̿ȳ̋ʝͻϋμʝΊ̯˟ʀʝ

Æʝʝʌɹȳʀ̃ẕβΫ˟ͻΊ˟˻˟̯˟̨ʝʌ˟ȳμ

e̯̿ϭʝΊΫȳυ˟˟˟̯ʽ̿Ί̨ȳ̋ʝͻʝ̯μΊϋẕȳẕΊ˟ʌ˟ʀȳ̨̿Ίȳ̋ϋ̋

Ǉʝ̯μ˟̨ʝ̯μẕμȳ̯˂˟ɹ˟̋ʌʝẕȳͻȳΊμʝ̯ʝ̯υȵ̋ȳẕʝʀˌ˟ͻȵ

AVANTAJE POSIBILE

ÇȻΡȻʀȹΡ˯ʤΡʤːʤ͔ːΡȹ˅˯ʈʤᶑʈ͔̞ȹʀ͔ΡȹΡʤː̞͔ʀȹ̞ȻᵻΘ͔ε˯ʀ˯̞ȻΡʤʓϠʈʤΡʤȹ
ȹ̼ΘΡʤ̓φʤ˯ʓʤứʈȹΡʀ͔̓ᵼ

ă̓εφΡϠ˯Ρʤȹᶍ˅ ͔Ρ̼ȹΡʤȹ˯̼ʤΡε˯СȻεφ˯̼Ϡ̞ʤȹыȻΡʤφʤ̓ϐ˯ȹ

ă ứμ˯˯̓εφΡϠ̼ʤ̓φʤ̞ʤεΘȹϐ˯ȹ̞ʤȹϠφ͔̼ȹφ˯ыʤȹыȻ̼Ϡ̓ʈȹʓʤứΡϠφ˯̓Ȼ

ǋΘȹϐ˯Ϡʓʤứ̞ϠʈΡϠ˅̞ʤЮ˯ʀ˯̞μȹ˯ʓȹΘφȹʀ˯̞

DEZAVANTAJE POSIBILE

Ǖ˟̨ͻϋ̋βʀ˟̿ΫμϋΊ˟̋ʝʌʝẕʌʝͻ̋ȳΫȳΊʝ

ƲΊ̿˂Ίȳ̨ẕʽ˟Ϻᵐẕ̨ȳͻ˟ϋυ˟̯ʽ̋ʝϺ˟ɹ˟̋

p˟ΫμΊȳ˂ʝΊ˟ʌʝẕ̋ȳẕ̨ϋ̯ʀȵ

ʀʀʝΫ̋˟̨˟μȳμ̋ȳẕ˟̯ΫμΊϋ̨ʝ̯μʝʌ˟˂˟μȳ̋ʝᴤ̋ȳẕʌ˟Ϋμȳ̯υȵ

e̿̋ȳɹ̿ΊȳΊʝ̋˟̨˟μȳμȵ̋ȳẕʀ̿̋ʝ˂˟˟ʀȳΊʝẕ̋ϋʀΊʝȳЕȵ˩ȳ̯ʀʝ̋ȳβ˟̋̿ʀᵑ

DEZAVANTAJE POSIBILE

ŧʝʀʝΫ˟μȵ˟̯ϭʝΫμ˟υ˟˟˩̯̩ȳΊʌϱȳΊʝᴤΫ̿ʽμϱȳΊʝ

eϋΊɹȳʌʝẕ˩̯ ϭȵυȳΊʝͻʝ̯μΊϋẕ̯̿˟̋ʝμʝˌ̯̿̋̿˂˟˟

żɹ̿Ϋʝȳ̋ȵʌ˟˂˟μȳ̋ȵʌ˟̯ẕʀȳϋЕȳϋμ˟̋˟ЕȵΊ˟˟ͻΊʝ̋ϋ̯˂˟μʝȳẕƺȁᴤƺ

ƲΊʝ̿ʀϋͻȵΊ˟̋ʝ˂ȳμʝẕʌʝẕʀ̯̿ʽ˟ʌʝ̯υ˟ȳ̋˟μȳμʝβΫ˟ʝʀϋΊ˟μȳμʝȳʌȳμʝ̋̿Ί

Ʋ̿μʝ̯υ˟ȳ̋ʌʝẕΊʝʌϋʀʝΊʝȳ˟ ̯μʝΊȳʀυ˟ϋ̯˟˟Ϋ̿ʀ˟ȳ̋ʝΫͻ̯̿μȳ̯ʝ

MUNCA TRADITIONA ŗ) ŢǦŪf ứƵ|ứ^ Ȯ)ứq|ứƾ| ŗăǙ)ǜăứŢăȐǙ|

IKEA n˺ Roblox: ĂŊ{ ẕȳẕȳ̯ϋ̯υȳμẕʀȵẕȳ̯˂ȳ˻ʝȳЕȵẕ
ͻʝΊΫ̿ȳ̯ʝẕΊʝȳ̋ʝẕͻʝ̯μΊϋẕȳẕ̋ϋʀΊȳẕ˩̯ẕ̯̿ϋ̋ẕΫȵϋẕ
̨ȳ˂ȳЕ˟̯ẕƺ̿ɹ̋̿Ϻᴨϋ̯ẕ̨ʝʌ˟ϋẕ˟̨ʝΊΫ˟ϭȳΫʝ̨ȵ̯ȵμ̿Ίẕ
ϋ̯ϋ˟ẕ˻̿ʀᵑẕ ̯˂ȳ˻ȳυ˟˟ẕΫϋ̯μẕͻ̋ȵμ˟υ˟ẕʀϋẕיזᵐכזẕ̋˟Ίʝẕ
ΫμʝΊ̋˟̯ʝẕͻʝẕ̿Ίȵᵐẕȳʀʝ̋ȳβ˟ẕμȳΊ˟ʽẕͻʝẕʀȳΊʝẕ˩̋ẕȳϋẕβ˟ẕ
ʀ̿̋ʝ˂˟˟ẕ̋̿Ίẕʽ˟Е˟ʀ˟ẕʌ˟̯ẕŔ̯̿ʌΊȳᵑẕ

ᵕẕpʝẕ̋ȳẕ
˩̯μΊʝυ˟̯ʝΊʝȳẕˌȳΊʌϱȳΊʝᴨϋ̋ϋ˟ẕ̋ȳẕʌʝЕϭ̿̋μȳΊʝȳẕ
ʝ̨ͻȳμ˟ʝ˟ᵐẕʀ̨̿ͻȳ̯˟˟̋ʝẕʽ̿̋̿ΫʝΫʀẕƺȁẕͻʝ̯μΊϋẕȳẕ
Ϋ˟̨ϋ̋ȳẕʌʝʀ˟Е˟˟ẕʌ˟̯ẕ̋ϋ̨ʝȳẕΊʝȳ̋ȵᵑẕᵐẕʌʝẕ
ʝϺʝ̨ͻ̋ϋᵐẕʽ̿̋̿Ϋʝβμʝẕƺȁẕʌʝẕ̋ȳẕǇμΊ˟ϭΊͻʝ̯μΊϋẕȳẕ
˟̯ΫμΊϋ˟ẕȳ̯˂ȳ˻ȳυ˟˟ẕ˩̯ẕʀʝʝȳẕʀʝẕͻΊ˟ϭʝβμʝẕΫʝΊϭ˟ʀ˟ϋ̋ẕ
ʀ̋˟ʝ̯υ˟ᵐẕͻΊ̿μ̿ʀ̿ȳ̋ʝ̋ʝẕʌʝẕΫ˟˂ϋΊȳ̯υȵẕβ˟ẕʌʝμʝʀμȳΊʝȳẕ
ʝΊ̿Ί˟̋̿Ίẕ˩̯ẕ̨ȳ˂ȳЕ˟̯ʝᵑ

CofinanἪat de 

Uniunea EuropeanŁ

https://eonreality.com/eon-reality-brings-immersive-learning-revolution-to-romania-with-10000-specialized-courses-and-launch-of-first-spatial-ai-center/
https://eonreality.com/eon-reality-brings-immersive-learning-revolution-to-romania-with-10000-specialized-courses-and-launch-of-first-spatial-ai-center/
https://www.tomsguide.com/ai/a-company-gave-1000-ai-agents-access-to-minecraft-and-they-built-a-society
https://www.tomsguide.com/ai/a-company-gave-1000-ai-agents-access-to-minecraft-and-they-built-a-society
https://www.tomsguide.com/ai/a-company-gave-1000-ai-agents-access-to-minecraft-and-they-built-a-society
https://www.ikea.com/gb/en/newsroom/corporate-news/ikea-is-opening-a-new-store-on-roblox-pub8a9272d0/
https://www.ikea.com/gb/en/newsroom/corporate-news/ikea-is-opening-a-new-store-on-roblox-pub8a9272d0/
https://www.ikea.com/gb/en/newsroom/corporate-news/ikea-is-opening-a-new-store-on-roblox-pub8a9272d0/
https://www.ikea.com/gb/en/newsroom/corporate-news/ikea-is-opening-a-new-store-on-roblox-pub8a9272d0/
https://www.retailtouchpoints.com/blog/walmarts-vr-training-tool-practical-or-just-a
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Una dintre cele mai importante
φʤ̓ʓ˯̓ϐʤcare ̼͔ʓʤ̞ʤȹыȻviitorul
muncii este ʈΡʤμφʤΡʤȹlɲocurilor de 
̼Ϡ̓ʈȻverzi ᶭứμa˯ ʈ͔̼Θʤφʤ̓ϐʤ̞͔Ρverzi .

ċ̓φΡ-o lume ˺ c̓are ˯̓φʤ̞˯ːʤ̓ϐȹȹΡφ˯˅˯ʈ˯ȹ̞Ȼ
devine tot mai ΘΡʤыʤ̓φȻ, munca ʤʈ͔̞͔ː˯ʈȻ
nu ΡʤΘΡʤы˯̓φȻdoar un imperativ climatic, ci 
μo˯ εϠΡεȻde locuri de ̼Ϡ̓ʈȻreziliente , 
sigure ˺̓˅ȹϐȹεʈ˜˯̼ʀȻΡ˯̞͔Ρviitoare .

|εʤ̓ϐ˯ȹ̞Ȼpentru ȹʈʤȹεφȻtransformare este
tot mai accentuata utilizare a cadrului ESG 
(mediu , social μ˯ːϠСʤΡ̓ȹ̓ϐȻ) ca indicator al 
impactului unei companii asupra ε͔ʈ˯ʤφȻϐ˯˯. 
Ca ΡȻεΘϠ̓ε, multe companii ˯̼Θ̞ʤ̼ʤ̓φʤȹыȻ
programe de formare pentru a - i ajuta pe 
̞ϠʈΡȻφ͔Ρ˯εȻφΡȻ˯ȹεʈȻμε˯Ȼ̼ Ϡ̓ʈʤȹεʈȻ˺̓φΡ-
un mod mai sustenabil .

ċƾ͔̼̓ɂ̓˯ȹ, mai multe ˯̓˯ϐ˯ȹφ˯Сʤnoi
˅͔Ρ̼ʤȹыȻ̞ϠʈΡȻφ͔Ρ˯pentru locuri de ̼Ϡ̓ʈȻ
verzi . De exemplu , RenewAcad
(Academia pentru Energie ƾʤːʤ̓ʤΡȹʀ˯̞Ȼ), 
˅˯̓ȹ̓ϐȹφȻde OMV Petrom μ˯˯̼Θ̞ʤ̼ʤ̓φȹφȻ
˺̼ΘΡʤϠ̓Ȼcu ˅Ϡ̓ʓȹϐ˯˯locale, a organizat
mai multe cursuri pentru recalificarea
̞ϠʈΡȻφ͔Ρ˯̞͔Ρdin industria ʈȻΡʀϠ̓ʤ̞Ϡ˯sau
din centrale electrice , φΡȹ̓ε˅͔Ρ̼ɂ̓ʓϠ- i ˺̓
instalatori de panouri solare .

La ε˅ɂΡμ˯φϠ̞anului 2023, RenewAcad a 
˺̓˅˯˯̓ϐȹφun centru de formare ˺Ǚ̓ɂΡːϠJiu 
pentru a ˺̓СȻϐȹ100 de ˅͔μφ˯mineri de 
ʈȻΡʀϠ̓ʤcum εȻinstaleze sisteme
fotovoltaice , iar la ˺̓ʈʤΘϠφϠ̞anului 2024 
deja ȹʀε͔̞С˯εʤΡȻzeci de electricieni μ˯
mecanici ca εΘʤʈ˯ȹ̞˯μφ˯˺ e̓nergie ε͔̞ȹΡȻ. 

Aceste programe se ȹʓΡʤεʤȹыȻ
̞ϠʈΡȻφ͔Ρ˯̞͔Ρde toate nivelurile (nu este
̓ʤʈʤεȹΡȻo ʓ˯Θ̞͔̼Ȼȹ̓φʤΡ˯͔ȹΡȻ) μf˯ac
parte dintr -un efort mai amplu de a 
recalifica persoanele din industriile
combustibililor fosili ˺ r̓oluri din domeniul
energiei solare , eoliene μa˯l ʤ˅˯ʈ˯ʤ̓ϐʤ˯
energetice . 

De exemplu , EYμM˯icrosoft au creat un 
program numit ᶮËΡʤʤ̓ứǋ̕˯̞̞εứƵȹεεΘ͔Ρφᶭᶻứ
care ȹ̍ϠφȻoamenii εȻ˺ ̓Сʤϐʤʈ͔̼Θʤφʤ̓ϐʤ̞ʤ
necesare pentru locuri de ̼Ϡ̓ʈȻdin 
economia verde .

LinkedIn a studiuat ˺ 2̓023 ʈȻ1 din 8 
utilizatori ˺μʓ˯ʤʈ̞ȹΡȻacum cel ΘϠϐ˯̓o 
ʈ͔̼Θʤφʤ̓ϐȻverzi ˺ p̓rofilul lor.

studiuul LinkedIn privind ʈ͔̼Θʤφʤ̓ϐʤ̞ʤ
verzi pentru 2024 ȹΡȹφȻʈȻ, la nivel global, 
ponderea ȹ̓Ϡ̓ϐϠΡ˯̞͔Ρde angajare care 
ε͔̞˯ʈ˯φȻʈ͔̼Θʤφʤ̓ϐʤecologice a crescut
de la 6,8% ˺ 2̓021 la 7,5% ˺ 2̓024.

ſΡːȹ̓˯ыȹϐ˯ȹứă̓φʤΡ̓ȹϐ˯͔̓ȹ̞ȻứȹứŢϠ̓ʈ˯˯ứᵻſăŢᵼứ
ʤεφ˯̼ʤȹыȻʈȻΘɂ̓Ȼ˺̓anul 2030 se vor
crea aproximativ 24 de milioane de locuri
de ̼Ϡ̓ʈȻla nivel global ˺ e̓conomia
verde .

Ce sunt competen ϐʤ̞ʤverzi?

f͔̼Θʤφʤ̓ϐʤ̞ʤverzi pot fi tehnice precum 
instalarea panourilor solare sau
gestionarea ʓʤμʤϠΡ˯̞͔Ρ, dar pot ˺̓εʤ̼̓ȹμ˯
˺̓ϐʤ̞ʤːʤΡʤȹεϠεφʤ̓ȹʀ˯̞˯φȻϐ˯˯unei afaceri , 
reducerea emisiilor de carbon sau luarea
unor decizii de afaceri prietenoase cu 
mediul . Alfabetizarea ʈ̞˯̼ȹφ˯ʈȻeste
ʤεʤ̓ϐ˯ȹ̞Ȼ˺ a̓cest sens.

Cine sunt gɱreen -collar workers ?ɰ 

Green-collar workers sunt acei
profesioni μφ˯responsabili pentru locurile
de ̼Ϡ̓ʈȻlegate de procedurile de 
sustenabilitate μ,˯ ˺ g̓eneral, de protejarea
mediuluiᶻứʓȹΡứ̓Ϡứ̓Ϡ̼ȹ˯ứʈʤ˯ứʈʤứȹϠứʈϠСɂ̓φϠ̞ứ
sɱustenabilitate ᶭ˺ ̓ứφ˯φ̞Ϡ̞ứΘΡ͔˅ʤε˯ʤ˯ᶼ

Ƶ͔φứ˅˯ứᶮʀ̞Ϡʤ-ʈ͔̞̞ȹΡᶭứᵻ̞ϠʈΡȻφ͔Ρ˯manuali ) sau
ᶮХ˜˯φʤ-ʈ͔̞̞ȹΡᶭứᵻΘʤΡἐ͔ȹ̞ứʓʤứbirou ). 
f͔̼Θ͔̓ʤ̓φȹứᶮverdeᶭứС˯̓ʤứʓ˯̓ứscopul μ˯
rezultatele muncii respective ᶒaceasta
fiind ͔Ρ˯ʤ̓φȹφȻʈȻφΡʤ˺̼ʀϠ̓ȻφȻϐ˯Ρʤȹʈȹ̞˯φȻϐ˯˯
mediului μʈ˯ȻφΡʤsustenabilitate .

CofinanἪat de 
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https://renewacad.eu/en/omv-targu-jiu/#:~:text=,with%20the%20help%20of%20RenewAcad
https://www.ey.com/en_gl/green-skills-passport
https://economicgraph.linkedin.com/research/global-green-skills-report
https://economicgraph.linkedin.com/research/global-green-skills-report
https://economicgraph.linkedin.com/content/dam/me/economicgraph/en-us/PDF/understanding-the-green-transition.pdf#:~:text=talent5%20between%202021%20and%202024,the%20demand%20for%20green%20talent
https://www.ilo.org/resource/news/24-million-jobs-open-green-economy-0
https://www.ilo.org/resource/news/24-million-jobs-open-green-economy-0
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fʤứϠΡ̼ʤȹыȻᵵ

ſʓȹφȻcu implementarea IA generative, 
φΡȹ̓ы˯ϐ˯ȹʈȻφΡʤmunca ʤʈ͔̞͔ː˯ʈȻar putea fi 
ʈ͔̓ε˯ʓʤΡȹφȻϠΡ̼Ȼφ͔ȹΡʤȹmare ΡʤС͔̞Ϡϐ˯ʤa 
Θ˯ʤϐʤ˯muncii . De la domeniul juridic la cel 
al ΘΡ͔ʓϠʈϐ˯ʤ˯, rolurile pot fi transformate .  

Angajatorii trebuie εȻcontinue εȻsprijine
oamenii ˺ p̓erioadele de schimbare , 
ȹΡȻφɂ̓ʓϠ- le ȹ̓ːȹ̍ȹϐ˯̞͔Ρcum ar putea ȹΡȻφȹ
viitorul , ː˜˯ʓɂ̓ʓϠ- i εȻ-μ˯˺̼ʀϠ̓ȻφȻϐʤȹεʈȻμ˯
εȻ-μs˯chimbe ȹʀ˯̞˯φȻϐ˯̞ʤμʈ˯Ρʤɂ̓ʓlocuri de 
̼Ϡ̓ʈȻecologice care εȻfie atractive
pentru toate ːʤ̓ʤΡȹϐ˯˯̞ʤμt˯oate categoriile
de ̞ϠʈΡȻφ͔Ρ˯.

Munca vɱerde ᶒɱʈʤứεΘϠ̓ʤứËʤ̓ʤΡȹϐ˯ȹứȮᵵ

ŢϠ̞ϐ˯ứφ˯̓ʤΡ˯ứΡʤʈ͔̓ε˯ʓʤΡȻứʈʤứ˺μ˯ứʓ͔Ρʤεʈứʓʤứ̞ȹứ͔ứʈȹΡ˯ʤΡȻᶼứ
ŢϠ̞ϐ˯ứʓ˯̓φΡʤứʤ˯ứ˺μ˯ứʓ͔Ρʤεʈứ̞͔ʈϠΡ˯ứʓʤứ̼Ϡ̓ʈȻứʈȹΡʤứεȻứεʤứ
ȹ̞˯̓˯ʤыʤứСȹ̞͔Ρ˯̞͔Ρứ̞͔Ρᶻứ˺̓ứεΘʤʈ˯ȹ̞ứ˺̓ứʈʤʤȹứʈʤứΘΡ˯Сʤμφʤứ
ΘΡ͔φʤ̍ȹΡʤȹứ̼ʤʓ˯Ϡ̞Ϡ˯ứμ˯ứʈ͔̼ʀȹφʤΡʤȹứεʈ˜˯̼ʀȻΡ˯̞͔Ρứ
climatice.  ᴣᴜỈứʓ˯̓φΡʤứ̞ϠʈΡȻφ͔Ρ˯˯ứʓ˯̓ứËʤ̓ʤΡȹϐ˯ȹứȮứεΘϠ̓ứʈȻứ
˺μ˯ứʓ͔ΡʤεʈứϠ̓ứ̞͔ʈứʓʤứ̼Ϡ̓ʈȻứСʤΡʓʤứ˺̓ứϠΡ̼Ȼφ͔Ρ˯˯ứcinci ani.

Studiul Deloitte ʓ˯̓ứᴝᴛᴝᴠứΘΡ˯С˯̓ʓứːʤ̓ʤΡȹϐ˯ȹứȮứμ˯ứ̼˯̞ʤ̓˯ȹ̞˯˯ứ
ȹΡȹφȻứʈȻứaproximativ ᴠᴡỈứʓ˯̓φΡʤứʤ˯ứȹϠứΘȻΡȻε˯φứʓʤ̍ȹứϠ̓ứ
̞͔ʈứʓʤứ̼Ϡ̓ʈȻứεȹϠứ˯̓φʤ̓ϐ˯͔̓ʤȹыȻứεȻứ͔ứ˅ȹʈȻứʓ˯̓ứʈȹϠыȹứ
ΘΡʤ͔ʈϠΘȻΡ˯̞͔Ρứ̞ʤːȹφʤứʓʤứʈ̞˯̼ȻᶼứŢȹ˯ứ̼Ϡ̞φᶻứːʤ̓ʤΡȹϐ˯ȹứȮứμ˯ứ
̼˯̞ʤ̓˯ȹ̞˯˯ứ˺̓ʈʤȹΡʈȻứεȻứεȹ̞СʤыʤứΘ̞ȹ̓ʤφȹứΡʤ̓Ϡ̓ϐɂ̓ʓứ̞ȹứ̞͔ʈϠΡ˯ứ
ʓʤứ̼Ϡ̓ʈȻứʈȹΡʤứ̓ϠứεϠ̓φứᶬСʤΡы˯ᶬᶼứ

Romɂnia

ċ̓ứƾ͔̼ɂ̓˯ȹᶻứÇ͔̓ʓϠ̞ứΘʤ̓φΡϠứ͔ứφΡȹ̓ы˯ϐ˯ʤứ̍ϠεφȻứȹ̞ứ
UE a alocat aproximativ 2,14 miliarde de 
ʤϠΡ͔ứᵻȹʓ͔Θφȹφứ˺̓ứεʤΘφʤ̼ʀΡ˯ʤứᴝᴛᴝᴝᵼứΘʤ̓φΡϠứ
Ρʤː˯Ϡ̓˯̞ʤứʓʤΘʤ̓ʓʤ̓φʤứʓʤứʈȻΡʀϠ̓ʤứ(Gorj, 
ßϠ̓ʤʓ͔ȹΡȹứʤφʈᶼᵼᶻứ˺̓ứεΘʤʈ˯ȹ̞ứΘʤ̓φΡϠứȹứȹ̍Ϡφȹứ
̞ϠʈΡȻφ͔Ρ˯˯ứεȻứːȻεʤȹεʈȻứ͔̓˯ứ̞͔ʈϠΡ˯ứʓʤứ̼Ϡ̓ʈȻứ
verzi .

|εφʤứ˯̼Θ͔Ρφȹ̓φứʓʤứ̼ʤ̓ϐ˯͔̓ȹφứʈȻứƾ͔̼ɂ̓˯ȹứεʤứ
̓Ϡ̼ȻΡȻứΘΡ˯̓φΡʤứΘ˯ʤϐʤ̞ʤứʈϠứʈʤȹứ̼ȹ˯ứΡȹΘ˯ʓȻứ
ʈΡʤμφʤΡʤ: datele LinkedIn ˯̓ʓ˯ʈȻứ˅ȹΘφϠ̞ứʈȻứ
͔˅ʤΡφʤ̞ʤứʓʤứ̞͔ʈϠΡ˯ứʓʤứ̼Ϡ̓ʈȻứΘʤ̓φΡϠứφȹ̞ʤ̓φʤứ
СʤΡы˯ứʓ˯̓ứƾ͔̼ɂ̓˯ȹứȹϠứʈΡʤεʈϠφứʈϠứ͔ứΡȹφȻứ
ȹ̓Ϡȹ̞Ȼứʈ͔̼ΘϠεȻứʓʤứᴜᴣᶻᴟỈứᵻᴝᴛᴝᴜ- 2024) ᶒ
printre cele mai ridicate din lume .

ǋ˯εφʤ̼Ϡ̞ứʓʤứ˅͔Ρ̼ȹΡʤứΘΡ͔˅ʤε˯͔̓ȹ̞Ȼứʓ˯̓ứ
Ungaria ȹứ˅͔εφứȹʈφϠȹ̞˯ыȹφứ˺̓ứ͔̓˯ʤ̼ʀΡ˯ʤứ
2023. Noile εφȹ̓ʓȹΡʓʤứȆ|Ǚứ˯̓ʈ̞Ϡʓứ˺̓ứ
̼͔ʓứʤЮΘ̞˯ʈ˯φứᶮʈ͔̼Θʤφʤ̓ϐʤứСʤΡы˯ᶭứ˺̓ứ
toate meseriile .

ſứȹ̓ȹ̞˯ыȻứȹứOCDEʈ͔̓εφȹφȻứʈȻứ͔̍ʀ-urile 
din economia verde din Ungaria sunt 
ʤЮφΡʤ̼ứʓʤứ̞˯̼˯φȹφʤᶿứ̞͔ʈϠΡ˯̞ʤứʓʤứ̼Ϡ̓ʈȻứ
ecologice au cu 87,6% mai multe 
Θ͔εφϠΡ˯ứСȹʈȹ̓φʤứΘʤΡứ̞ϠʈΡȻφ͔Ρứʓʤʈɂφứ
̞͔ʈϠΡ˯̞ʤứʓʤứ̼Ϡ̓ʈȻứ̼ʤʓ˯˯ứᵻʈϠứ̼Ϡ̞φứΘʤεφʤứ
norma de 29% a UE/OCDE) .

Deciem ȹứφΡȹ̓ε˅͔Ρ̼ȹφứʤ̓ʤΡː˯ȹứСʤΡʓʤứ˺̓φΡ-
Ϡ̓ứʀʤ̓ʤ˅˯ʈ˯ϠứΘʤ̓φΡϠứȹ̓ːȹ̍ȹϐ˯ᶻứΘʤ̓φΡϠứȹ- i 
ȹ̍ϠφȹứεȻ-μ˯ứΡʤʓϠʈȻứȹ̼ΘΡʤ̓φȹứʓʤứʈȹΡʀ͔̓ᶼ

Reed , Ϡ̓Ϡ̞ứʓ˯̓φΡʤứʈʤ˯ứ̼ȹ˯ứ̼ȹΡ˯ứεΘʤʈ˯ȹ̞˯μφ˯ứ
˺̓ứΡʤʈΡϠφȹΡʤứʓ˯̓ứŢȹΡʤȹứ^Ρ˯φȹ̓˯ʤᶻứȹứ̞ȹ̓εȹφứ
Reed Environment pentru a aborda 
ʓʤ˅˯ʈ˯φϠ̞ứʓʤứʈ͔̼Θʤφʤ̓ϐʤứСʤΡы˯ứʓ˯̓ứŢȹΡʤȹứ
^Ρ˯φȹ̓˯ʤᶼứă̓˯ϐ˯ȹφ˯СȹứС˯ыʤȹыȻứ˅ϠΡ̓˯ыȹΡʤȹứʓʤứ
˅͔Ρ̼ȹΡʤứ˺̓ứεʤʈφ͔ΡϠ̞ứСʤΡʓʤᶻứʈ͔̓ʈʤ̓φΡɂ̓ʓϠ-
εʤứ˺̓ứΘΡ˯̓ʈ˯Θȹ̞ứΘʤứʈ͔̼Θʤφʤ̓ϐʤ̞ʤứʓʤứ
modernizare pentru a sprijini obiectivele 
ŪʤφứȮʤΡ͔ứȹ̞ʤứϐȻΡ˯˯ᶼ

Semnale globale de schimbare

Potrivit Green Jobs UK BarometerᶻứΘΡ͔Θ͔Ρϐ˯ȹứ
ȹ̓Ϡ̓ϐϠΡ˯̞͔Ρứʓʤứ̞͔ʈϠΡ˯ứʓʤứ̼Ϡ̓ʈȻứʤʈ͔̞͔ː˯ʈʤứʓ˯̓ứ
φ͔φȹ̞Ϡ̞ứȹ̓Ϡ̓ϐϠΡ˯̞͔Ρứʓʤứ̞͔ʈϠΡ˯ứʓʤứ̼Ϡ̓ʈȻứȹứʈΡʤεʈϠφứ˺̓ứ
φ͔ȹφʤứΡʤː˯Ϡ̓˯̞ʤứμ˯ứϐȻΡ˯̞ʤᶻứȹ̍Ϡ̓ːɂ̓ʓứ̞ȹứᴟᶻᴟỈứ˺̓ứᴝᴛᴝᴠứ
ᵻ˅ȹϐȻứʓʤứᴝᶻᴟỈứ˺̓ứᴝᴛᴝᴟᵼ.

ŗʤεứŪ͔ϠСʤȹϠЮứËʨȹ̓φε͔˅ʤΡȻứȹ̓ːȹ̍ȹϐ˯̞͔Ρứ͔̓˯ứ
˯̓εφΡϠ̼ʤ̓φʤứμ˯ứ͔ʀ˯ʤʈφ˯СʤứΘʤ̓φΡϠứ͔ΘʤΡȹϐ˯Ϡ̓˯ứ
prietenoase cu mediul. Pentru aceasta, au creat 
ʈϠΡεϠΡ˯ứʈȹΡʤứȹʈ͔ΘʤΡȻứεϠʀ˯ʤʈφʤứΘΡʤʈϠ̼ứȹ̓ȹ̞˯ыȹứ
ʈ˯ʈ̞Ϡ̞Ϡ˯ứʓʤứС˯ȹϐȻứȹ̞ứΘΡ͔ʓϠεʤ̞͔Ρᶻứ˯̼Θ̞˯ʈȹΡʤȹứ
˅ϠΡ̓˯ы͔Ρ˯̞͔Ρứμ˯ứȹứȹ̞φ͔ΡứΘȻΡϐ˯ứ˯̓φʤΡʤεȹφʤứμ˯ứʈȹ̞ʈϠ̞ȹΡʤȹứ
ΘΡʤϐϠ̞Ϡ˯ứʈȹΡʀ͔̓Ϡ̞Ϡ˯.
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https://www.fastcompany.com/91141356/how-gen-z-workers-that-want-green-jobs-can-learn-the-skills-they-need-to-get-hired
https://www.deloitte.com/content/dam/assets-shared/docs/campaigns/2024/deloitte-2024-genz-millennial-survey.pdf?dlva=1
https://ec.europa.eu/regional_policy/whats-new/newsroom/12-09-2022-eu-cohesion-policy-eur2-14-billion-for-a-just-climate-transition-in-romania_en
https://ec.europa.eu/regional_policy/whats-new/newsroom/12-09-2022-eu-cohesion-policy-eur2-14-billion-for-a-just-climate-transition-in-romania_en
https://economicgraph.linkedin.com/content/dam/me/economicgraph/en-us/PDF/understanding-the-green-transition.pdf
https://economicgraph.linkedin.com/content/dam/me/economicgraph/en-us/PDF/understanding-the-green-transition.pdf
https://economicgraph.linkedin.com/content/dam/me/economicgraph/en-us/PDF/understanding-the-green-transition.pdf
https://economicgraph.linkedin.com/content/dam/me/economicgraph/en-us/PDF/understanding-the-green-transition.pdf
https://www.cedefop.europa.eu/en/publications/4219
https://www.cedefop.europa.eu/en/publications/4219
https://www.cedefop.europa.eu/en/publications/4219
https://www.oecd.org/en/publications/job-creation-and-local-economic-development-2024-country-notes_ad2806c1-en/hungary_948b35db-en.html
https://deciem.com/en-us/deciem-earth-climate.html
https://deciem.com/en-us/deciem-earth-climate.html
http://reedenvironment.com/approach/
https://www.pwc.co.uk/services/sustainability-climate-change/insights/green-jobs-barometer.html
https://www.pwc.co.uk/services/sustainability-climate-change/insights/green-jobs-barometer.html
https://www.lesnouveauxgeants.com/
https://www.lesnouveauxgeants.com/
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ǋʤ̞ʤʈφȹϐ˯ứφʤ̓ʓ˯̓ϐʤ̞ʤứΡʤ̞ʤСȹ̓φʤứΘʤ̓φΡϠứʓСεᶼứᶍứ
͔Ρːȹ̓˯ыȹϐ˯ȹứʓСεᶼứμ˯ứ˺̓ʈʤΘʤϐ˯ứεȻứ̞ʤứȹ̓ȹ̞˯ыȹϐ˯ứΘʤứ
˅˯ʤʈȹΡʤứ˺̓ứΘȹΡφʤứᵻʓʤứʤЮʤ̼Θ̞Ϡᶻứʈʤứεʈ˜˯̼ʀȻΡ˯ứ̞ʤứ
ʓʤφʤΡ̼˯̓Ȼứμ˯ứʈʤứ͔̓˯ứȹμφʤΘφȻΡ˯ứȹΘȹΡᵼᶼ

Θ͔˯ứ˺̓φΡʤʀȹϐ˯-СȻᶿứCe am putea face cu ele? 
fʤứСȹ̞͔ȹΡʤứȹΡứΘϠφʤȹứʓʤыСȻ̞Ϡ˯ᵵứƵʤ̓φΡϠứʈʤứ
εʈ˜˯̼ʀȻΡ˯ứȹΡứφΡʤʀϠ˯ứεȻứ̓ʤứΘΡʤːȻφ˯̼ứᶒ˺ ̓ứʈʤʤȹứʈʤứ
ΘΡ˯СʤμφʤứΡ͔̞ϠΡ˯̞ʤᶻứʤʈ˜˯Θʤ̞ʤứεȹϠứʈϠ̞φϠΡȹᵵ

T|ŪqăŪǜ:

APŗăf ǜă Obiectiv : ǙΡȹʓϠʈʤϐ˯˯̓˅͔Ρ̼ȹϐ˯˯̞ʤ˺̓˯̼Θ̞˯ʈȹϐ˯˯μs˯trategii .

ANALăȮ ǜă Obiectiv : ċ̓ϐʤ̞ʤːʤϐ˯φʤ̓ʓ˯̓ϐȹμd˯e ce este ˯̼Θ͔Ρφȹ̓φȻacum .

01. Nevoi fundamentale

La ce nevoi de ʀȹыȻᶒale ȹ̓ːȹ̍ȹϐ˯̞͔Ρ, angajatorilor sau
ε͔ʈ˯ʤφȻϐ˯˯ᶒΡȻεΘϠ̓ʓʤȹʈʤȹεφȻφʤ̓ʓ˯̓ϐȻ?
(De exemplu : securitate , flexibilitate , incluziune , 
autonomie , sens /scop)

02. Çȹʈφ͔Ρ˯ứʈȹΡʤứʓʤφʤΡ̼˯̓Ȼứεʈ˜˯̼ʀȹΡʤȹứ

qʤứʈʤứȹΘȹΡʤứȹʈʤȹεφȻứφʤ̓ʓ˯̓ϐȻứȹʈϠ̼ᵵứfʤứ͔ứʈΡʤʤȹыȻᵵ

03. Rezultate e merg ente

fʤứ͔̓˯ứȹμφʤΘφȻΡ˯ᶻứφʤ̓ε˯Ϡ̓˯ứεȹϠứ
ʈ͔̼Θ͔Ρφȹ̼ʤ̓φʤứȹΘȹΡứ˺̓ứ
Ρɂ̓ʓϠ̞ứ̞ϠʈΡȻφ͔Ρ˯̞͔Ρᶻứ̞˯ʓʤΡ˯̞͔Ρứ
εȹϠứʈ̞˯ʤ̓ϐ˯̞͔Ρᵵ

04. ſΘ͔ΡφϠ̓˯φȻϐ˯strategice

Ce valoare ar putea debloca
ȹʈʤȹεφȻφʤ̓ʓ˯̓ϐȻpentru: 

OΡːȹ̓˯ыȹϐ˯˯(ʤ˅˯ʈ˯ʤ̓ϐȻ, 
ʈϠ̞φϠΡȻ, strategie ), 

Echipe (colaborare , 
implicare ),

LϠʈΡȻφ͔Ρ˯(ʀϠ̓ȻεφȹΡʤ, 
dezvoltare , mobilitate ).

05. Impact o peraϐional

fϠ̼ứȹΡứΘϠφʤȹứȹʈʤȹεφȻứ
φʤ̓ʓ˯̓ϐȻứεȻứΡʤ̼͔ʓʤ̞ʤыʤứ
rolurile, fluxurile de lucru, 
εΘȹϐ˯˯̞ʤứʓʤứ̞ϠʈΡϠứεȹϠứ
procesul decizional?

06. ƾȻεΘϠ̓εϠ̞͔Ρːȹ̓˯ыȹϐ˯͔̓ȹ̞

fʤứ̼ȻεϠΡ˯ứȹ̼ứΘϠφʤȹứ̞Ϡȹứ
pentru a anticipa sau a 
ΡȻεΘϠ̓ʓʤᵵ

qʤứ̞Ϡȹφứ˺̓ứʈ͔̓ε˯ʓʤΡȹΡʤᶿứ
practicile de angajare, 
̓ʤС͔˯̞ʤứʓʤứΘʤΡ˅ʤʈϐ˯͔̓ȹΡʤᶻứ
ȹ̞˯̓˯ʤΡʤȹứʈϠ̞φϠΡȹ̞Ȼᶻứ
mentalitatea de leadership, 
˯̓φʤːΡȹΡʤȹứφʤ˜͔̞͔̓ː˯ʈȻᶼ

Ǉμϋʌ˟ϋẕʌʝẕͻΊ̿Ϋͻʝʀμ˟ϭȵẕΊʝȳ̋˟ЕȳμẕʌʝẕÆϋμϋΊʝǇμȳμ˟̯̿ᵑΊ̿
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qʤμφ˯ʤ̓ʓ˯̓ϐʤ̞ʤ˯̓ʓ˯ʈȻεʈ˜˯̼ʀȻΡ˯
structurale , ˯ȹφȻʈɂφʤСȹposibile wɱild 
ʈȹΡʓεᶭứᶔ evenimente cu 
probabilitate ΡʤʓϠεȻ, dar cu impact 
puternic , care ar putea schimba
totul .

Deoarece factorii imprevizibili (wild 
cards) pot ȹΘȻΡʤȹbrusc μ˯
̓ʤȹμφʤΘφȹφ, este posibil εȻnu avem
˺̓φ͔φʓʤȹϠ̓ȹtimp εȻne ΘΡʤːȻφ˯̼. 

Migarea ˺̓ứ̼ȹεȻứʓ˯̓ứʈȹϠыȹứ
ʈ͔̓ʓ˯ϐ˯˯̞͔Ρứ̼ʤφʤ͔Ρ͔̞͔ː˯ʈʤứ
extreme fac ca locurile de 
̼Ϡ̓ʈȻứ˅˯ы˯ʈʤứεȻứ˅˯ʤứ
inaccesibile pentru perioade
˺̓ʓʤ̞Ϡ̓ːȹφʤᶻứΘʤΡφϠΡʀɂ̓ʓứ
̞ȹ̓ϐϠΡ˯̞ʤứʓʤứȹΘΡ͔С˯ы˯͔̓ȹΡʤứμ˯ứ
ȹʈʈʤ̞ʤΡɂ̓ʓứφΡʤʈʤΡʤȹứʈȻφΡʤứ͔ứ
˯̓˅ΡȹεφΡϠʈφϠΡȻứʓ˯ː˯φȹ̞Ȼứ
Ρʤы˯̞˯ʤ̓φȻứμ˯ứ̼͔ʓʤ̞ʤứʓʤứ̞ϠʈΡϠứ
descentralizate.

WILD CARD

ă ứʤ̞˯̼˯̓Ȼứʈȹφʤː͔Ρ˯˯ứ˺̓φΡʤː˯ứ
ʓʤứ̞͔ʈϠΡ˯ứʓʤứ̼Ϡ̓ʈȻᶻứde la 
Θ͔εφϠΡ˯ứʓʤứ˺̓ʈʤΘȻφ͔Ρ˯ứ̞ȹứ
posturi de conducere, mai 
ΡʤΘʤʓʤứʓʤʈɂφứεʤứΘ͔φứȹʓȹΘφȹứ
˯̓εφ˯φϠϐ˯˯̞ʤứεȹϠứε͔ʈ˯ʤφȻϐ˯̞ʤᶻứ
ceea ce duce la o polarizare 
ȹʈʈʤ̓φϠȹφȻứμ˯ứ̞ȹứʈΡʤμφʤΡʤȹứ
tensiunilor sociale.

WILD CARD

ΘȹΡứε˯̓ʓ˯ʈȹφʤứă ứμ˯ứΡ͔ʀ͔ϐ˯-
ȹ̓ːȹ̍ȹϐ˯ᶻứcare cer 
ΡʤʈϠ͔̓ȹμφʤΡʤứμ˯ứdrepturi la 
̞͔ʈϠ̞ứʓʤứ̼Ϡ̓ʈȻᶼứDezbaterile
se ˯̓φʤ̓ε˯˅˯ʈȻ˺ j̓urul
autonomiei , eticii μʈ˯ȹΘȹʈ˯φȻϐ˯˯
de ȹʈϐ˯Ϡ̓ʤ˺ s̓istemelor de IA.

WILD CARD

ΘȹΡʤứ͔ứ͔̓ϠȻứʓ˯εʈΡʤΘȹ̓ϐȻứʓʤứ
productivitate: ̞ϠʈΡȻφ͔Ρ˯˯ứʈȹΡʤứ
ȹϠứȹʈʈʤεứ̞ȹứȹε˯εφʤ̓ϐ˯ứă ứ
ȹСȹ̓εȹϐ˯ứ˺˯ứʓʤΘȻμʤεʈứʈϠứ̼Ϡ̞φứ
pe colegii lor. Salariile 
premium sunt oferite 
̞ϠʈΡȻφ͔Ρ˯̞͔ΡứᶮȹϠː̼ʤ̓φȹϐ˯ứʈϠứ
ă ᶭᶻứ˺̓ứφ˯̼ΘứʈʤứΡʤεφϠ̞ứΡȻ̼ɂ̓ứ˺̓ứ
ϠΡ̼Ȼᶼ

WILD CARD

Impozitarea muncii la 
ʓ˯εφȹ̓ϐȻứʓʤС˯̓ʤứ͔ứʓ˯εΘϠφȻứ
ː̞͔ʀȹ̞ȻᶼứƵʤứ̼ȻεϠΡȻứʈʤứφ͔φứ
̼ȹ˯ứ̼Ϡ̞ϐ˯ứΘΡ͔˅ʤε˯͔̓˯μφ˯ứ
̞ϠʈΡʤȹыȻứΘʤεφʤứːΡȹ̓˯ϐʤᶻứ
ϐȻΡ˯̞ʤứʈ͔̓ʈϠΡʤȹыȻứΘʤ̓φΡϠứ
ʓΡʤΘφϠΡ˯ứ˅˯εʈȹ̞ʤᶻứʈΡʤɂ̓ʓứ
˯̓ʈʤΡφ˯φϠʓ˯̓ʤứ̍ϠΡ˯ʓ˯ʈȻứμ˯ứ͔̓˯ứ
ΘΡ͔С͔ʈȻΡ˯ứʓʤứʈ͔̓˅͔Ρ̼˯φȹφʤᶻứ
˺̓ứεΘʤʈ˯ȹ̞ứΘʤ̓φΡϠứεφȹΡφ-up-
ϠΡ˯ứμ˯ứ͔̼̓ȹы˯ứʓ˯ː˯φȹ̞˯ᶼ

WILD CARD

Un conflict cibernetic la 
εʈȹΡȻứ̞ȹΡːȻứʓʤыȹʈφ˯СʤȹыȻứ
˯̓˅ΡȹεφΡϠʈφϠΡȹứʓ˯ː˯φȹ̞ȻứʈΡ˯φ˯ʈȻứ
˺̓ứ̼ȹ˯ứ̼Ϡ̞φʤứϐȻΡ˯ᶼứċ̓φΡʤː˯ứ
industrii sunt paralizate pe 
̼ȻεϠΡȻứʈʤứε˯εφʤ̼ʤ̞ʤứʀȹ̓ʈȹΡʤᶻứ
platformele cloud μ˯ứΡʤϐʤ̞ʤ̞ʤứ
ʓʤứʈ͔̼Ϡ̓˯ʈȹϐ˯˯ứεϠ̓φứ
˺̓φΡʤΡϠΘφʤᶼứſΡːȹ̓˯ыȹϐ˯˯̞ʤứεʤứ
ːΡȻʀʤεʈứεȻứȹʈφ˯Сʤыʤứʀȹʈ̕ϠΘ-
ϠΡ˯ứȹ̓ȹ̞͔ː˯ʈʤứμ˯ứΘ̞ȹ̓ϠΡ˯ứ˅˯ы˯ʈʤứ
ʓʤứϠΡːʤ̓ϐȻᶼứfΡ˯ыȹứΡ˯ʓ˯ʈȻứ
˺̓φΡʤʀȻΡ˯ứ˯̼Θ͔Ρφȹ̓φʤᶿứȹΡứφΡʤʀϠ˯ứ
ʈȹứφ͔ȹφʤứʈ͔̼Θȹ̓˯˯̞ʤứεȻứȹ˯ʀȻứϠ̓ứ
ᶮ̼ȹ̓Ϡȹ̞ứ̼͔ʓʤᶭᵵứq˯̓φΡ-͔ứʓȹφȻᶻứ
Ρʤы˯̞˯ʤ̓ϐȹứʓ˯ː˯φȹ̞ȻứʓʤС˯̓ʤứ̞ȹứ˅ʤ̞ứ
ʓʤứС˯φȹ̞Ȼứʈȹứ˯͔̓Сȹϐ˯ȹᶻứ˯ȹΡứ
ᶮ̼˯̓˯̼ȹ̞˯ε̼Ϡ̞ứφʤ˜͔̞͔̓ː˯ʈᶭứ
˯̓φΡȻứΘʤứȹːʤ̓ʓȹứʈ͔ΡΘ͔Ρȹφ˯СȻᶼ

WILD CARD

Explorarea acestui tip de 
С˯˯φ͔Ρứ̓ʤứ˺̓ʈϠΡȹ̍ʤȹыȻứεȻứ̞ϠȻ̼ứ
˺̓ứʈ͔̓ε˯ʓʤΡȹΡʤứΘ͔ε˯ʀ˯̞˯φȻϐ˯ứΘʤứ
care altfel le -am putea trece 
cu vederea.

|̞ʤứ̓ʤứ˯̓С˯φȻứεȻứ̓ʤứΘΡʤːȻφ˯̼ứ
Θʤ̓φΡϠứ˯̓ʈʤΡφ˯φϠʓ˯̓ʤứμ˯ứεȻứ
ʤЮΘ̞͔ΡȻ̼ứ͔̓˯ứΡȻεΘϠ̓εϠΡ˯.
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qϠΘȻứ˅˯̓ȹ̞˯ыȹΡʤȹứʤφȹΘʤ˯ứʓʤứʈʤΡʈʤφȹΡʤứᶒanalizarea 
φʤ̓ʓ˯̓ϐʤ̞͔Ρᶻứȹứεʤ̼̓ȹ̞ʤ̞͔Ρứʓʤứεʈ˜˯̼ʀȹΡʤứμ˯ứȹứφΡȹ̓ε˅͔Ρ̼ȻΡ˯̞͔Ρứ
structurale ᶒȹ̼ứʓ͔Ρ˯φứεȻứ˅ȹʈʤ̼ứϠΡ̼Ȼφ͔ΡϠ̞ứΘȹεᶿứεȻứʤЮΘ̞͔ΡȻ̼ứ
posibile viitoruri. Cu toate acestea, pentru a ne imagina 
С˯˯φ͔ΡϠ̞ứʤεφʤứ̓ʤʈʤεȹΡȻứμ˯ứ͔ứʤСȹ̞ϠȹΡʤứΡʤȹ̞˯εφȻứȹứ˅͔Ρϐʤ̞͔ΡứʈȹΡʤứ
Θ͔φứȹʈʈʤ̞ʤΡȹứεȹϠứ˺̼Θ˯ʤʓ˯ʈȹứεʈ˜˯̼ʀȹΡʤȹᶼ

Ƶʤ̓φΡϠứȹứεΘΡ˯̍˯̓˯ứȹʈʤȹεφȻứʤЮΘ̞͔ΡȹΡʤᶻứΘΡ͔ΘϠ̓ʤ̼ứϠφ˯̞˯ыȹΡʤȹứ
Ϡ̓ʤ˯ứ̼ʤφ͔ʓʤứΘΡ͔εΘʤʈφ˯СʤứʈϠ͔̓εʈϠφȻứεϠʀứ̓Ϡ̼ʤ̞ʤứʓʤứ
Fɱutures Triangle ᶩʐ ứ ʈʤεφứ˯̓εφΡϠ̼ʤ̓φứȹ̍ϠφȻứ̞ȹứ˯ʓʤ̓φ˯˅˯ʈȹΡʤȹứ
̼͔ʓϠ̞Ϡ˯ứ˺̓ứʈȹΡʤứʓ˯˅ʤΡ˯φʤứ˅͔Ρϐʤứ˯̓φʤΡȹʈϐ˯͔̓ʤȹыȻứΘʤ̓φΡϠứȹứ
modela viitorul.

CE ESTE FUTURES TRIANGLE?
Futures Triangle ˯ʓʤ̓φ˯˅˯ʈȻứφΡʤ˯ứφ˯ΘϠΡ˯ứʓʤứ˅͔Ρϐʤᶿ

Acest instrument ȹ̍ϠφȻla structurarea ːɂ̓ʓ˯Ρ˯˯nu numai
˺ j̓urul a ceea ce s-ar putea ˺̓φɂ̼Θ̞ȹ, ci μa˯ ceea ce
este probabil sau dezirabil , ʤС˯ʓʤ̓ϐ˯˯̓ʓȹφɂφ˅͔Ρϐʤ̞ʤcare 
ΘΡ͔С͔ȹʈȻschimbarea , ʈɂφμc˯ele opun Ρʤы˯εφʤ̓ϐȻ.

Am utilizat Futures Triangle ˺̓φΡ-un format colaborativ
(crowdsourcing ), cu accent pe ȹφΡȹʈϐ˯˯̞ʤviitorului : care 
sunt ȹεΘ˯Ρȹϐ˯˯̞ʤ, scenariile sau viziunile emergente care 
ar putea modela viitorul muncii ˺ E̓uropa fʤ̓φΡȹ̞Ȼμd˯e 
Est? 

Prin explicarea acestor ȹεΘ˯Ρȹϐ˯˯, putem ˺̓ϐʤ̞ʤːʤmai bine 
ʓ˯Ρʤʈϐ˯ȹεʈ˜˯̼ʀȻΡ˯˯μp˯utem ˺̓ʈʤΘʤεȻne ˯̼ȹː˯̓Ȼ̼cum 
eforturile actuale s-ar putea alinia sau, ʓ˯̼Θ͔φΡ˯СȻ, 
˺̓ʓʤΘȻΡφȹde acestea .

Ç͔Ρϐʤ̞ʤprezentului

Ǚʤ̓ʓ˯̓ϐʤμs˯emnale de 
schimbare care 
˯̓˅̞Ϡʤ̓ϐʤȹыȻ˺m̓od activ
sistemul (multe dintre
acestea fiind prezentate ˺̓
capitolele anterioare ).

ËΡʤϠφȻϐ˯̞ʤtrecutului

Bariere care ˺̓ʈʤφ˯̓ʤεʈprogresul , cum ar
fi politici ˺̓Сʤʈ˜˯φʤ, ˯̓ʤΡϐ˯ʤ˯̓εφ˯φϠϐ˯͔̓ȹ̞Ȼ
sau ̼ʤ̓φȹ̞˯φȻϐ˯persistente . 

Acestea pot include μv˯alori sau practici
pe care alegem ˺m̓od deliberat εȻle 
ΘȻεφΡȻ̼.

Viitoruri preferate 

Viitoruri, viziuni sau 
ȹεΘ˯Ρȹϐ˯˯ứʓʤы˯Ρȹʀ˯̞ʤứ
care ne atrag 
˺̓ȹ˯̓φʤᶼ
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